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About

The Page Insights Salary Guide is an
annual resource that provides hiring
managers and candidates with salary
references across various industries

by job functions, including Finance,
Technology, Human Resources,
Engineering, Sales and more. This report
serves as a valuable tool for informed
decisions in the hiring process.

Report
methodology

The figures presented in the Page
Insights Salary Guide are derived from
our proprietary data and network in
Mainland China.

This year, the salary figures are
represented by the minimum, maximum
and median — where the median
represents the middle-most value in a
set of data, arranged in ascending order.
This means half the people who work in
a specific field earn less than the median
salary from the minimum, while the other
half earns more towards the maximum.
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Mainland China’s
Workforce Outlook

A lot of people found new jobs
during the pandemic. According
to our Talent Trends 2022 survey
report, 48% of respondents in
Mainland China have worked for
not more than two years in their
current roles.

59% of respondents across every
age group, industry, market and
seniority level plan to look for new
career prospects.

Salary is still the top motivator that
influences candidates’ decisions on
where to work.

Companies should consider
reviewing salaries and developing
non-monetary strategies to improve
talent retention with the overall
year-on-year inflation rate at 4%.

Top 5 factors that influence
candidates’ decisions on
where to work

@ Salary / bonus / rewards

Leadership
Promotion

Office location

OO0 e

Company Culture & values

Top 5 reasons for
planned resignations

@ Change career / role / industry

Looking for career
progression / promotion

Unhappy with salary
Unhappy with strategy /
direction of company

@ Company Culture is not a fit
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https://www.michaelpage.com.cn/advice/career-advice/salary-negotiation/1636556
https://www.michaelpage.com.cn/advice/career-advice/changing-jobs/How-to-know-when-it-is-time-to-resign-and-how-to-leave-well
https://www.michaelpage.com.cn/advice/management-advice/leadership/seven-crucial-skills-adapt-new-future-work

Job Seekers:

Know your worth and be ready to move

Negotiate your salary
with confidence

Do your research, understand your worth
and be well-prepared before walking into
a salary negotiation.

How to negotiate salary and
get the pay rise you deserve

o

Resign gracefully without
burning any bridges

Feeling perpetually burnt out or having
no growth opportunities may be signs

that you need an exit strategy from your
current workplace.

How to know when it’s time to
resign - and how to leave well

o

Adapt to the future of work
with these crucial skills

77% of employers in Mainland China
would rather upskill and reskill existing
employees than hire someone new.
Future-proof your career with these
sought-after skills.

Seven crucial skills to adapt
to the new future of work

T
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Employers:

Find out what Employees value

Invest in your Employee Experience

Remuneration aside, a great Employee Experience attracts top talent and also entices existing hires
to stay engaged and productive. Policies surrounding this should be updated for every stage of an

employee’s life cycle to improve attraction and retention rates.

At the interview stage

When candidates receive multiple job
offers, they are more likely to choose the
company that provides a more pleasant
interview experience.

Why candidate experience matters
and how to do it well

[ Read more |

During onboarding

An effective onboarding process helps
new employees feel connected and
supported, especially in hybrid and
remote work settings.

Why an effective onboarding process
is more important than you think

[ Read more |

At performance reviews

Recognition fosters employee satisfaction
and retention, making the workplace more
engaging. It also helps retain employees.

A culture of employee recognition
contributes to retention

[ Read more |
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Banking &

Financial Services

Hiring trends

Investor relations / fundraising
positions are in high demand and
favour candidates with relevant
professional backgrounds.

As policies from insurance
companies in the primary market
are introduced, local RMB funds will
be relatively easier to raise from
insurance companies.

Hot investment areas are
concentrated in new energy,
new materials, and
semiconductor sectors.

Average salary
increase when
switching jobs

Skills in demand

Fund Raising
Hard-tech Investment
Industry Research

20%

Junior

15%

Mid

15%

A

Senior

Roles in demand

Investor Relationships
Investment Director

Capital Operations Director
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Banking & Financial Services [/ fR1T75& /RS

Primary Market

Private Equity

—4&hi7

FhASEAZAR

Managing Director

RERAER SR

900 1500 2000

Investor Relations

REAEBXR

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Investment Analyst % R 200 300 600
Investment Associate S RELTE 450 600 1200
Senior Investment Associate =ZRIEHEIE 600 900 1300

Vice President

750 1200 1500

Investment Director

900 1500 2000

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Investor Relations Manager &HREXREZIE 240 400 600
Investor Relations Director ~ RABXRLME 500 960 1500
Manqgmg Director Investor PR R ST 720 1800 2500
Relations
Portfolio N

KREEE

Management

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
Portfolio Manager KEEEREE 500 600 700
Portfolio Management 10 = s 800 1000 1500

Director

Managing Director EERLE 1500 2000 3600
Venture Capital  XIQIgHE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Investment Analyst XUBE3% 28 3 A 120 220 380
Investment Associate X% T8 200 400 550
Senior Investment Associate =&KX FEEZIE 240 550 700
Vice President XS RIS 480 900 1000

Investment Director

R HE S

500 1200 1500
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Banking & Financial Services [/ fR1T75& /RS

Finance 53

BASE SALARY RANGE
ROLE BR{if MIN MED MAX
Accountant =it 150 240 320
Finance Manager 5545318 250 390 500
Finance Director [ EFsY 700 1200 1500
Finance Head S HIEA 1000 1500 2000

Compliance =y

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Compliance Manager 218 350 450 600
Compliance Director B 600 700 840
Risk Management RIPLEE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Risk Manager Xiziz1g 350 450 600
Risk Management Director ~ RUZ&E I 600 700 840
EiSK.Ma”ageme”t gz =B S8 840 1200 1500

resident

Chief Risk Officer BENEE 1500 1600 2000
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Banking & Financial Services [/ fR1T75& /RS

Claims Manager IHEEIE 250 350 600
Claims Director IS S 500 700 900
Underwriting Manager ZREE 300 500 600
Underwriting Director ZRE R 700 900 1200
Chief Underwriter BEZRIT 900 1200 1500
Actuary HEE DT 200 350 600
Actuarial Manager EEEE 450 600 750
Actuarial Director EEEE 650 800 1000
Chief Actuarial officer BrEE 800 1200 1500
Finance Manager 554518 350 500 650
Finance Director / Finance M 28105 650 850 1000
Controller

CFO [ E A E TN 800 1200 1600
Risk / Compliance Manager Kz / A& 1E 300 450 650
Risk / Compliance Director X% / &1 600 800 1000
CC)?fiiecfeF:iSk VB e BREREE 1200 1600 2000
Audit Manager HITEIE 250 400 600
Audit Director HitRalkE 550 700 900
Chief Audit Officer HitREA 900 1200 1600

Insurance RbE

BASE SALARY RANGE
ROLE A1l MIN MED MAX
Branch GM DAFREIE 1000 1500 2000
Branch Vice GM PREEIR 500 900 1500
BU Head EQZ VN 1200 1500 2000
Private Channel Head MERER 500 900 1500
Bancassurance Head SRIREE L 500 900 1500
Head of Group Channel FpeRE R 500 900 1500
Head of Digital Channel P4 BB S 2RTE = 500 900 1500
Channel Manager RBEIE 300 500 700
Channel Head REHTA 500 900 1500
Training Manager EillzE 250 400 550
Training Director S 500 700 900
Product Manager o in [ EXIEIE 300 450 600
Product Director =i / EXEE 550 700 900
Strategy Manager HK BRI 300 400 500
Strategy Director HEER B 600 800 1000
Operation Manager BEELIE 250 450 600
Operation Director EELRE 600 800 1000

Chief Operation Officer

il
i
{ii
Il
m}

1200 1500 2000
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Banking & Financial Services [/ fR1T75& /RS

Secondary Market

Institutional Sales

— i

MHHE

Risk Management RKIfQEIE

BASE SALARY RANGE
ROLE A1 MIN MED MAX
Risk Management Manager RUIZ4&IE 350 450 600
Risk Management Director ~ RUZE i 600 700 840
Chief Risk Officer BENEZEE 1500 1600 2000
Finance 53

BASE SALARY RANGE
ROLE BR({iL MIN MED MAX
Accontant =it 150 240 320
Finance Manager 54218 250 390 500
Finance Director sy 700 1200 1500
Finance Head S HEA 1000 1500 2000

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Institutional Sales Manager ~ HiAsHELRIE 300 600 800
Institutional Sales Director ~ HIIAHE R 600 1200 1500
Portfolio
——

Management & HEEEEERS
Trading

BASE SALARY RANGE
ROLE BAfiL MIN MED MAX
Portfolio Manager HE5E1E 800 1500 2000
Trader R 5 300 500 800

)

Researcher x5

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Research Analyst RS 300 400 900
Head of Research BERRR 800 1100 1500
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Banking & Financial Services [/ fR1T75& /RS

. . = = Relationship Management 75 s 4 4%
Banklng | Fintech %E‘f‘.l'/ﬁmﬂﬁl-ﬁ General Manager BERXAEERER Ui 208 A0l
. =5 s =
C-Suite =ER Product Control & FE D et (el
. AT ml—
BASE SALARY RANGE Valuations
)
ROLE AL MIN MED MAX "
o ROLE BRI MIN MED MAX
hief Operations icer mIEE B 1 15
Chief O i Offi HEIEE 800 200 00
Product Manager AR 180 275 650
Chief Risk Officer BHEXKRE 1200 1700 2000 +
Senior Product Manager SR A 200 350 600
Deputy Chief Executive 5 .
Officer BIERATE e S wai Product Operations R R R 240 360 480
Manager ARIE =
. . Product Development O Tz
Relationshi FmAREE 350 425 500
elationship ERERSE Manager
Management ,
BASE SALARY RANGE fﬂemor Product Development 4 R O T 4 423 400 500 600
anager
" Product Director PSS 400 550 600
ROLE BR(i MIN MED MAX
) i ) Deputy General Manager O 4| )| 4 42
Assistant Relationship BRI % BRI 250 300 400 Product Control PRIz HIE SR 720 840 960
Manager
. . o - Product Valuation & 72 B (B SRS
Relationship Manager BERXAREHE 300 400 500 Sesgerh minl8 ot 800 900 1000
Team Leader Relationship  pp) e 24zym 800 1000 1200
Manager
Senior Relationship Manager B&EF XREIE 400 600 800
Relationship Management TP ASEE S 500 750 1000
Vice President
e EPEREEARA 1000 1200 1500

Management
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Banking & Financial Services [/ fR1T75& /RS

Risk Management RIfSEIE

BASE SALARY RANGE

FOR 12 MONTHS RMB'000

Remittance &

NEE A =T
/EﬂTA%-ﬂ
Settlement

BASE SALARY RANGE
ROLE AR MIN MED MAX
Bank Teller FRITHA G 120 180 240
Payment Associate WS E 5 150 200 250
Bond Settlement Manager  fRAEHEE 240 280 300
Remittance and Settlement CEEEEREA 200 300 400
Leader
Institutional Sales VIsHE

BASE SALARY RANGE

FOR 12 MONTHS RMB’000

ROLE BR({i MIN MED MAX
Junior Institutional Sales RN EHE R 200 250 300
Institutional Sales Manager ~ HiGHELE 400 500 600
Institutional Sales Director ~ HFHE S 1 600 800 1000
Head of Institutional Sales ~ HFHERFA 1000 1200 1500

ROLE BR({i MIN MED MAX
Anti Fraud Manager RERVELZIE 180 390 540
Credit Risk Management g3 e g hzrsmezym 300 450 600
Manager
Risk Management Director ~ RSB R IE 550 570 840
Head of Operational Risk BEXRATA 432 480 600
RIS ES ISR e RIS EEE A 500 800 1200
President
ot

Loan 551

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Dealer ZHHR 400 500 600
Loan Officer BEEER 200 250 300
Loan Manager EHEE 300 350 400
Senior Loan Operations ERENEEER 380 450 500

Specialist
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Consumer & Retall

Hiring trends

The consumer market is stabilising
and growing, especially for
categories with a huge consumer
base in Mainland China. The
affluent Generation Z is a crucial
driver of consumption growth.

Market channel strategies will
further digitalise, with a certain level
of recovery for offline channels.

Expanding the local talent pool

is on the agenda of enterprises.
Attracting and retaining excellent
local talents has become the key to
multinational and local enterprises.

Average salary
increase when
switching jobs

Skills in demand

International Trade
General Management
Business Development

10-20%

Junior

20-25%

Mid

10-15%

A

Senior

Roles in demand

Demand Planning Manager
Account Manager
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Consumer & Retail / ;BEEMEEE

Merchandising Director /

. . AmEBERE / ERAN 700 900 1200
Buying Director
IR O] BRRI R EE 700 900 1500
Manager
Head of Merchandising EmRMAEA 700 900 1200
lceNlics el ELEdCEIE: 1000 1200 1500
Merchandising
ST 53 HE B RREEE 120 330 600
Manager
S CaElnislES B SRR RS 360 540 720
Planning Manager
Head of Loss Prevention Sl RE SN 600 700 800
Allocation Manager paNiiEasts 300 400 600
Product Management 7z B esm sz 300 500 700
Manager
General / Country Manager R&I12 / £ELREIE 2000 2500 3500

Retail Training FEFI

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Retail Trainer SERIIF 180 250 400
Retail Training Manager TEIFIZFE 300 450 600
Store
Management S

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
Store Manager [EEHAIE 200 420 600
Area Manager X EE 240 300 600
Retail Manager TELE 350 500 850
Senior Retail Manager BREEEE 500 800 1000
Retail Director TELE 800 1200 2000
Retail Operations Manager S&EITERIE 400 600 800
Merchandiser A mR 5 144 240 360
Senior Merchandiser / Buyer EZREmERWE /| ER 180 228 360
g"j;ﬁga&‘l‘;;”gge';"a”ager I waxwzs zxEse 180 360 600
Senior Merchandising S R 300 420 660

Manager
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Consumer & Retail / JHERESEEE

Marketing hinEHE
C-Suite BEE

BASE SALARY RANGE
ROLE i MIN MED MAX
Chief Marketing Officer HEEHE 1500 2800 4000
Chief Growth Officer BREEKE 1500 2800 4000

Visual MBS
Merchandising

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Visual Merchandiser MBEFRT 5 144 180 240
Visual Merchandising WBRTIE 180 200 300
Supervisor
CAETE  IEe MG EE 240 400 600
Manager
Visual Merchandising s P51 4 360 600 1000
Director

. n. >

Design it

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Designer peaan i 180 300 400

Design Director / Chief
Designer

Rt / BRI

800 1200 2000

Advertising &

BASE SALARY RANGE
ROLE BAfi MIN MED MAX
Media Planning Manager IRASR K212 350 425 500
Media Director LELENSY 700 950 1200
Head of Media Planning IRIAERRI AT 700 950 1200
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Consumer & Retail / ;BEEMEEE

Affiliate &
Partnerships

ROLE

Affiliate and Partnerships
Manager

&1E

BA(i1

HIFEE

BASE SALARY RANGE

FOR 12 MONTHS RMB'000

MIN MED MAX

500 650 800

Partnerships Director

800 1140 1500

Content AR

BASE SALARY RANGE
ROLE BR{il MIN MED MAX
Senior Content Specialist BERABER 250 350 400
Content Manager ABEIE 300 350 400

Strategic Partnerships

Content Product Director

EEEEY

800 1150 1500

Copywriter XEERA 150 200 250
Fashion Editor BY fRi RS 150 200 250
Chief Editor 2] 300 400 500

Director HEESER 800 1149 1500
Head of Partnerships BIEAEA 1000 1140 2000
IP Manager TRETE 400 500 600
IP Director BRINE 800 1150 1500
Brand O pga s
Management SRS
BASE SALARY RANGE
GIEID CIID
ROLE BQ{iL MIN MED MAX
Brand Supervisor mEEE 200 250 300
Brand Ambassador AN 200 280 360
Brand Manager SRhEEETE 300 400 600
Senior Brand Manager DR RAEEIE 500 650 800
Brand Director LTS 1000 1300 1800

Brand Development Director mh&&k RS

900 1100 1500
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Consumer & Retail / ;BEEMEEE

Customer
. . I

Relationship BERXZAERE
Management (CRM)
(CRM)

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
CRM Executive CRME& 150 175 200
CRM Supervisor CRM =& 200 250 300
CRM Manager CRM 218 300 400 500
Senior CRM Manager =4k CRM &£12 500 700 900
CRM Director CRM 215 700 1100 1500
CRMISyStemianalysis CRM RN IR 300 400 500

Manager

Creative BIE

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Creative Designer BRI 200 300 400
Creative Director BIREE 700 1100 1500
Designer peaan i 140 220 300
Senior Designer BRI 200 250 300
Design Director RITEE 700 1100 1500
Graphic Designer TEIEITIm 140 220 300
Senior Graphic Designer =RTFEIITIT 180 255 330
Art Director ZARBS 700 1100 1500
Video Editor SnLmAE 250 350 400
Video Manager SRR 500 1200 700
Digital Designer & Eigitm 200 250 300
Senior Digital Designer BFRLk Eig%itIm 250 325 400
Graphic Design Manager TEHIITEE 250 325 400
Visual Creative Director MBI RARA 550 625 700
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Consumer & Retail / ;BEEMEEE

Digital Media Planning

Digital &
= =y

Performance HFERREH
Marketing

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Senior Digital Executive BRABFEHER 300 350 400
Assistant Digital Manager ~ BIEHFEHEFIE 350 425 500
Digital Marketing Manager ~ ¥IFEHEIE 500 550 600
SUEE PERETTENCE MR E AR 500 600 700
Marketing Manager
fﬂe”im gz L I g BRHTEHEE 600 750 900

anager
Digital Marketing Director ~ ¥MFEfHEK 900 1200 1500
Slelical Plesifotmeis HFHREHRYS 800 1000 1200
Marketing Director
Growth Director BKEE 1000 1300 1500
Head of Digital Marketing HFEHARA 1200 1500 1800
o« o o o [—1

Digital Advertising ¥ &

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Pay Per Click (PPC) Manager mEfd#% & (PPC) 2 200 250 300

7 e WP 2T 300 450 600
Media Buying Director IR SE B i 600 700 800
Digital Media Director HFEED S 800 900 1000
Digital Advertising Director ~ #FI &&E 800 900 1000
Digital Strategy  #XFakB&

BASE SALARY RANGE
ROLE Az MIN MED MAX
Digital Strategist £ a4t el i 240 300 360
Digital Planning Manager WFRREE 500 550 600
Senior Planning Manager =RERIFE 600 700 800
Digital Strategy Director AN 1IN 800 1000 1200
Digital Planning Director HFEYD S 800 1000 1200
Event “Foh
Management AR EE

BASE SALARY RANGE
ROLE BA{iL MIN MED MAX
Events Manager TEBNEIE 300 400 500
Events Director EBNE S 500 750 1000
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Consumer & Retail / ;BEEMEEE

Marketing Communications

Manager BRI ERE 500 650 800
M.arketing Communications R IS 800 1150 1500
Director
Marketing Specialist EHTA 200 250 300
Senior Marketing Specialist =EEHER 240 270 300
Marketing Manager EHEE 700 800 900
Senior Marketing Manager &R EHEZE 900 1050 1200
Marketing Director SR 1000 1500 2000
Head of Marketing EHARA 1000 1500 2000
Product Marketing =mE$H

BASE SALARY RANGE

FOR 12 MONTHS RMB’000

ROLE HRfiL MIN MED MAX
Product Manager FEmEE 500 650 800
Senior Product Manager SR AR 600 750 900
Product Director R 900 1200 1500

Market SRR
Development

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Market Developer mipwEER 240 330 420
4 A DEyE Ep ey TR 480 540 600
Manager
Senior Market Development =R T IR RIS 600 725 850
Manager -
Market Development HIRIERE A s 700 800 900
Director -
Marketing AR

. . [—]

Communications

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Communications Manager  fZHB&1E 500 650 800
Senior Communications SRR 600 750 900
Manager - -
Internal Communications PRI 218 400 500 600
Manager
Internal Communications SR o 1
Director AEREITLE 600 700 800
Marketing Communications o o 200 250 300

Specialist
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Consumer & Retail / ;BEEMEEE

Public Relations
(PR)

Search Engine

RRIIZMK

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Public Relations Manager NKREZ 500 650 800
Senior Public Relations =T NS AR 600 750 900
Manager
Public Relations Director NERBE 800 1150 1500
Cprporate Communications ol 4 s 800 1150 1500
Director
BB CVEMETT BRBRFEREZE 600 700 900
Relations Manager
EEVETITERE REERTS BRF RS 900 1200 1500
Director
External Affairs Manager FfohE S 400 500 600
External Affairs Director FINES B 900 1200 1500
CSR Manager Pl 2 TREFIE 400 500 600

CSR Director

EWHAIFESS

800 1000 1200

Sustainability Manager

AR R BRI

600 750 900

Optimisation
P (SEO)

(SEO)

BASE SALARY RANGE
ROLE AR MIN MED MAX
Assistant SEO Manager BB ZRE | B EIE 250 300 350
SEO Manager BRI ZMIEIE 400 450 500
SEO Director BRI ZRHERE 600 700 800

. . ——

Social Media 3R IRIK

BASE SALARY RANGE
ROLE AR MIN MED MAX
Social Media Supervisor HREEREE 250 300 350
Social Media Manager HRIFAEIE 400 500 600
SEIET Soeltl L4 e/ BRI IR 700 800 900
Manager
Social Media Director HRER RIS 900 1150 1200

Sustainability Director

ARSARREE

900 1200 1500
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Consumer & Retail / JHERESEEE

Strategy & s e
gy B SRS
Research

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Market Insights Manager TiHAREE 400 500 600
Market Insights Director hipRREE 700 950 1200
Market Research Manager ~ TMiZEMEIE 400 500 600
Sh’ﬂt;f:gg;f L EEH R E R 500 650 800
fg;}'gé S:rateg'c Marketing  eup pypemsuizim 800 900 1000
Strategic Director B S 1000 1500 2000
Trade Marketing REEH

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Trade Marketing Specialist ZREH E&R 250 350 400
Trade Marketing Supervisor RiEH# & 300 350 400
Trade Marketing Manager  ZRiE# &8 500 600 700
ManagerC eTeng - mpmntr 700 800 900
Trade Marketing Director REHr 2 900 1200 1500
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20-25%
TJHeER ¥
BEEE s Bk R 10-20% 10-15%
HEBRM (VBP) BER S AR LS ol S Ve FE
1BERE ST, IAEERIFEE AT
P EaikiE. XTI AT S E MBAA  BEAL BEAL
1K BIFT.
“VUCA (Volatility, uncertainty,
complexity and ambiguity) BYHA{R % h ]IS BE HIBER(iL
ABEE AT R TR E, ” P JBE FBERMIL
AMERAIE B A SRR FABR bR R REES
LB T — BEIE
BIEEIESET eI BIFR R EF 5% EY
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Healthcare &
Life Sciences

Hiring trends

The Volume-Based Purchasing
(VBP) policy now emphasises a
patient-centred product journey,
driving traditional companies

to push for business and digital
innovation.

Candidates pay more attention to
company culture and employee
engagement during the VUCA
(Volatility, Uncertainty, Complexity
and Ambiguity) period.

A robust and professional talent
selection and screening process are
getting more important.

Average salary 10-20%
increase when
switching jobs

Junior

Skills in demand

Scientific background (MD, PhD)
Understanding of full product life cycle

Grit and agility

20-25%

Mid

10-15%

A

Senior

Roles in demand
Research and Development
Business Development and
Alliance Management

Innovation and Digital Transformation
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/4

Healthcare & Life Sciences | Eff R ESEGRIFE

Healthcare ESRS
Service

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
Hospital Chief Executive g g 2500 2800 3500
Officer
Hospital Chief Medical EREREEAE 2000 2500 3000
Officer
Chief Commercial Officer BHEBULE 1800 2000 3000

Operations Vice President

EERISH

1800 2000 2500

Chief Technology Officer HERAE 2500 2800 3500
Chief Commercial Officer BEELE 2000 2500 3000
Chief Strategy Officer EREEE 1500 2000 2500
Chief Quality Officer BHEREE 1800 2000 3000
Research &
Development % (R&D)
(R&D)
BASE SALARY RANGE

ROLE BR{iL MIN MED MAX
Drug Discovery Director YL RS 800 1200 1500
Biology Director EYF R 900 1200 1500
HER TETE e s s 800 1000 1200
Director
Senior Scientist BRFIFR 600 800 1000
Formulation Director [Rpag=y.c 700 850 1000
-IgC.)XICItIy and Animal Studies %'E*Dﬂ#@ﬁﬁ%té\% 600 750 900

irector
Lab Manager LI ELIE 500 650 800

Head of Hospital Project EIEfASIA 1000 1300 1500
Pharmaceutical
and Biotechnology
C-Suite =BEE

BASE SALARY RANGE
ROLE Afi MIN MED MAX
Chief Executive Officer BEHITE 3000 4500 5000
Chief Medical Officer BHEEFE 2900 3500 4250
Chief Science Officer HERZEE 2100 2700 3200
Chief Business Officer BEESE 2500 3000 3400
Chief Operations Officer HEIZEE 2100 2700 2800
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/4

Healthcare & Life Sciences | Eff R ESEGRIFE

Clinical
’\— RS

Development and I&FRHEASEL
Medical

BASE SALARY RANGE
ROLE BA{i MIN MED MAX
Clinical Development Vice gyt 225 1500 2000 2500
President
Clinical Development PR 4 5.5 1300 1500 1700
Director / SD / ED
Tr_anslational Medicine BV S A 800 900 1000
Director
Clinical Operations Vice  ysprszag sy 1500 1600 1700

President

Clinical Operations Director

IRPRIZE S8

1100 1300 1500

Biometrics Director EMFit R s 1200 1500 2000
Principal Biostatistician BEEMSITID 700 850 1000
Senior Biostatistician SR EMG TR 400 500 600
SAS Programming Associate AR R S / B 200 850 1000
Director / Director :
SAS Programming Manager  jezauzmm / zipizmm 500 600 700
/ Senior Manager
Principal Programmer BHERERER 400 500 600
Data Management Associate sy aamp) e / s us 700 850 1000
Director / Director
Data Management Manager  yzermizsm | BREAIE 400 500 600
/ Senior Manager
Regulatory Affairs M55 (RA)
. =

(RA) & Quality 5R&

BASE SALARY RANGE
ROLE BAfiL MIN MED MAX
Seppulilioy Ail e e SENESEISE 1500 1600 1700
President
RA Director EMES RS 800 900 1000
Senior RA Manager BREMESEE 400 450 500

Clinical Project Manager IR PRI B 218 500 750 800
Medical Affairs Director EFESEh 800 1000 1300
Medical Writing Director EFE{ERE 800 1000 1300
Medical Writing Manager EFE{ERE 400 600 800
Physician Lead rHsEZRRS 1000 1200 1500
Clinical Research Physician  I&FREFZE!T 300 400 500
SEICHPENE . BEMGYER LY 800 900 1000
Pharmacovigilance Director

Pharmacokinetics and BRANFMDGHEHLE 800 900 1000

Pharmacodynamics Director

Biometrics Vice President

EMgI RIS R

1500 2000 2400
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Healthcare & Life Sciences | Eff R ESEGRIFE

Corporate Communications

Dru
9 . Hl25
Manufacturing

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Senior CMC Director CMCEA S 800 1100 1300
CMC Director CMC215 450 600 900
CMC Project Manager CMCIn B &18 320 400 700
Process Development Vice  parumyugy 1100 1400 1800
President
Quality Vice President FREEISE 1200 1400 1800
Quality Assurance Director RERIER 500 700 900
Quality Control Director =Tl R 450 600 800
Upstream / Downstream —  aerra sue 400 600 800
Development Director
Upstream /Downstream | pyemroizm 250 320 360
Development Manager

AN

Corporate 114

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Corporate Communications A EEEZE 300 520 680

Manager

; RS 720 1000 1500
Director
CRM Manager BERXAEEEE 400 480 620
Government Affairs K ESZE 420 580 200
Manager
Government Affairs Director BUNES & 700 900 1300
HEOR / RWE Director HEOR / RWE &% 680 800 960
HEOR / RWE Manager HEOR / RWE 12 480 550 650
Market Access Manager A NETE 520 680 700
Market Access Director MIENR 720 900 1000
Business Development WEEREE 500 600 700
Manager -
SEEES NEVE T IEERES 800 1000 1500
Director
Alliance Management B IR 500 600 700
Manager -
NG e Em! XSRS 800 1000 1500
Director
Portfolio Management BRAA IR 500 600 700
Manager o -
Portfolio Management RAAAERRN 800 1000 1500

Director

Page Insights HE 8k | China Salary Guide 2023 | 32



/4

Healthcare & Life Sciences | Eff R ESEGRIFE

Procurement &

RS HRHE

Supply Chain

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Direct Procurement Director EiZEREMWE L 900 1100 1400
PEOENE) Eie) HE i TRAHRIZE 350 450 550
Manager
ST DETENE Sing ERAHRIBREE 500 600 750
Planning Manager
oLt Preel s EERY | RGEE 400 500 600
Sourcing Manager
Senior Direct Procurement / HIERN | RS REE 600 750 850

Sourcing Manager

Marketing hinEH

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Local / Regional Marketing i ) K SEE 240 280 380
Manager
Product Manager / Senior BRI | SR REE 320 500 680
Product Manager
Marketing Manager / Senior ;45258 | opizim 480 600 720
Manager
HEEHG) A EETEEE HHEIR /B 640 920 1600
Director / Director -
Strategic Planning Manager E BRI 2 TR 480 200 950
/ Lead
N PRt FlE g e SRR 500 600 720
Manager / Senior Manager
oy Plrarliies PEnitiag) § i RIRIR 640 920 1600

Development Head

Direct Procurement Director EiZERM S 900 1100 1400
LUl PR e EERN | RIEE 350 450 550
Sourcing Manager

Senior Indirect Procurement BRI | RS R 500 600 750

/ Sourcing Manager

Indirect Procurement

Director [B)4E2 3R S i 900 1100 1400
Logistics Manager LY s 200 300 400
Supply Chain Director R EE RIS 900 1200 1400
Warehouse Manager CEEIE 200 300 400
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Healthcare & Life Sciences | Eff R ESEGRIFE

Training

ROLE

Business Training Director

BA(i1

Ak SIS S

BASE SALARY RANGE

FOR 12 MONTHS RMB'000

MIN MED MAX

700 980 1500

Commercial Excellence
Director

[ERIA=T29SE

700 1200 1800

Chief Commercial Officer BEELE 1800 2000 2500
Chief Strategy Officer BEHEEE 1500 1800 2200
Chief Quality Officer BEREES 1200 1800 2000
Research & % (R&D)
Development

BASE SALARY RANGE
ROLE BR(i MIN MED MAX
Research and Development HAEISE 1200 1800 2500
Vice President e
Research and Development s o 1
Director RS 600 1000 2000
Principal Scientist HERZER 700 1000 1500
Research and Development R 350 450 600
Manager -
Research and Development B TA2 I 300 400 500
Engineer
TTOEE 4 N e T 600 800 1000
Director )
Project Management T SIREE 400 500 600
Manager
Bioinformatics Scientist EMEERFERER 500 700 800

Senior Training Manager ERIEIETE 400 480 650
SFE Manager SFE &£18 360 450 700
Associate SFE Director SFE Bl21 480 680 720
SFE Director SFE S5 700 960 1100
Training Manager IR 360 400 600
Medical Device
(Including IVD)
C-Suite =BBEE

BASE SALARY RANGE
ROLE BA{iL MIN MED MAX
Chief Executive Officer BERITE 2500 2800 3300
Chief Medical Officer BHEETE 1500 1800 2500
Chief Operations Officer HEEIEE 1500 1800 2000
Chief Technology Officer HERAE 1500 1800 2000
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Healthcare & Life Sciences | Eff 754 afl=

Clinical Operations & _—
Development and I&RARSEL Manufacturing BESEF
Medical BASE SALARY RANGE

BASE SALARY RANGE FOR 12 MONTHS RMB'000
FOR 12 MONTHS RMB'OOO
ROLE BR{iI

MIN MED MAX

ROLE AL MIN MED MAX Operations Director BERK 700 1200 1500

g:irréié:ﬁc:rDevelopment I PRFFA 2 700 1000 1300 Manufacturing Manager HhERIE 350 500 800

Clinical Operations Director IRRZE & i 700 900 1200 Manufacturing Director S = 700 1200 1500

Medical Affairs Director EFESEG 700 900 1200 Quality Manager REEE 350 500 750

Quality Director RERE 700 900 1200

Regulatory Affairs égf% (RA) E/laacri]létge/rProcess / Industrial B/ e ) TR 300 450 600
(e Quality o BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Regulatory Affairs Manager JEMESEIE 400 600 900
Regulatory Affairs Director  EMEHS S 800 1000 1200
Teg o thee ENESERR 1200 2000 2500
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Industrial &

Manufacturing

Hiring trends

R&D positions in new energy

and new materials sectors have
significantly increased due to the
government’s carbon-neutral policy.

Rising demand for a flexible
workforce with consulting and
project-based professionals as
there’s a prominent development for
projects and investments in basic
materials related to new energy and
semiconductors.

Companies across industries

are investing more on R&D to
attract top-tier R&D talent. These
companies are from new EV,
semiconductor, robotics and
consumer industries.

Average salary
increase when
switching jobs

Skills in demand

International Sales
Corporate Management

Business Development

15-30%

Junior

20-30%

Mid

15-30%

A

Senior

Roles in demand

Quality Manager / Director
EHS Manager
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Industrial & Manufacturing / TES5%E

Engineering Ti

BASE SALARY RANGE
ROLE BAfi MIN MED MAX
Engineer TH2IH 150 200 400
Senior Engineer =R T 240 330 400
Lead Engineer HRATIENM 250 350 400
Engineering Supervisor THEIE 180 240 300
Chief Engineer BEIIEMm 360 660 960
Engineering Manager THEEE 350 420 700
Senior Engineering Manager =& Tiz&EE 450 720 800
Engineering Director TS 600 800 1500
Engineering Vice President ~ TizEIS# 1200 1800 2500
Staff Engineer FETIZM 300 400 450
Senior Staff Engineer BREETIEM 350 450 550

. —=‘.—Ir =

C-Suite S5

BASE SALARY RANGE
ROLE i MIN MED MAX
Chief Operations Officer BHREZEE 1500 2000 3000
Chief Executive Officer HEHRTE 2000 2500 4000
Automation =

! Bzite. HEB
Mechatronics & — iK1k HZEA
. \

Robotics

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
Senior Automation Engineer &&E&I{L TI2IH 180 210 240
Automation Engineering B TIZ M s 600 720 840
Director
Automation Specialist Bk E R 240 270 300
Automation Manager S =St 450 500 600
Head of Automation SIS 600 720 840
Automation Vice President ~ Bzh{bEIEE 900 1200 1800
Mechatronic Engineering  ynipen 7 T 124258 450 500 600
Manager
Artificial Intelligence (Al) A T A0 4R S 15 800 1200 2500

Hardware Director
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Industrial & Manufacturing / TES5%E

Field Services &

Environment -
Health & Safety Tg‘(ﬁ%%
(EHS) =

BASE SALARY RANGE
ROLE BR({iL MIN MED MAX
EHS Engineer EHS T2f 120 150 180
EHS Supervisor EHS & 150 180 240
EHS Consultant EHS [ija] 360 480 600
EHS Director EHS 25 800 1000 1200
EHS Lead EHS £ 300 420 800
Regional Head of EHS EHS Xigfass A 1000 1500 2500
Environmental Manager MR EE 450 500 600
Safety Specialist ZEER 120 150 180
Safety Director ReRE 600 720 960
Security Manager RREIE 400 500 600
Senior Security Manager BRRREIE 500 550 700
Security Director ZIREE 1000 1500 2500
Process Safety Manager e R EIE 420 480 600

. MIAARS SR
Maintenance
BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Facilities Supervisor KHEEE 156 168 180
Facilities Maintenance E PRI 350 450 600
Manager
Field Application Engineer ~ A T2 180 250 350
SIETIET R 6 IR BRIGHAR LR TN 200 300 350
Engineer
Senior Fleld services BRI T2 180 250 350
ngineer
Field Services Specialist ARSE R 200 250 350
Field Services Manager MRS EIE 300 350 400
Senior Field Services SRIIFRS 450 550 650
Manager
Field Services Director MIAARSS B 600 750 840
Maintenance Engineer SR TIZIM 180 300 360
Assistant Maintenance BhIRA PRI 300 350 400
Manager
Maintenance Manager HripiEIR 350 450 600
Maintenance Director Ei:2 7Y SEAY 480 720 840
Repair Manager H(BEIR 360 420 480
Senior Service Engineer =R ARSS T2 250 350 400
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Industrial & Manufacturing / TES5%E

Lean & Process

BmSRIEmL

Service Manager fRE5 4212 360 420 480
Technical Engineer BATZm 180 240 300
Senior Technical Specialist BEREAER 250 300 400
Technical Specialist BAER 200 250 350
Technical Manager REAREZIE 350 450 600
Senior Technical Manager  EZ&RAEZE 450 550 650
Technical Director BARSE 500 650 800
Technical Program Manager XAREFEIE 360 420 480
Lechnical Service & SUPPOTt g x fitss &5 1s 500 650 800
Senior Technician BRI R 132 156 180
Technician Supervisor BARREE 180 200 240

Improvement

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Continuous Improvement L (Cl) 212 300 360 480
(Cl) Manager
Principal Lean Consultant A &1 = B ) 480 540 600
Lean Specialist fEEER 350 500 720
Process Engineer Az LAZM 144 200 840
Senior Process Engineer ERAE TAZIM 250 350 450
Process Specialist AT B 360 420 480
Process Manager AR 400 550 600
Process Engineering AR TR SIS 600 200 750

Director
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Industrial & Manufacturing / TES5%E

Product s
FmAA

Development

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
New Product
Implementation (NPI) @SN (NPI) TI2IH 240 360 420
Engineer
New Product
Implementation (NPI) MRS (NPI) 218 400 500 600
Manager
Product Development R B T 1218 240 410 840
Manager
Product Development i U 600 700 900
Director
RS R TS FERFRATEA 600 900 1200
Development
LS S PR TRREE 300 500 700
Manager
Head of Product Engineering FmIiERZTEA 720 900 1200
Product Engineer P LM 180 240 420
Senior Product Engineer =& mIiZIm 200 300 600
Product Specialist FmEA 300 350 400
Product Manager AR 350 420 500
Product Director A s 480 720 1200

Production .
' &= HES

Manufacturing & Tas

q 25
Plant Operations

BASE SALARY RANGE

ROLE BR({i MIN MED MAX
Manufacturing Engineer HhETHEIm 180 216 300
ST [ ETE TS B IE TA2T 200 250 350
Engineer
Manufacturing Engineering B TIRRIE 300 410 600
Manager -
Manufacturing Manager HhEEIE 350 410 600
Associate Manufacturing BHTRA i s 450 550 650
Director -
Manufacturing Director HhE RS 600 720 720
Manufacturing Operations B A Ik 550 600 720
Director =
Operations Director BERK 700 800 1500
Senior Operations Director BRIEEEE 1000 1300 2000
Operational Excellence EESHE S 300 350 600
Specialist = b
Operational Excellence SR 360 400 450
Manager T
Operational Excellence B S 200 1000 1200
Director s
Operational Excellence Vice EESHES 1000 1300 1800

President

Page Insights H1E ###{R% | China Salary Guide 2023 | 41



Industrial & Manufacturing / TES5%E

Project
J B &
Management

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Project Lead MBSS 300 420 500
Project Manager B &2 350 420 600
Senior Project Manager =R E AR 450 500 650
Project Director =FSYS 500 550 800
Project Management Officer MHEEEE G 900 1200 1500

Operations Manager BEEAIE 350 410 550
Senior Operations Manager =Z&RIZEZE 450 550 600
Operations Vice President  IZEREISH 1200 2000 3000
Plant Engineering Manager | [ELiE&1E 480 540 600
Plant Manager [T REIE 500 600 800
General Plant Manager T BE1E 1000 1500 2000
Plant Director T 25 800 1200 1600
Production Engineer ErE=THEm 180 240 300
Production Supervisor YEEE 250 300 350
Production Manager e Sy o 360 450 500
Senior Production Manager &REFEIE 450 550 600
Production Director Rl 500 600 700
Production Control Manager £r=izHI&Z12 360 400 450
Production Operations ERESRE 360 400 450
Manager

Production Planning Lead LMK EE 180 210 240
EL%delﬁitis%? Planning R 180 210 240
Moy Fennine EFEIEE 240 282 360
Production Planning Director &M=#1%I 24 500 550 600
Section Manager S ES 360 400 450
Site General Manager M7 B 500 800 1000
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Industrial & Manufacturing / TES5%E

Senior Quality Engineer SRRETIZIN 144 246 300
Quality Supervisor REXE 180 240 280
Quality Leader REFE 180 240 280
Quality System Specialist RERAAER 240 270 300
Quality System Manager RERHEIE 450 550 600
Quality Manager RELIE 350 500 600
Senior Quality Manager ERREEE 400 600 700
Quiality Director RERE 700 900 1100
Quality Vice President RERSE 1500 2000 2500

. =
Quality RE
BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Homologation Officer INEZE R 300 350 400
Homologation Manager INIERIE 360 390 500
S#;‘i':ge’jssurance (QA) REBARIE (QA) TH2IF 180 240 280
Senior Quality Assurance =R RERIE (QA) T
(QA) Engineer 2 Z2 250 200
SA‘;‘;‘]':geéss“rance (QA) REBRIE (QA) B2 350 500 600
fgg;%gﬁ:gg ASSUrance  uppe i (QA) 212 450 550 650
CDJI‘;Z'(% fssurance (QA) FREBRIE (QA) 15 550 600 900
(F('Qe:)d of Quality Assurance g gy (QA) fAERA 600 660 720
S\‘;;'{';g’tgron”c" (QC) REBEH (QC) RER 120 132 144
Quality Control (QC) Leader FiZ#= (QC) £ 180 240 280
SA:anlétgyefontrol (QC) RS (QC) 212 350 500 600
fﬂzmgggr“a“ty Check (QC)  mumaine (Qc) 22 450 550 650
Quality Engineer FRETFEM 120 200 250
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Industrial & Manufacturing / TES5%E

Research & Packaging Manager BEEEIE 400 600 700
Development B4 (R&D) Chief Scientist ERENYR 840 1020 3000
(R&D)

BASE SALARY RANGE User Experience / User P& / AFSE (UX S o e

' ek
Interface (UX / Ul) Designer / Ul) &3+
04 Senior User Experience / =y 'S
ROLE - GIT L L User Interface (UX / UI) '(T’J;(&f?ﬁ g_%;u/mmp Lzl 300 350 500
Lead R&D Engineer &= T2 200 250 360 Designer
B 4238 User Experience / User 76

R&D Manager %% 360 5000 /00 Interface (UX / UI) Design FU’T;{?;’%@?; o3 ([0 600 780 960
R&D Director 173N 600 800 1500 bl
Head of R&D HRATA 1000 1500 2000
R&D Vice President RERISE 1500 2500 3500
Design Leader EItHAEA 240 276 360
Design Engineer &It A2 200 300 360
Senior Design Engineer =Rt TIZIM 250 350 480
D B TARRE 360 390 480
Manager
Design Manager RIHEE 360 390 480
Design Director BITEE 480 600 840
Design Engineering Director &It Ti2E M 700 800 1500
Engineering Manager THEEE 360 390 480
Lab Manager KIELZIR 350 400 600
Mechanical Design Engineer #lifi& i+ T2 200 300 400
Mechanical Design Manager #lifi&it4212 360 390 480
Packaging Engineer BETEIM 200 250 300
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Industrial & Manufacturing /| T#E5#iE

Application & s
PP’ Rz A5l
Testing

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Application Engineer [Tz 150 250 350
Senior Application Engineer &k T2M 240 300 420
Application Engineering mETRAE 350 450 550
Lead c
Application Engineering R TIRRIE 400 500 200
Manager
Test Engineer M T2 200 300 500
Senior Test Engineer BRI TA2IH 300 360 420
Test Manager MIHEE IR 360 480 600
Senior Manager Product s o ge5r2spszim 480 600 720
Verification
Validation Manager IELRIR 350 450 600
Validation Director IIER 600 700 1000
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B S5ER

15-35%
BEEE A
BRFE LY 5-25%  5-30%
ERETTR WS MAL K BRE, K IEE
B EBEE R X R AFEER A
REEEHNER, EENEENUET MEAA  HEAS SEAF

R, MR (IR R B AT,

T T I e
7=, EATH LR T B 2K A smEn
HWREED, B2, BIAH RS I"JikRe FRERS

FHE AL, E I N

R 7 BRI R A P R A, 351l 52 ERBR S ]
S E e T EAE TR thiARES) AFEESE
HUTE, LIRS R MRS RS . : —
HIBTE . BIEIMIG IR AR =S, AR ESRE A= b Vs

HXIHO; KRR IO EZE 0 E b
H; MABDImOE L SiROFSE.
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Property &
Construction

15-35%

Hiring trends fA\verage salary e s, .

. increase when
A lot of talent are moving out of the . . .
traditional housing development business. SWltChmg JObS AA
There are vacancies at lower and higher Junior Mid Senior
level positions, while demand for mid-
level positions has largely stagnated.
Companies with ongoing recruitment
needs will have higher requirements for Skills in demand Roles in demand

job qualifications.

The most active employers are foreign Business Strategy Leasing Director / General Manager

real estate, state-owned enterprises,

and private|y_owned housing Companies Coordination Skills Asset Management Director

without recent rapid expansion. Foreign
real estate companies can offer higher Assets Management
salaries, but state-owned enterprises

and small/medium private enterprises

hope for lower salary expectations from

job seekers.

The Chinese real estate market is
undergoing transformation, leading to the
re-evaluation of job duties. For example,
design roles may shift to marketing
product planning, investment roles may
shift to asset disposal, and HR roles may
shift to business roles.
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Property & Construction / E#iF=5#R

Asset

Interior Designer ERIEITI 240 400 600
Space Planning Manager TiEfLkIEE 300 400 600
Facilities NIy
REEE

Management

BASE SALARY RANGE
ROLE BR{il MIN MED MAX
Area Operations Manager ~ XIFEE&EIE 240 360 480
Facilities Manager LR 240 360 480
Facilities Director i o 480 600 1000
Site Ambassador b7k b N 240 300 400
Leasing & £ =2

g< HESRS

Transactions

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Leasing Manager fHEEE 240 400 800
Senior Leasing Manager =RIAREE 350 750 1800
Leasing Director HELSE 500 900 2200

S I
AEEIE
Management
BASE SALARY RANGE
[ For 12 MoNTHs X RMB000 J
ROLE BR({i MIN MED MAX
Asset Management Manager R=BIEEE 480 500 600
Property Manager r=E1E 240 300 600
Property Director Wl B S 360 500 1200
. i
Construction B
BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Senior Construction ST AT 300 600 800
Manager
Construction Director LA 400 600 1200
Design & s o
9 RITS5ER
Architecture
BASE SALARY RANGE
ROLE BRI MIN MED MAX
Architecture Manager BNEE 240 400 550
Architecture Design Director ZRigit& i 600 900 1500
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Property & Construction / E#iF=5#R

Property EEFES sl s B (FL) 680 800 1500
Development & i
=
Consultancy CRM Manager CRM 212 300 450 600
BASE SALARY RANGE
H RM ,eg\llk
CRM Director C o 500 750 1200
ROLE BR({i MIN MED MAX
i Project
Advisory Manager i 240 300 400 Magmagement MBEE
Economist ZFER 600 1000 1500 BASE SALARY RANGE
Senior Real Estate Manager =REMFEIE 360 600 1000
. . ROLE BR({i MIN MED MAX
Senior Qonsultant Strategic ELBR R B ) 800 1500 2000
Consulting Operations Director (Office) ZERE (DHAE) 600 900 1500
Store Development Director [E$iARE 500 900 1500 i i .
P %ﬂfg;'ﬁgsﬁéﬁﬁcwr EERY ) 600 900 1500
Strategic Planner K BER KT 360 480 600
i Operations General =
Quantity Surveyor Director ~ THHIEE M 480 500 600 Mznager BEEREE 800 1200 3000
Operations Director BERK 600 800 1500
Marketing iz Project Manager HB&E 300 500 700
BASE SALARY RANGE Project Director SSYE 600 800 1500
ROLE BR({i MIN MED MAX
MEIT L I BHEE (2R) 240 360 450
(Residence)
bRy (DT TEEiEs EHRS () 400 600 1000
(Residence)
Marketing Manager EHEE (L) 300 400 500

(Commercial)
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I/

-

50-200%
BEEEE
BkiET1Y 30-50%
B (TR R R I BRI K IEE 0-40%
B, SRS I BR AL, HAE ‘
EFRAH, BRFSEAERMAESR MEBAA HEAA BEANA

RIgEHE, +SEERELBREFRIK
%, BEEFIR#ES,

ERN—fmizkAEEZEIAN fabless
mE®GEES, SH#H N fabless 117
A E=REETFRE—FLU L, MEGE
R K/ HE ], AL REhE Verilog, SystemVerilog, UVM, RTL Simulation
ER%E, tABEXMEEIMRST, N

RS R KB A RS FILL 2R R

TFFo
ZI5R, Eik, S, ¥E, BFEN, FERARN

FURER{L

IC &t

H
[\
H
RE

MEFE

FRIRESMARERFL L
Ft, BB R R RimAATL
BEHRNK, BEEBN LT, BEE
HABRE 2 HI Ko
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Semiconductors

Hiring trends

As supply shortages ease and downstream
market demand weakens, the global
semiconductor supercycle enters

an inventory clearance period. The
Philadelphia Semiconductor Index has
significantly dropped from its historical
high, and recruitment demand for
international semiconductor giants has
decreased, even starting layoffs.

Investors in the domestic primary market
generally believe that the valuation for
fabless project is too high, leading to a
year-on-year drop of funds entering the
fabless market by more than half, and
accelerating the pace of elimination /
merger of start-up chip enterprises, as
well as slowing down the flow of talent.
Companies are more conservative in hiring
talent, and the demand for entry-level
talent and new graduates has dropped
precipitously year on year.

Semiconductor equipment and materials
continue to be hot and become a new
investment hotspot. The supply of cutting-
edge technical talent falls significantly
short of demand, and the recruitment cycle
will also be prolonged.

50-200%
Average salary
increase when
switching jobs
Junior

Skills in demand

Verilog, SystemVerilog, UVM, RTL Simulation

RISC-V, ARM, X86

Etching, Wet Clean, Litho, Diffusion,
Implantation, Film Deposition

30-50%
e
Mid Senior

Roles in demand

IC Design
Process Development

Materials Development
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Semiconductors /| #S&

- Compound
= =7
C-Suite EB= : At
mEE Semiconductors WEWMFSHES
A T and Discrete DI
Devices
ROLE H,uﬁl'_ BASE SALARY RANGE
1 MIN MED MAX
Chief Operations Officer BHEIZEE 800 1500 2000 N
ROLE BR{i1 MIN MED MAX
Chief Technology Officer HERAE 1200 2000 3000 .
R&D Manager A& 550 700 1000
R&D Director / VP MERE /82 800 1200 2000
. -t S,
IC Design BRI Sales Manager R 400 600 800
BASE SALARY RANGE Sales Director / VP eSS/ BIA 750 900 1800
Product Marketing Manager =48 400 700 900
ROLE BRI MIN MED MAX
Product Marketing Director oMk S
IC Design Principal Engineer @it ERE T2/ 1200 1800 3000 / VP PR /Bl =2 OO
R&D Director / VP MREE /BIS 1200 1800 3000 Process Manager / Director LZ4&HE /&5 500 750 1400
Sales Manager HERE 400 600 800 Strategy Director / VP HREE SN [ BlS 700 1000 1500
Sales Director / VP HERK /AR 850 1000 2000
Product Marketing Manager =g 450 700 950
7(/0F§juct Marketing Director A B 800 950 1800
Operations Director / VP BELE /&R 750 1125 2000
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Semiconductors /| #S&

OSAT ESECNE

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
R&D Manager R EIE 450 600 900
R&D Director / VP fRRE /&8s 700 1000 1700
Sales Manager HELE 250 450 750
Sales Director / VP HESE /&S 600 750 1600
Product Marketing Manager mRiEIE 300 450 750
/P(/opduct Marketing Director R s ) 600 750 1600
Plant Manager K 700 900 1200
Supply Chain Director RS R 600 900 1400
Equipment S & MTEMY

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
(Software, Mechanical,
Electrical) Engineering (M) TIERE 400 600 900

Manager

Sales Manager HELIE 350 450 700
Sales Director / VP HESE/BS 500 700 1100
Product Marketing Manager F=&é&EIE 400 500 750
?(/ol:t’:iuct Marketing Director FEE s B 650 800 1100
Service Manager / Director FRSEIE /| S5 450 800 1000
Process Manager / Director TLTZ%&H /S 500 600 1300
Strategy Director / VP KBS S / BIE 600 800 1200
Materials LS

BASE SALARY RANGE
ROLE il MIN MED MAX
R&D Manager A EIE 300 450 950
R&D Director / VP eSS/ BIS 500 700 1200
Sales Manager HELE 250 400 800
Sales Director / VP HELE /&8IE 400 650 1200
Operations Director AFEEERE 400 700 1000

(Software, Mechanical,
Electrical) Engineering
Director / VP

(*}‘L%EA)I*EIL_.\H’:; UIE\

800 1000 1600
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15-35%

BkAE Y
kIR

5-25% 5-30%

A A

NEANA  PEAT  BEAS

A 5eEE
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C/ C++/Algorithm / Embedded / FPGA

KR, 4iit, B

FURER{L

HFUHnsEA

RETIENN /| FETREM / AR TIZ)W
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Technology

Hiring trends

To develop hardcore technology
capabilities, the Chinese
government will invest in and
support the development of
chipsets and core technologies,
leading to an increased demand for
IC-related technical positions.

As China works towards becoming
a manufacturing powerhouse and
develops technologies such as
smart cities, robots, and intelligent
manufacturing, there will be a
significant increase in demand for
loT and software/hardware hybrid
technical positions.

Big data positions remain in

high demand, and the demand
continues to rise, not only in loT,
hard technology, and intelligent
and smart fields, but also in the
digital transformation of traditional
industries.

Average salary
increase when
switching jobs

Skills in demand

Digitalisation

C / C++ [ Algorithm / Embedded / FPGA

Big Data, Statistics, Algorithm

15-35%

Junior

5-25%

5-30%

A A

Mid

Senior

Roles in demand
Head of Digital Transformation

Senior Software Engineer /
Algorithm / Embedded Engineer

Data Scientist
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Technology / XK

C-Suite =BBEE

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Chief Technology Officer BHEZAE 900 2100 3500
Chief Product Officer BEFmE 600 1500 2400
Chief Information Officer HEERE 800 1600 2600
Data & Artificial #HIESATERE
Intelligence (Al)  (Al)

BASE SALARY RANGE
ROLE BA{iL MIN MED MAX
Al Engineer AT EReTIZIm 300 650 1200
Algorithms Engineer BRI 300 660 1200
Business Analyst WS 534 240 440 700
,\Bﬂ‘frlggzsr Intelligence B) g5y 504 (B)) 252 240 490 700
f;;‘ﬁ;ﬁg;g‘fss Intelligence  zupze v smtk (BI) 212 300 580 800
Data Analyst £ & a iRl 240 370 500
Data Analytics Manager IR EIE 300 480 600
Data Analytics Director BIEDITE NS 360 800 1100
Data Development Engineer #¥#ERETiEIM 300 400 500

Data Mining Specialist BiEEEE R 300 460 600
Data Modelling Specialist HIEREE R 360 490 600
Data Scientist HAERIF R 480 690 1200
Data Architect ELE 480 680 1000
Data Manager HiEEE 300 540 700
Senior Data Manager EREIREIE 360 580 800
Data Director HiBSE 600 930 1300
Data Vice President BIERISE 720 1440 2200
Quantitative Developer EHREFR 360 620 900
Senior Quantitative Engineer =&EHITZNM 480 870 1200
Enterprise oy s
P R
Resource Planning
(ERP)

(ERP)

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
ERP Analyst ERP 534! 180 300 400
Associate ERP Analytics ERP S #4212 240 400 500
Manager
ERP Engineer ERP T#2IM 180 300 400
ERP Consultant ERP Jpija] 240 390 500
Senior ERP Consultant =4% ERP [iija) 360 460 600
ERP Consulting Manager ERP [ja]£212 360 530 700

Page Insights HE iR | China Salary Guide 2023 | 56



Technology / XK

IT Development &

Software Architect LR 300 580 800
Senior System Architect S &Y ol 300 620 800
System Engineer RETIEIM 240 400 500
Infrastructure Engineer EpignE TiZIm 180 330 400
Senor infrastructure BRI T2 240 440 600
ngineer
Lenlorinfrastructure R BRI 360 580 700
Digital Architect Manager WFLEMETE 360 630 800
Engineer THEm 180 320 400
Embedded Engineer BRANILIZIM 240 420 500
Network Engineer W& T2 180 370 500
Principal Engineer BRI 360 660 900
IT Application Manager EERANARE 240 500 600

. IT AR5

Architecture

BASE SALARY RANGE
ROLE BA(i1 MIN MED MAX
Developer FFk T2 180 410 600
Development Manager FFREZTE 240 550 700
DevOps Engineer FEREETIZIM 180 430 600
Senior DevOps Engineer BRFRIZE TR 240 530 700
Front End Developer HIIRIZRE 5 180 370 500
Front End Development FITT SR8 240 470 700
Manager
Back End Developer JEimtERF 5 240 380 600
Cloud Engineer =ItETREI 180 390 500
Senior Cloud Developer BRItEF A TN 240 480 600
Operating System RIERATTRE R 180 340 500
Development Officer

) ) o =
(R;é):)tl;eli’/r;g%s:r Automation %gémﬁﬁww (RPA) 240 420 600
: : e

?l;);):)tlfez;oecress Automation g\tgﬁumhﬁﬁﬂﬂc (RPA) 360 580 200
Software Developer REFENG 180 360 500
Senior Software Developer =E&RHIZRFH 240 450 600
Sl Dizvlsjmzal BT LA 240 560 700

Manager
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Technology / XK

IT General
! IT £&5WHE

& Project =3
Management

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
IT Specialist ITER 120 230 300
IT Supervisor ITEE 150 330 500
IT Engineer IT TH2)M 120 230 300
IT Manager =13 180 430 600
Senior IT Manager IT SkEE 240 610 800
Head of IT IT fa%% 360 850 1100
IT Director IT 285 360 930 1200
IT Project Manager ITIMBE %18 240 480 600
Senior Project Manager SR E &R 360 530 700
Project Director e 25 360 630 800

. S B

IT Security EERS
BASE SALARY RANGE

ROLE BR({i MIN MED MAX
SIENTEIIRTE L (E o AR LBREE 360 750 1000
Security
Information Security EERetR 240 420 500
Specialist = -
Information Security (EEReEZE 360 550 700
Manager -
Lo tineilo SEEuis; EERL R 480 1080 1500
Director
Head of Information Security EERX£AFEA 600 1210 1800
IT Auditor ERRAHEITRA 240 440 500
IT Audit Manager EREAEITE 360 540 700
IT Risk Management EBRARGEREE 240 550 700
Manager
I LS TR s ERRARMERSYS 480 1020 1400
Director
IT Risk Specialist FEERAXKE R 240 390 500
Senior IT Risk Modelling ERIEBRAREERE 360 480 600
Specialist ZR
IT Risk Modelling Manager S EEARNPLZIRZIE 480 650 800
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Technology / XK

Operations &

BESY%R

IT Testing IT 3

BASE SALARY RANGE
ROLE BA(i1 MIN MED MAX
Test Engineer Mg TA2YH 180 320 400
Test Development Engineer Mid& B ITi2IM 180 330 400
Test Automation Engineer MR Baift T2 216 370 500
Senior Test Engineer =E&NIR T2 240 410 500
Test Manager M LR 300 510 600
Test Center Manager M EEE 360 550 600
Test Director M S 420 680 900
gﬁ;‘%’*ss”ra”ce (@A) FBARIE (QA) HAFIT 180 280 400

: : -

(SQeE;oErnCé?:g;)r/ Assurance g#ﬁi1§lﬁ (QA) T 240 320 400
Quality Assurance (QA) BRI (QA) Z12 300 460 600

Manager

Maintenance

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Opgrations and Maintenance EE ST 150 250 300
Engineer
SETIET OPEIEITaNG £16 BREE 54 TR 180 350 500
Maintenance Engineer
Operations Manager BEEEE 240 450 500
Operations Director EBEERE 360 560 700
Product, Research s

! FmSiRA

& Development (R&D)
(R&D)

BASE SALARY RANGE
ROLE BRI MIN MED MAX
R&D Director iyl 480 950 1300
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Technology / XK

. . Y A

Web Building i 72 1%

BASE SALARY RANGE
ROLE BR{il MIN MED MAX
Web Developer / Engineer ~ Wutt2F5 / T2 180 340 400
User Experience / User AR/ AR RE (UX
Interface (UX / Ul) Designer / Ul) i&it/ L £l =
User Experience / User AF#L% / AR R (UX
Interface (UX / Ul) Developer /Ul) #2& 5 159 =0 <Y
Senior User Experience BERAAER /AR RE
| User Interface (UX / Ul) e o 240 470 600

. (UX/Ul) T#2)m

Engineer
Web Architect 5 2R A4 i 300 540 700
Head of Web Development ~ MuEF& 15 300 570 800

Solution BARPTEN
Consulting

BASE SALARY RANGE
ROLE BA(i1 MIN MED MAX
Solution Engineer ] 180 340 500
Solution Manager Y 240 540 700
Lead Solution Engineer FRORSRETIZIM 240 550 700
Solution Director fRRARSE 480 880 1200
Solution Architect fR R T ZEER M 300 640 800
Technical 5N

BASE SALARY RANGE
ROLE BA(i1 MIN MED MAX
Field Engineer WMIH T2 144 270 300
Field Application Engineer  ILIZRAZRFTIZIM 180 320 400
Technical Engineer AT 180 270 400
Senior Technical Engineer ~ &&EATZNM 240 370 500
Technical Manager RAREZE 300 500 600
Technical Director RABS 360 770 1000
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Digital

Hiring trends

With the rise of social media
platforms such as TikTok, Kuaishou,
and Little Red Book (Xiaohongshu),
companies are investing more in
digital marketing.

Companies are making efforts in
digital content marketing, hoping to
attract a bigger audience through
more compelling content.

Increased demand for data sharing
and data operation positions due to
the popularity of digital marketing.

Average salary
increase when
switching jobs

Skills in demand

Digital, Social Media, Marketing
Product Management

Data Analysis

Top Hiring industries

FMCG
Retail

Healthcare and pharma

5%

Junior

5% 5%

Mid Senior

Roles in demand

Digital Marketing Manager
Content Product Manager

Data Analysis and Operation Manager
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Digital /

HF

Senior Innovation and

. s =

C-Suite = e =

BASE SALARY RANGE
ROLE BRfi MIN MED MAX
Chief Operations Officer BHEIZEE 1000 1650 2300
Chief Digital Officer HESTE 1200 2400 3600

2a

Content AR

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Digital Copywriter HFEXRERBA 150 275 400
OIS T REEm ! NABEER 260 430 600
Executive
ST [ ETELERET! NAGEMEZE 800 1300 1800
General Manager

. \n_ ~

Design &1t

BASE SALARY RANGE
ROLE BRI MIN MED MAX
User Experience / User BR&L / BFRRmE (UX/
Interface (UX / Ul) Manager Ul) 38 Al = 7

S SREIFSIEITE S 700 950 1200
Design Director
Digital &
[— Ay i A
Performance BFELNEH
Marketing
BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Digital Specialist BFER 250 325 400
Digital Manager HFEIE 350 500 650
Digital Director HFEUE 700 950 1200
Growth Marketing Manager IEKEHEE 400 600 800
Growth Director KRS 700 950 1200
Growth Marketing Senior g im i maus s 800 1000 1200
Director
Digital Expert HFER 400 550 700
Digital Vice President BFRISE 900 1750 2600
Digital Advertising Manager ¥/ &4&1E 450 600 750
Digital Advertising Director ~ ¥FI &k 650 925 1200
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Digital / %=1k

Search Engine

Ek LY
E-commerce BFES L EERI|ZML
Optimisation (SEO)
BASE SALARY RANGE (S EO)
ROLE BRfiL MIN MED MAX -
ROLE AR
E-commerce Leader BFEsSms 300 400 500 MIN MED MAX
SEO Manager BRI EMHEE 400 525 650
E-commerce Manager BFHESEIE 400 550 700 J - -
SEO Director HRIIZERLRE 500 600 700
E-commerce Director BFESLA 600 750 900 -
Head of SEO BERSIZEMRHATA 600 750 900
Head of E-commerce BFESHEA 800 1050 1300 - -
S BFESREE 800 1300 1800 N
Social Media 3R IRIK
E-commerce Vice President BFESEISE 1000 1600 2200
BASE SALARY RANGE
Produc.t & B SiEE ROLE BA(iI MIN MED MAX
Operations 4 . . . -
S A EREE Social Media Specialist HRFERE Z 300 875 450
Social Media Manager AR KRR 400 450 500
ROLE BR{iI MIN MED MAX i i i U
f/g;]'gésrc’c'a' NEETE BRI AR 600 800 1000
Operations Manager EERE 350 475 600
) ] e Social Media Director HRERLE 700 1100 1500
Operations Supervisor BEEE 300 375 450
Product Marketing Manager F@mEHEE 400 500 600
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Finance &
Accounting

15-20%
Hiring trends Average salary 10-15%
More companies are interested increase when A >1o%
in candidates with investor relations, SWltChmg JObS ‘
capital market communication Junior Mid Senior
and market value management
experience.
Financial analysis and business Skills in demand Roles in demand

analysis skills are sought after
by employers in a challenging

economic environment. Financial Analysis
More companies are building ESG, S il Finance BP Manager

PowerBl and data analytics teams. ] . . . .
Investor Relations Chief Financial Officer

Top Hiring industries

Technology
Healthcare

Consumer
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Finance & Accounting /| ME5%1t

Accounting Director EapsYal 500 650 800
Finance 455

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Finance Supervisor MEEE 300 350 450
Assistant Finance Manager BN 554218 300 350 500
Finance Manager 5545318 400 500 600
Senior Finance Manager =R S5EIE 500 600 850
Associate Finance Director ~ BiEEW55 515 500 700 900
Finance Director L ESFSY 600 800 1000
Senior Finance Director BRMS B S 900 1000 1500
Finance General Manager ~ M55/54538 1200 1700 2000
Vice President Finance I EERSE 1500 1700 2300

. =1 =

C-Suite = e =

BASE SALARY RANGE
ROLE Al MIN MED MAX
Chief Financial Officer BEWSE 1200 1600 2500
Head of Capital Market RAMIZAEA 1200 1600 2500

. A >

Accounting =it

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Accountant =it 120 200 240
ATl gl RIS R 2 120 180 240
Receivable
Senior Accountant ==t 180 240 360
Senior Accountant, ke 2k 2 47

ARG e 180 220 350

Accounts Payable
Accounting Supervisor RITEE 250 300 350
Assistant Accounting BhIRA 2R 280 330 380
Manager
Accounting Manager RITEIE 350 450 500
AEEIITITIY WETEEET, R 2R 2T 300 400 500
Accounts Receivable
Senior Accounting Manager EZERITERE 400 500 550
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Finance & Accounting /| ME5%1t

Senior Reporting Manager  &Z&IRFKREE 300 420 550
Reporting Director R&RE 550 650 700
Corporate s
P ek A B

Strategy

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Investor Relations Manager &HAEXREIE 360 480 600
azr:g;g;vestor Relations i nizm 600 650 700
:;i\:gz';g: Relations Associate DRE LT e 600 700 1000
pvestor Relations Vice BAELREER 850 1200 1500
Egig;‘;’ Business Planning g4 yy s a4z 7 550 650 780
ET;:Q%?I Business Planning g4y sz s s 15 750 860 1000
Senior Planning Advisor =R X FE] 650 750 880
Senior Strategy Manager SRR AR 700 800 900

Analytics varii

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Financial Analyst W55 34 200 240 360
Senior Financial Analyst =R S5 A Im 250 360 480
Financial Analysis Manager M3 31742 400 450 550
Senior Financial Analysis SRS AR 450 550 650
Manager
Financial Analysis Director ~ MS TR 500 600 800
Senior Credit Analyst BRE LT DI 144 210 300
Credit Analysis Manager ERDITEE 240 320 400
Financial Planning and W SHRIFNSH (FP&A)
Analysis (FP&A) Analyst = Bt e ALY =
Senior Financial Planning =R SFRIAN 34 250 300 420
and Analysis (FP&A) Analyst (FP&A) &l 53477
Assistant Financial Planning Mo A2 05115 4
and Analysis (FP&A) Ejﬁgm";’fumﬂﬁ 280 320 450

(FP&A) 2182

Manager
Financial Planning and A SSFXNFN 247 (FP&A)
Analysis (FP&A) Manager 238 A c510 2300
Financial Planning and W SHEIFI 4T (FP&A)
Analysis (FP&A) Leader WS 40 24t £l
Financial Planning and A SSFRNFN 247 (FP&A)
Analysis (FP&A) Director b 500 750 850
Reporting Manager RREE 240 350 450
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Finance & Accounting /| ME5%1t

Risk Management KIfQEIE

Audit & Control Hit5izH!

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Senior Auditor BREITR 180 240 360
Associate Audit Manager BIIEE AT 300 360 420
Senior Audit Manager R EHITEIE 450 600 750
Head of Audit HitfARA 600 800 1000
Senior Internal Auditor ERNEBEITE 240 300 360
Internal Audit Supervisor AEEHEITEE 360 400 450
Internal Audit Manager REREE IH4EE 420 450 480
senior Internal Audit BRI 550 650 780
Manager
Controlling Manager b E=S L 360 420 480
Cost Controller FRAIE ] 5 360 400 450
Internal Auditor RIEBEE M 180 240 300
Business Controller WMEERlIRR A/ S 600 800 1000

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Compliance Officer =) 240 300 350
Compliance Supervisor EMEE 300 360 400
Compliance Consultant = 300 420 480
Compliance Manager EREIE 350 400 500
Senior Compliance Manager =&EHEIE 400 550 650
Compliance Director BRI 700 850 1000
Risk Specialist X% 5 250 350 450
Risk Management Principal ~ RPQEIEHZFA 300 400 500
Senior Risk Analyst =R RS AT 300 400 500
Risk Manager XU FEEEE 350 450 550
Risk Control Manager XUz HIE IR 360 450 550
Risk Consulting Manager JXURS [ [ 42 2 360 480 600
STEIE7 RIS el SRR SIREIE 400 480 540
Manager

Senior Risk Management SRR SRR 550 650 800
Manager

Risk Management Director ~ NP@EIRES 800 880 1000
Risk & Compliance General  mee 15 o s 4279 900 1200 1500

Manager
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Finance & Accounting /| ME5%1t

Mergers &
Acquisitions M (M&A)
(M&A)

BASE SALARY RANGE
ROLE BA{i MIN MED MAX
M&A Director FH s 800 900 1000
M&A Vice President FHEIRDE 900 1500 1800

Tax M5

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Tax Editor HSmIE 120 180 216
Tax Consultant i 55 min] 156 240 350
Tax Consulting Manager TS na) £ 350 400 450
Assistant Tax Manager BB S ETE 300 350 450
Tax Manager TiSEIE 350 400 600
Senior Tax Manager RIS EIE 450 600 750
Tax Director SR 700 840 1300

Treasury AE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Treasury Supervisor REEE 250 350 400
Treasury Manager AR 350 400 450
Senior Treasury Manager BRAEEE 500 550 600
Associate Treasury Director BiEHE S 550 600 700
Head of Treasury BERTRA 700 850 950
Treasury Director RELE 600 750 960
Senior Treasury Director BAEESDE 700 850 1200
Credit EH

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Credit Analyst (Bl 140 200 280
Credit Supervisor BEREE 180 250 350
Senior Credit Analyst ERIEETD I 200 300 400
Credit Controller BERAEE 300 400 500
Credit Manager EREIE 400 600 800
Head of Credit FEEEE 700 900 1200
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Finance & Accounting / & 51t

Operations
& Process
Improvement

ROLE

Process Improvement
Manager

BESREMRL

BA{i1

Mz IE

BASE SALARY RANGE

FOR 12 MONTHS RMB’000

MIN MED MAX

500 600 800

Head of Operations and
Finance

800 1000 1500

Head of Digitalisation

500 1000 1500
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Human Resources

Hiring trends

Companies are more judicious when
hiring new talent. Besides education
and experience, hirers also look for

soft skills and entrepreneurial spirit.

Companies have become more
conservative in salary rises

for those who job-hop to
manage costs.

Candidates are more cautious about
new opportunities; some will accept
low salary increases to move into
sunrise industries.

10-15%
Average salary 5-10%
increase when
switching jobs A 0%
Junior Mid Senior
Skills in demand Roles in demand

Full Functions Experience Human Resources Director
Relevant Industry Knowledge Talent Development
English Language Skills EA / Admin

Top Hiring industries

Technology

Healthcare
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Human Resources | A& E

C-Suite e Corporate Culture ST EE T
& Employee XE
BASE SALARY RANGE Re|ati0ns zJs

FOR 12 MONTHS RMB'000 BASE SALARY RANGE
2 FOR 12 MONTHS RMB'000

ROLE BRfiL MIN MED MAX
Chief Human Resources g R MIN MED MAX
) BEANZR 1800 2000 3500
Officer - Corporate Culture Manager B¢ 232 300 400 500
Corporate Culture Director XL E 600 700 800
Compensation & [y
o % &1EF (C&B)
Benefits (C&B) Human Resources
BASE SALARY RANGE ) Aﬁﬁf}ﬁﬂ%g
Business Partner efit (HRBP)
ROLE BR{iL MIN MED MAX BASE SALARY RANGE
Senior C&B Consultant =4 B @ A it ) 500 600 700
C&B Manager FHERIRE 350 450 600 ROLE L MIN MED MAX
Senior C&B Manager SR NEFE 1R 500 750 850 R HRBP S 10 0
4=
C&B Director HEER 2 900 1000 1200 SRR Mg HRBP 4232 450 550 650
Associate HRBP Director HRBP &l i 500 700 900
HRBP Director HRBP 215 800 1000 1500
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Human Resources | A& E

Human Resources A &R (HR)
(HR) Generalist gE

BASE SALARY RANGE
ROLE BRfi MIN MED MAX
Junior HR RANER 96 120 144
HR Assistant AN ERENE 150 180 200
Senior HR Officer BRANERER 200 250 300
Assistant HR Manager BB N N RRETE 300 350 400
HR Manager AR RE 400 500 600
Senior HR Manager BRANRREIE 500 600 700
Assistant HR Director ANZRRIBLE 700 750 850
HR Director ANBERBE 600 900 1400
HR Vice President ANERRISE 1200 1800 3000
Human Resources AHEEEER

o Ay [= R[a3 9 BN
Information
4: (HRIS)

Systems (HRIS)

BASE SALARY RANGE
ROLE BAfiL MIN MED MAX
HRIS Analyst ANEBBEERKEDITI 150 200 250

Learning & s s
9 FIE5LRE
Development
BASE SALARY RANGE
ROLE BRI MIN MED MAX
Learning and Development  sus< s ez
FIE5REEZIE 400 500 700
Manager
Talent Management AZ =R 300 400 500
Consultant
R ORI AT R REE 400 500 650
anager
Talent Development Director AZ&RB&E 1 650 750 900
Training Consultant IR 300 400 500
Training Manager EillzE 400 550 650
Senior Training Manager =RIEIZEE 550 650 750
Training Director =231 [ fSV 700 850 1000

Page Insights FE (It5) ke | China (Beijing) Salary Guide 2023 | 77



Human Resources | A& E

Organisational s s =
g RN RE Talent Acquisition AZ1EE
Development
BASE SALARY RANGE BASE SALARY RANGE
ROLE BA{iI MIN MED MAX ROLE BA(i1 MIN MED MAX
Organisational Development a0y g2 z3m 500 600 700 Talent Acquisition Specialist BiEAZBEEE 200 250 350
Manager e
o Assistant Talent Acquisition AtiEEEE 350 400 500
Organisational Development SRR R Ik 900 1000 1200 Manager
Director e
Talent Acquisition Manager BERAZTBREEE 500 600 700
Senior Organisational 4T 4R 40 4 FR AR
BRAL R REIE 600 700 800 . —
Development Manager fg:gg;'?lent Acquisition AABE S 550 650 750
Organisational Effectiveness ,qnzparsz
Manager BRBREEE HI0 =i o Talent Acquisition Director ~ AZHAEERIA 700 850 1200
Payroll 7 B
BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Payroll Executive FER 150 200 250
Payroll Specialist HFNEES 300 350 400
Payroll Manager FriESIE 450 500 600
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Legal

Hiring trends

The demand for legal talent
has increased in state-owned
enterprises, and decreased
for MNCs.

Companies are paying more
attention to candidates’ project
experience and reasons for
changing jobs to help ensure stable,
long-term employment.

Increasing demand for lawyers
specialised in intellectual property
and data privacy.

Average salary
increase when
switching jobs

Skills in demand

Investment
General Corporate

IP and Patent

Top Hiring industries

Financial Services
Healthcare

Technology

15%

A

Junior

0-10%
v
-15-0%
Mid Senior

Roles in demand

Senior Legal Manager
IP Counsel
Legal Director
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Legal / %%

In-house
PA

Corporate - A AERERM
Lawyer

BASE SALARY RANGE
ROLE BA{i MIN MED MAX
'F\,‘g‘g'y Qualified -2 years s 5 spnyyznig 200 250 300
3-5 years PQE 3-5 FHAVEE 250 400 700
6-8 years PQE 6-8 R HE 500 700 1000

8-10 years PQE

8-10 FH Ik

800 1000 1300

10-15 years PQE

10-15 FHlkERE

1000 1500 2000

15+ years PQE 15+ LB 1200 2000 4000
Legal Secretaries EEMWP
Private Practice =~ fA AR (323
(US Law Firms) EL))

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
Junior Legal Secretary (13 ynupssmwgn (13 4F) 120 130 140
years)
Legal Secretary (3-5 years) EEXH (3-5 ) 130 150 180
Senior Legal Secretary (5+  zpypsgis oy (5+ 45) 180 200 350
years)
Partner Secretary (5+ years) &IXAMB (5+F) 220 280 350
Office Manager VIYNEL St 360 450 850

15+ years PQE 15+ &Ehlv & 1200 2000 4500
In-house Financial ..z P
. L R ARES T

Services — Lawyer

BASE SALARY RANGE
ROLE BAiL MIN MED MAX
'I;‘g"E‘"V Qualified =2 years  gx 5 my % 200 300 360
3-5 years PQE 3-5 FERAER 300 480 600
6-8 years PQE 6-8 FEHh IV A 600 720 1000
8-10 years PQE 8-10 FEH AL ER 720 900 1200

10-15 years PQE

10-15 FH L ER

850 1440 2400
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Legal / %%

Private Practice -
New York Rates

Fh NTRFR - €9
Bx

BASE SALARY RANGE
ROLE BR{iL Indicative
1st Year Associate 1 FLRERIT 220
3rd Year Associate 3 FRFEIM 280
5th Year Associate 5 FREIT 320
7th Year Associate T LRI 360
Non-NY Rate S

. | R

US Firms

BASE SALARY RANGE
ROLE BAfiL Indicative
1st Year Associate 1 FLRRIM 120
3rd Year Associate 3 FREIM 150
5th Year Associate 5 FRFRIM 200
7th Year Associate T FREN 230

Non-US EFREFT (JE
International Firms X&)

BASE SALARY RANGE
ROLE BRI INDICATIVE
1st Year Associate 1 LR ERIT 100
3rd Year Associate 3 FRAEIM 120
5th Year Associate 5 FRKEIM 150
7th Year Associate T FERARI 200
Large Domestic

arg EREEEFH

Firms

BASE SALARY RANGE
ROLE AR Indicative
Newly Qualified MIFR 2 5 360
2nd Year Associate 2 FRAEIM 420
4th Year Associate 4 FEARARIM 540
6th Year Associate 6 FREIM 720
8th Year Associate 8 FELRFEM 840
Salary Partner M S EO R 1200
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Legal / %%

Compliance =y

BASE SALARY RANGE
ROLE BR{iI MIN MED MAX
Compliance Manager EHEE 300 500 700
Compliance Director BREE 800 1200 1500

S/ kN
Legal Counsel FE 1R ]

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Paralegal / Legal Assistant  f2IMBNIE / K ES 150 250 300
Lozl el L eeel SERIR (£ 5E1E) 350 500 700
Manager)

~ BRI (BAAS

Senior Legal Counsel BREREMN (BRES 600 800 1200

(Senior Legal Manager)

£I8)

Chief Compliance officer HESHE

1200 1500 3000

Legal Director

5 5
ES R

1500 2000 3000

General Counsel

SRR

2000 3000 4500

Intellectual

138~ (IP)

Property (IP)

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
IP Specialist FIRFINER 150 250 300
IP Manager FIRF=AEETE 400 500 600
IP Director HIRFEAUR NS 600 800 1200
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Marketing

Hiring trends

Product roles and government
affairs jobs have increased
compared to public relations
and branding.

Senior-level candidates are cautious
about new job opportunities. At the
same time, the number of senior
positions has also declined.

The e-commerce industry

is experiencing remarkable
growth, and talents with relevant
backgrounds are in demand.

Average salary
increase when
switching jobs

Skills in demand

Solid Industrial Knowledge
Goverment Networkings

Writing Skills

Top Hiring industries

Healthcare
Financial Services

Consumer

20-30%

Junior

20-30%

0%
Mid Senior

Roles in demand

Product Manager
Head of E-commerce
Government Affairs
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Marketing / i EH

C-Suite

ROLE

Chief Marketing Officer

BASE SALARY RANGE

FOR 12 MONTHS RMB'000

MIN MED MAX

1000 1500 3500

Advertising &

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Media Planning Manager IRASE R E18 200 250 300
Affiliate & &1

q (=)

Partnerships

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Affiliate and Partnerships SRz 300 400 500

Manager

Brand o g
Management i

BASE SALARY RANGE
ROLE BR{il MIN MED MAX
Assistant Brand Manager BhIEmhR R TR 180 240 300
Brand Manager SRhEEETE 300 500 700
Senior Brand Manager SR mEEE 500 700 900
Associate Brand Director BiE kg R s 500 700 900
Brand Director kR R 800 1000 1200
Brand General Manager mhE R AR 800 1650 2500
Content AR

BASE SALARY RANGE
ROLE BR(i MIN MED MAX
Copywriter XEIERA 150 200 250
Content Director NA RS 250 350 500
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Marketing / i EH

Event =
JETHEIE

Management

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Events Manager JETNE IR 400 500 600
Go-to-market TiIAEN

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
Trade Marketing Manager X2 EHEE 240 360 500
Distribution Manager DA 300 350 400

. =
Creative gIE
BASE SALARY RANGE
ROLE BRfi MIN MED MAX
Creative Director =¥y 400 600 800
Senior Designer =R 400 600 800
Customer
. . a?
Relationship BERXAER
Management (CRM)
(CRM)
BASE SALARY RANGE
ROLE BR{iI MIN MED MAX
CRM Manager CRM 38 280 440 500
Senior CRM Manager =4k CRM 218 400 500 600
Senior CRM Director =4k CRM 215 600 700 800
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Marketing / THiZEH

Marketin . . "
9 ST Product Marketing =mE%H
Communications
BASE SALARY RANGE BASE SALARY RANGE
ROLE BR({i MIN MED MAX ROLE BA{iI MIN MED MAX
Communications Manager  fZ&&IE 321 360 500 Assistant Product Manager  BiIEF=m&EF 12 200 300 400
n o . L . [=] éZ

fﬂzr;:g;grommumcatmns 2 (R 2T 400 500 600 Product Promotion Manager =il &£i2 200 300 400

Product Marketing Executive F@mEHEZHA 100 150 200
Marketing Assistant EHBNIE 120 200 240

Product Marketing Manager FamEHEE 240 420 600
Marketing Specialist EHERA 120 200 250

Product Marketing Vice O e g
Senior Marketing Specialist BEAEHER 200 250 300 President FEREHRIRR CL
Marketing Supervisor EHIE 200 250 280 Product Marketing Director @mEHE K 600 1050 1500
Marketing Manager EHAE 350 450 550 Senior Category Manager  =%&kmE&EIE 300 500 700
Senior Marketing Manager &&EHERE 400 660 800
Assistant Marketing Director BIEEHE K 600 800 1000
Marketing Strategy Director EfHEIE ST 500 700 900
Senior Marketing Director BREHRE 1000 1200 1800
Marketing Director EHEE 700 1000 1500

m
fuil g
=
el
p

Head of Marketing 800 1400 2000

i
iy
Bl
¢

&

Marketing Vice President 800 1400 2000

1}
HY
i3
g

BN
i

Marketing General Manager 800 1400 2000
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Marketing / THiZEH

Public Relations
(PR)

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
Public Relations Manager NREZIE 300 450 600
Senior Public Relations RN LRI 400 550 200
Manager
Head of Public Relations NERHATA 600 1000 1500
Public Relations Director YAS ISV 600 1000 1500

Corporate Communications
Director

1000 1500 2000

Associate Government

Strategy & " o
gy A= IST e
Research

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Market Insights Manager T AREE 240 320 400
Market Research Manager ~ MiZEHEE 240 320 400
f/lenlor Market Research SR AT 300 550 800

anager

Head of Market Research miAARAREA 300 550 800
riead of Market Strategy & e85 41 2t 600 800 1200
ntelligence
Market Analysis Manager b7 bakiip=s5d 240 360 480
Assistant Research Manager BZiFEIE 180 200 250
Research Manager HREIE 2400 3200 4000
Consumer Insights Director JHZEEFEES 600 900 1200

. . EpEN e S 700 800 900
Relations Director
Public Affairs Manager NHESEHE 320 360 400
Government Affairs Director BUFES S 1000 2000 3000
f/lzr;]'ggeef"emme”t Affairs = mprs iz 600 800 1000
[osociate Public AT B ARSI 600 800 1000
Senior Corporate Affairs SEHO R 600 800 1000

Manager

External Affairs Director HMIrES B 1200 1600 2000
Head of External Relations ~ MR FRHTA 1000 2000 3000
Market Access Manager minENEE 360 400 450
Head of Market Access mIHENATEA 700 800 900
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Procurement &
Supply Chain

5-10% 5-10%

Hiring trends Average salary y |

, increase when W
Talent recruitment for procurement itchi iob .
and supply chain positions in MNCs switc INg JOLS ~10%

has declined. Junior Mid Senior

Candidates tend to choose
stable platforms.

Skills in demand Roles in demand
Employers prefer to interview more

cgpd|date§ pefore ALY Ui finel Project Management Procurement Manager
hiring decision.
Audit Supply Chain Manager
Supply Chain Management Operations Manager

Top Hiring industries

Automotive

Pharma

Technology
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Procurement & Supply Chain /| XMW 5#H N 5%

C-Suite aBeE

BASE SALARY RANGE
ROLE BRI MIN MED MAX
peputy Chief Operations  giepaae 1000 1250 1500
Chief Operations Officer HEIZEE 1500 1750 2200
Logistics i

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Facilities Manager BRI 180 240 360
Freight Manager Pperasid 350 450 550
Logistics Manager YR 300 380 650
Head of Logistics M A 600 650 700
Logistics Director L Pty ) 600 650 700
Transportation Manager THIZE 360 400 500
Warehouse Manager CHEEIE 240 380 480
Loss Prevention Manager FAHIR KL IE 400 460 520

Operations =
BASE SALARY RANGE

ROLE HR{ MIN MED MAX
Senior Operations Manager BRIEELEE 650 715 780
Operations Expert BEER 400 425 450
Operations Director BERK 550 700 800
’\O/lperatlonal Excellence B SR 480 490 500

anager
Ol EMBEIE I EERRAE 300 330 360
Manager
Business Operations VRESEE 400 550 200
Manager
Order s agt £

TTREE
Management
BASE SALARY RANGE

ROLE BR({i MIN MED MAX
2“".” i iTe e 100 150 200

ssistant
el el TREETE 180 220 280
Supervisor
E’Arder IO T BRI 400 450 500

anager
Order Management Director 1JHREER 600 700 800
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Procurement & Supply Chain /| XMW 5#H N 5%

Commodity Manager A 350 450 500
Supplier .
PP By EHESR

Development & =

q ==}
Quality

BASE SALARY RANGE

ROLE BR({i MIN MED MAX
IR dui O RIRREE 350 400 600
Manager
Supplier Quality Manager B ERELE 300 360 400

Sourcing,
Purchasing & P30
Procurement

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Sourcing Engineer FIRRME T2 150 225 300
Senior Sourcer FIRRM G 300 375 450
Sourcing Manager RIEIE 400 500 600
Sourcing Director RIS 600 750 900
Purchasing Specialist XKME 5 200 300 400
Procurement Supervisor RUEE 200 300 400
ge”'m FIEEITERE! BRREE 300 400 500

upervisor

Procurement Executive REHAT 500 600 700
Procurement Manager RIEIE 300 400 450
Senior Procurement = R AT 350 400 600
Manager
Procurement Expert KMER 350 575 800
Procurement Leader RS 400 600 800
Procurement Director FREM S 500 650 800
Head of Procurement REHTEA 500 650 850
Senior Procurement Director =Z&kRM & 600 700 800
ezl T Rl AR 600 800 1000

Procurement
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Procurement & Supply Chain /| XMW 5#H N 5%

Trade & Customs BH58Ex

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Import/Export Manager HO/EOEE 400 450 500

Supply Chain v b
PP1y T sEEE
Management

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Supply Chain Supervisor R EEEE 250 300 350
Assistant Supply Chain BN IR AT 300 400 500
Manager
Supply Chain Consultant R 5 a) 300 550 800
Supply Chain Manager L7 FEEIR 400 500 600
el SIS BRI 500 600 800
Manager
Head of Supply Chain R 5SS 600 650 700
Supply Chain Management SRV EEIE 800 900 1000
Vice President Supply Chain #5581 E 1500 1600 1700

Supply Chain Planning

E . HYFEMIIRITE R 150 200 250
xecutive

Sl € PEn PETnE BRI AT 234 255 340
Manager

Heol o Pl g < FE S 300 350 400
Management -

Demand and Supply Chain e i st gy sz 400 450 500

Manager
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Sales

. . 5-10%

Hiring trends Average salary P
increase when N 4

Employers prefer candidates with itehi iob .
previous job experiences similar switc INg JOLS -10%
to the position applied, especially Junior Mid Senior
sales experience in similar products
and customer experience.
Ulive EBUieforee clas itensls 1o Skills in demand Roles in demand

fluctuate, and required personnel
often changes with economic and

political factors. Client / Distributor Resources Procurement Manager
Employers now pay more attention Customer Development Skills Supply Chain Manager

to the job tenure of candidates in — dp T
their past jobs to help determine nglish Language and Presentation Skills perations Manager

the potential of their stability in
new roles.

Top Hiring industries

Information and Business Services
Healthcare

Manufacturing
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Sales | HE

Consumer s O Entertainment & o
JHEEm . RR/ 1RAR
Products Media
BASE SALARY RANGE BASE SALARY RANGE
ROLE BR({i MIN MED MAX ROLE BA{iI MIN MED MAX
Account Manager BEPEIE 240 300 350 Senior Account Executive BREFHPITER 180 270 360
Key Account Manager ABEFEIE 300 360 420 Account Manager B 240 300 350
Senior Key Account =k R 300 450 600 Account Director BB 420 570 720
Manager - -
Head of Key Account E/Il:r:gei pevelopment IshRER 250 <20 A2
¥ y AEPBEEARA 360 490 630 9
anagement
Business Development giurzlgz)srs pevelopment VSRR 20 1A il
P WV SIRREE 180 270 360
Manager
Product Director Framas 600 750 900
Senior Business =47 427 _
Development Manager Bl shRER 24 S0 AU Vice President Sales HERISH 1500 1800 2000
i HERE
gtjrsgggsrs Development W EIRRE S A 800 1200 1500 General Manager Sales HE R 1500 1800 2400
Film Distribution Manager RRITEIE 400 450 550
Sales Manager HERDE 180 270 360
Senior Sales Manager BRHELE 360 490 630
Sales Director HERK 800 1200 1500
Vice President Sales HERIDE 1500 1800 2000
Product Manager FEERRIE 300 360 420
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Sales | HE

Healthcare &

EE77REE / HIZ5

Pharmaceutical

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BPEIE 300 400 500
Key Account Manager AEFEIE 350 450 550
STEIET? [ A EaanT BRAZPEZE 450 700 1050
Manager
Account Director BERRE 850 1100 1500
Business Development W EIEREE 500 750 900
Manager
SIS DY ol i et WEiRREYS 1100 1500 2000
Director
Product Manager FmEE 250 400 550
Sales Manager HERE 250 400 550
Senior Sales Manager BRHELRE 450 650 900
Associate Director Sales BhIEHE R 500 750 1000
Sales Director HESE 800 1200 1500

Financial Services EmiARSS

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Key Account Manager AEFEE 300 360 480
\,\’A'gﬁazr:rigﬁtm el BAEERER 600 800 1200
Business Development s ez 20 330 420
S ENBEEs BRUSEREE 240 330 420
Development Manager
cala e UEmRRAS 800 1200 1500
Sales Manager HERE 180 270 360
Senior Sales Manager SREELAE 360 490 630
General Manager Sales HEREE 1500 1800 2400
Head of Sales HEMRA 1500 1800 2400
Vice President Sales HERIRDE 1500 1800 2000
Senior Product Manager R AT 350 450 550
Product Director el 480 720 960

Senior Sales Director

800 1300 2000

Head of Sales

1000 1500 2500
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Sales | HE

Manufacturing &

Vice President Sales HERISE 1500 1800 2000
Product Executive EmiiTER 120 180 240
Product Manager PR 180 270 360
Senior Product Manager R AR 240 330 420
Product Director FErRE R 480 720 960
Head of Product FmisEA 600 650 700

. FEW STk

Industrial

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BEPEIE 240 300 350
Account Director ERRE 360 480 600
Key Account Manager AEREIE 300 360 420
DA EBIEES B SERE 240 330 420
Development Associate
Business Development WEIFEREE 240 330 420
Manager
el BRI SIERAE 300 450 600
Development Manager
Business Development WEERAYS 800 1200 1500
Director
Sales Engineer HETIZIMm 120 180 240
Senior Sales Engineer SRHETIZIM 240 300 350
Sales Consultant FHE R 120 180 240
Sales Manager HELIE 240 300 350
Senior Sales Manager ERHELETE 360 490 630
Sales Director HERE 800 1200 1500
General Manager Sales HEREZE 1440 1920 2400
Head of Sales HERRA 1500 1800 2400
Senior Sales Director SREE RS 800 1300 2000
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Sales | HE

Head of Sales HERRA 800 950 1300
Assistant Vice President BhIRSNE A 800 1250 1700
Sales

Vice President Sales HERISE 1500 1800 2000
General Manager Sales HERLE 1440 1920 2400

Profgssmnal LIRS
Services

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Executive BEREE 120 180 240
Account Manager BREIE 240 300 350
Senior Account Manager BT FEE 300 450 600
Account Director BRI 420 570 720
Key Account Manager AEFEIE 300 360 420
Key Account Director ABEF R 480 600 720
E)‘(‘:'C”uetis\feDeve'Opme”t WEERTE 200 250 300
,\BA‘;SA;‘ZZf D e I siRmEE 300 420 500
SiEliel BV BRUSEREE 300 550 600
Development Manager
g?:'selgteos;’s DR WEERREYS 800 1200 1500
Biﬁ;’.;’;,ﬁ“eﬂ{‘ess USERATA 720 1110 1500
Sales Consultant HEmMIA 224 287 350
Sales Manager HELIE 180 270 360
Senior Sales Manager ERHELEE 360 490 630
Sales Director HERE 800 1200 1500
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Sales | HE

Elir::rc‘:::lorgx:i(cations RAEH(E Business Services EARSS
BASE SALARY RANGE BASE SALARY RANGE

ROLE BR({i MIN MED MAX ROLE BA{iI MIN MED MAX
Account Manager BEPEIE 300 420 500 Account Manager BPEIE 120 180 240
Senior Account Manager BREFEIE 600 650 700 ’\B/ll;sriggse? Development WS REE 240 330 420
Account Director BEREE 800 900 1000 .
Key Account Manager ABFRZIE 300 450 600 oy SR Y Y Y
’I?Atgsriggz? Development WEIRREZE 300 450 600 Chief Sales Officer BHEHEE 1440 1920 2400

. Sales Director HERK 800 1200 1500
glijrselgteosrS pevelopment WSt <ie e e Sales Manager HELE 180 270 360
Sales Executive HETE 800 950 1300 Vice President Sales HERIRE 1200 1500 1800
Sales Manager HERDE 400 500 600
Associate Sales Director BIEHE R 480 600 720
Sales Director HESE 800 1200 1500
Senior Sales Director SRHEE SR 800 1300 1800
General Manager Sales HESDEIE 1000 1750 2500
Head of Sales HEMARA 800 950 1300
Vice President Sales HERISE 1500 2000 2500
Product Manager PRI 200 300 420
Senior Product Manager R AT 300 480 600
Product Manager Director ~ F=@&EIRENE 700 800 900
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Digital

Hiring trends

Central and western China
companies are shifting online due to
offline challenges, causing a talent
shortage. They are recruiting from
top firms in first-tier cities but face
cultural and salary challenges.

The Industrial Internet of Things
(IloT) is entering a new stage,
increasing demand for digital talent.
Facing a talent shortage, companies
seek top talent from top-tier
internet firms.

Domestic companies are targeting
experienced new media talent from
platforms like Xiaohongshu, Douyin,
and WeChat.

Average salary
increase when
switching jobs

Skills in demand

Operational Management
Digitisation Mindset

New Media Skills

Top Hiring industries

FMCG
Retail

Consumer Durables

15%

Junior

10% 10%
Mid Senior

Roles in demand

E-commerce Operation - TMall / JD / Douyin
CRM Manager
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Digital /

HF

Product & Y
. AA— =

Operations

BASE SALARY RANGE
ROLE il MIN MED MAX
Operations Executive TEEZRA 120 180 240
Operations Supervisor TEEXE 180 270 360
Operations Manager BEEEE 180 270 360
Product Operations RS R 180 270 360
Manager =

. . —

Social Media L3 IRAA

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Social Media Specialist HREEER 120 180 240
Social Media Manager IR AEIE 240 300 360

.
Content AR

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
SO L E GRS NAEEER 120 180 240
Executive
Digital &

] = F=21

Performance BFE55MEH
Marketing

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Digital Marketing Specialist #FE#HEA 120 180 240
Digital Manager WFEIE 240 360 480
Growth Marketing Manager EKEEHEIFIE 240 360 480
E-commerce BFES

BASE SALARY RANGE
ROLE BRI MIN MED MAX
E-commerce Manager HEFESEIE 240 300 360
E-commerce Director BFEssl 480 600 800
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Finance &

Accounting

Hiring trends

Recruitment demand for local
energy, chemical, and heavy
manufacturing industries has
increased, with employers
valuing candidates with financial
management experience in R&D,
manufacturing and distribution.

Hiring needs in small and medium-
sized companies and start-ups have
decreased, with lower requirements
for candidate financing and capital
operations, and a greater emphasis
on internal control and system
process management abilities.

Large conglomerate enterprises
are in high demand for financial
information technology candidates,
with experienced CFOs in
particularly high demand.

Average salary
increase when
switching jobs

Skills in demand

Financial Informatisation
Management Accounting

Investment Analysis

Top Hiring industries

Energy
Automotive

Technology

A

Junior

15% 15%

A

Mid Senior

Roles in demand

Finance Manager
Finance Director
Finance Controller
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Finance & Accounting /| ME5%1t

Accounting Director EapsYal 450 550 600
Analytics batiil

BASE SALARY RANGE
ROLE HR({i MIN MED MAX
Financial Analyst W55 4 m 144 240 360
Senior Financial Analyst SEs et 250 360 480
Financial Analytics Manager M5S0 14&EiE 300 400 550
Financial Analytics Director WS90 #Es 400 600 800
Credit Analyst ER T 120 180 200
Credit Analytics Manager ERDINEE 240 318 400
Financial Planning and W SHRIFI DT (FP&A)
Analysis (FP&A) Analyst Z Al 157, 200 £ield
Financial Planning and A FRNFN 247 (FP&A)
Analysis (FP&A) Manager 238 <) ~0 e
Financial Planning and W SHEIFI DT (FP&A)
Analysis (FP&A) Director B 40 e £
Reporting Manager IRREIE 240 350 450
Reporting Director eI 440 600 750

. =1 =

C-Suite =B E

BASE SALARY RANGE
ROLE Al MIN MED MAX
Chief Compliance Officer HESHE 800 1000 1200
Chief Financial Officer BEWSE 800 1200 2000

. A >

Accounting =it

BASE SALARY RANGE
ROLE BRI MIN MED MAX
égggi‘jlr:sl’;t' AEERLIIE RIS it 100 160 180
Accounting Supervisor RTEE 150 180 220
Senior Accountant (=t e3n 120 180 240
SN GO EN, R R A 100 160 180
Accounts Payable
HEBRLTIE WETEEET, RIB R 4212 200 250 380
Accounts Receivable
ﬁzggzgi's”ga"c:&aege“ R RS 4212 200 250 380
éce%%‘:;‘f[‘g d’g:r”agerl BIKE R 240 300 400
Accounting Manager RITEIE 320 350 400
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Finance & Accounting /| ME5%1t

Finance 53

BASE SALARY RANGE
ROLE BR{il MIN MED MAX
Finance Supervisor WMEEE 180 220 240
Finance Manager 554538 240 350 440
Senior Finance Manager =R SEE 350 480 550
Associate Director Finance WS5EIE i 400 550 680
Finance Director I EFSEA 400 700 1000
Finance Vice President M55 8IS 8 800 1200 1700

Audit & Control Hit5izH!

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Senior Auditor SRETTIT 150 200 240
Associate Audit Manager BNIRE AT 220 280 320
Audit Manager HITEE 300 350 550
Senior Audit Manager SR EITEIR 350 400 700
Head of Audit HitfamA 680 800 1200
Internal Audit Manager AEBE TR 240 450 600
Internal Audit Director AEBE TR 480 600 1000
Cost Controller FRAIEH 5 150 200 240
Financial Controller s EE 400 750 1200
Internal Control Manager AEBIEHIZ TR 350 480 600
Internal Control Director RIEB =S i 500 600 800

Mergers &
Acquisitions M (M&A)
(M&A)

BASE SALARY RANGE
ROLE BRfi MIN MED MAX
M&A Manager HzE 240 350 500
M&A Director RN 500 700 1000
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Finance & Accounting /| ME5%1t

. A Lt >R
Risk Management MX[2EHE Treasury Ak
BASE SALARY RANGE BASE SALARY RANGE
ROLE BR({i MIN MED MAX ROLE A1 MIN MED MAX
Compliance Manager EHEE 350 400 500 Treasury Supervisor REEE 220 280 350
Compliance Director SRS 600 750 800 Treasury Manager RERE 360 450 550
Compliance Supervisor EMEE 144 240 280 Treasury Director AR 450 500 800
Risk Manager PivezS 240 380 420
ior Ri Corporate A EE
Senior Risk Management SRR EIERE 450 550 600 P .IJ:ﬂ.lillj"ZHg
Manager Strategy
, ] e s e BASE SALARY RANGE
Risk Management Director ~ KSEEES 650 850 1200
Risk Management Modelling . = s e N
Director R ERERE S 480 550 800 ROLE BO(i MIN MED MAX
Investor Relations Manager RHBEXREIE 250 300 350
Head of Investor Relations ~ &AXRE M 450 550 800
Tax iS5
Investor Relations Vice oo =) & &
BASE SALARY RANGE President BARXRE B 800 1000 1200
Strategy Director R S iE 600 800 1200
ROLE BR({i MIN MED MAX
Assistant Tax Manager BIIERi S5 218 200 260 300
Tax Manager HBEIE 360 420 420
Tax Advisory Manager i SSPa) 4238 300 360 420
Tax Director HE R 400 600 1000
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Finance & Accounting / & 51t

. 2 A

Credit =5

BASE SALARY RANGE
ROLE BRfi MIN MED MAX
Credit Analyst E5R M 180 220 300
Credit Supervisor EREE 700 800 900
Senior Credit Analyst BRI 220 250 350
Credit Controller EHAE 220 250 350
Credit Manager AR 300 350 380
Head of Credit EHREME 400 500 700
Operations
& Process BESRIEMNL
Improvement

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
U:ﬁ:;:r'mpro"eme”t TRMNEZIR 300 400 500
Head of Operations and EE SIS 450 700 800
Finance
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Human Resources

Hiring trends

Candidates are conservative
about changing jobs, resulting in
a decrease in hiring demand due
to personnel mobility. On the
contrary, there is an increase in
hiring demand due to reasons
like the business revolution,
organisational structure change,
and shareholder replacement.

With employers looking for
candidates with strong business
acumen, private companies are
developing roles with multiple

functions, such as the CHO serving

as COO.

Employers now have higher

expectations regarding educational
background, project experience and
proficiency in HR tools for HR talent.

Also, candidates from consulting
firms are more popular.

Average salary
increase when
switching jobs

Skills in demand

Leadership Development
Cooperative Management

Communication

Top Hiring industries

Manufacturing
Retail

Energy

15%

A

Junior

10%

A
A 4

-10-10%

Mid Senior

Roles in demand

HRBP

Talent Development
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Human Resources | A& E

Human Resources

. R =
C-Suite aEE

BASE SALARY RANGE
ROLE BRfi MIN MED MAX
Chigf Human Resources EBEANSES 700 1400 2000
Officer
Compensation & T

. #rEfEH (C&B

Benefits (C&B) ( )

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
C&B Supervisor rRENEE 180 250 420
Senior C&B Manager =R ARFE 360 420 600
C&B Director HFAREFRE 450 500 800
Corporate Culture

P Tl 5RaT

& Employee $ 2=
Relations

BASE SALARY RANGE
ROLE BAfiL MIN MED MAX
Employee Relations BT HREZE 180 240 300

Manager

) ANNZRENS
Business Partner PRI (
H RBP)

(HRBP)

BASE SALARY RANGE
ROLE AR MIN MED MAX
HRBP HRBP 144 210 360
HRBP Manager HRBP 18 240 320 420
HRBP Director HRBP &1 360 420 600
Human Resources A71ZE (HR)

. A

(HR) Generalists ?a*: =

BASE SALARY RANGE
ROLE BRI MIN MED MAX
SR AT e ADEFRITHER 100 140 180
Specialist
o 8 Administration ANEBRTRRIE 240 300 360

anager

HR Specialist ANZBRER 100 140 180
HR Supervisor ANEREE 120 180 240
HR Manager ANRREE 180 240 300
Senior HR Manager BRANZIREE 300 420 480
HR Director ANZRZDYE 480 600 800
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Human Resources | A& E

Learning & s s
9 FIE5RE Payroll 4
Development
BASE SALARY RANGE BASE SALARY RANGE
ROLE BA{iI MIN MED MAX ROLE A1 MIN MED MAX
I’:/Ieaanrg;ne%and Development B354 RIZTE 240 300 360 Payroll Specialist HIMER 150 180 220
Payroll Manager FrEES IR 240 300 350
Talent Development Director AZ &RREE i 360 420 480
Training Supervisor ElEE 180 240 300
Training Manager EillZE 240 300 360 Talent ACC{UISItIOh AT
BASE SALARY RANGE
Organisational LRI B R
=0=/\ (=¥ iy
Development el B MIN MED MAX
BASE SALARY RANGE -
Uzl Aee i fen AABEEE 96 120 144
Supeniso
ROLE BAfiL MIN MED MAX Talent Acquisition Specialist AZBEEHR 60 96 120
Organisational Development 4q.0y 2 e 240 300 360 Talent Acquisition Manager AZ#BE&E 120 144 180
Supervisor -
Talent Acquisition Director ~ AZ#BHELEE 300 360 420
Organisational Development gm0 =iz
Manager HARREE £ty ~AY cEl Head of Talent Acquisition ~ AABERAEA 360 420 480
Senior Organisational SRR R R 480 480 540

Development Manager
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Legal

25%
.. 20%
Hiring trends Average salary A
increase when A
Companies now expect their itchi iob vo
lawyers and corporate legal switc INg JOLS -15%
professionals to have a wider range Junior Mid Senior
of abilities, such as familiarity with
legal informatisation construction
and talent cultivation plans.
Skills in demand Roles in demand

The needs of enterprises for legal
services are directly related to

a company’s business scale IPO Process Familiarity Legal Manager
and development.
Business Partner Mindset Senior Legal Manager
The requirements for senior legal C icati Busi Unit Leaal Di
talent in enterprises are increasing, OHIERICSHON RG]

and having a master’s degree in law
or experience as a key member or

project leader of notable projects is L. X X
aplus. Top Hiring industries

Bio-Pharma
New Energy and Materials

FMCG
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Legal / %%

In-house
/\ PA

Corporate - ek P ERIR T
Lawyer

BASE SALARY RANGE
ROLE BAfi MIN MED MAX
Doyl Qualified=2years  ghmee) - 2 AR 284S 96 n0 144
3-5 years PQE 3-5 FHAVEE 180 200 240
6-8 years PQE 6-8 FEHhll A% 264 280 300
8-10 years PQE 8-10 FEHHE 300 400 600
10-15 years PQE 10-15 FEHIL AR 600 800 1000
15+ years PQE 15+ AL E 600 900 1200
In-house Financial .z P

: BRI AD1RIT

Services — Lawyer

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
'I;'g"E‘"V Qualified ~2years  gismsss o il 120 128 144
3-5 years PQE 3-5 FERALER 192 250 300
6-8 years PQE 6-8 FEH AL HIE 360 400 480
8-10 years PQE 8-10 FE L &M 500 550 624
10-15 years PQE 10-15 FEHILE 660 880 1000

15+ years PQE 15+ LB 1000 1500 2000
In-house
AR ER

Corporate

BASE SALARY RANGE
ROLE BR{iI MIN MED MAX
Legal Assistant / Paralegal/ sy /sx2em 96 120 180
Legal Specialist
IﬁzgaalleZL;?erwsor / Senior BRESER | ES 180 220 250

. . A

Private Practice =~ FAATEFR
Large Domestic BN B2
Firms

BASE SALARY RANGE
ROLE BR{iI MIN MED MAX
Newly Qualified BpIRfRIM 72 80 96
2nd Year Associate 2 SRR 120 130 144
4th Year Associate 4 FELLRIH 240 280 350
6th Year Associate 6 FEREIM 380 500 1500
8th Year Associate 8 FLR 1R 500 800 1500
Salary Partner E#EawA 800 2000 5000
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Legal / %%

Legal Counsel

RTRIR)

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Legal Counsel SRR ] 144 280 300
Senior Legal Counsel ERERIR] 200 250 300
Legal Manager HSEIE 240 300 350
Senior Legal Manager BRESEE 350 400 500
Legal Director ES R 500 800 1200
General Legal Counsel TR SR 600 1000 1500
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Marketing

Hiring trends

Local companies in central

and western China are starting

to prioritise marketing and
communication functions, with
some hiring branding roles in 2022.

Decreasing hiring demand for
marketing positions in charge
of international business from
substantial economy companies
due to macro economy changes.

Brand marketing roles are in
demand as local companies
are keen to establish a positive
brand image in the increasingly
competitive market.

20%
18%
Average salary =
increase when
switching jobs ‘
Junior Mid Senior
Skills in demand Roles in demand

Brand Communication and PR Brand Director
Consumer Insights Product Marketing / Innovation

Integrated Marketing New Media Operation

Top Hiring industries

FMCG

Consumer Durables
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Marketing / i EH

Brand O P
mhEEIE

Management

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Brand Specialist mhEE R 120 150 180
Brand Manager mmh#ReEIE 240 300 360
Brand Director SRR R 360 480 800

ma

Content AR

BASE SALARY RANGE
ROLE BR{iI MIN MED MAX
Content Specialist NBEER 120 150 180
Content Editor AR YmiE 240 300 360

Customer
Relationship BEFXREER
Management (CRM)
(CRM)

BASE SALARY RANGE
ROLE AR MIN MED MAX
CRM Executive BERXZRER 120 150 180
CRM Manager BERXREE 180 240 300
CRM Director BERXRRYE 360 450 600
Event S

EIEIR

Management

BASE SALARY RANGE
ROLE AR MIN MED MAX
Events Executive EER 120 150 180
Events Manager JETNZTE 240 300 400
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Marketing / i EH

Marketing Gl iR Public Relations L%
. . =
Communications (PR)
BASE SALARY RANGE BASE SALARY RANGE
ROLE BA{iI MIN MED MAX ROLE BA(i1 MIN MED MAX
. N . : . v
g/l;glé?atllir;? Communications EOEIEE R 120 150 180 Public Relations Specialist NSl 120 150 180
Public Relations Manager YN S oSt 180 270 360
Marketing Communications  assu iz
Manager B REE 240 £l00 — Public Relations Director ~ A%Us 480 600 720
. ey :
Marketing Manager FHEIR 240 300 360 E;Aoa\;]zrgner?ent Affairs BATESRE 180 270 360
Marketing Director EHEE 450 550 850
Government Affairs Director BUNES S 480 600 800
Corporate Affairs Director ~ ATIESEE 360 480 600

Product Marketing =mE%H

BASE SALARY RANGE Search Engine 1:%%% |$1ﬁ1‘t
Optimisation  ieee;

ROLE BR({i MIN MED MAX (SEO)
BASE SALARY RANGE
Product Marketing Specialist F=@mEHER 120 150 180
Product Marketing Manager F=mEHEE 180 240 300 ROLE A MIN MED MAX
SEO Executive BERIBMRUER 120 150 180
SEO Manager RS IZMIEIE 180 240 300
SEO Director HERSIZBMRMESEE 300 390 480
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Marketing / i EH

Strategy & 5 o
gy B SRS
Research

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Market Research Specialist WZEHER 120 150 180
Market Research Manager ~ TMiZIEMHEIE 240 300 360
Trade Marketing FREETH

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Trade Marketing Manager  &RB&IE 180 240 300
Senior Trade Marketing SRR R 360 450 600

Manager
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Procurement &

Supply Chain

Hiring trends

Traditional supply chains are
gaining acceptance and promotion
in emerging industries, such as new
consumption, which also redefine
and empower them, leading to new
business growth.

Companies are willing to pay high
salaries and become more practical
during their execution stage. High
salaries are linked to milestone
achievements.

Employers highly value soft skills
in senior management candidates
from manufacturing and supply
chain sectors, especially in
business acumen, leadership and
communication skills.

Average salary
increase when
switching jobs

Skills in demand

Commercial Acumen
Leadership

Communication

Top Hiring industries

Semiconductor and Electronics
New Energy and Materials

FMCG

~20%

Junior

30-50%

20-30%

Mid Senior

Roles in demand

Chief Engineer
Supply Chain VP
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Procurement & Supply Chain /| XMW 5#H N 5%

Procurement Manager RMLZETE 300 350 400
Supplier .
PP HEEFESR
Development & =
q ==}

Quality

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Quality Auditor BRE®ITA 96 140 180
Supplier Quality Engineer R RE T2 160 180 220
Supplier Quality Manager R REETE 400 550 660

ly Chain .

Supply Cha TR
Management

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Supply Chain Manager HREEEIE 400 500 800
Supply Chain Director e IVE RS 600 800 1500

Logistics i

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Freight Manager T &IE 200 250 300
Logistics Manager YimeRiE 200 240 350
Warehouse Specialist CELT R 96 108 120
Warehouse Manager CHEEIE 200 325 350
Order S

TTERER

Management

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
el el TREEeE 250 288 330
Manager
Sourcing,
Purchasing & R
Procurement

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Sourcing Specialist IFFER 120 225 250
Procurement Engineer KM T2 180 250 320
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Sales

Hiring trends

Companies in central and western
China prioritise marketing
development, negotiation sKills,
and candidates’ personal resources
to relieve short- and medium-term
business performance pressure.

Requirements on junior sales talent
are becoming more diversified.

Local firms are hiring executive-
level sales talent with MNC
backgrounds, but facing
challenges like discrepancies

in management style.

Average salary
increase when
switching jobs

Skills in demand

Customer and Channel Networks
Customer Management

Channel Management

Top Hiring industries

FMCG
Manufacturing

Business Services

15%

Junior

5%
A .
A
Mid Senior

Roles in demand

Key Account Manager

Channel Manager
Sales Director
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Sales | HE

Consumer s o Healthcare &
HEEm . ETREE / I
Products Pharmaceutical
BASE SALARY RANGE BASE SALARY RANGE

ROLE BR({i MIN MED MAX ROLE BRI MIN MED MAX
Account Manager BEPEIE 180 240 300 Account Manager BPEIE 180 240 300
Business Development WV EIEREE 180 240 300 Key Account Manager ABEFEIE 180 240 300
Manager -

Senior Key Account =y 423
Business Development = s Manager BEKREREE e Sl ~AY
Director WSHRREE 480 600 720

Account Director BERRE 420 510 600
Sales Manager HERE 120 240 360

Business Development SRR
Senior Sales Manager B EAE 240 360 550 Manager WsHhmEE 20 £loly cleld
Sales Director HE SR 500 700 1000 Sales Assistant THEBNIE 96 108 120

Sales Manager HELE 240 270 360
Financial Services £EhARSZ Sales Director HESE 420 610 800

BASE SALARY RANGE

ROLE BR({i MIN MED MAX
Senior Sales Manager BRHERE 240 330 420
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Sales /| fHE

Professional Entertainment &
i B ARS . YRR [ RAK
Services Media
BASE SALARY RANGE BASE SALARY RANGE
ROLE BR({i MIN MED MAX ROLE BR{il MIN MED MAX
Account Manager BEPEIE 240 300 360 Account Manager BPEIE 180 240 300
’\Bﬂusiness Development W EIRREE 240 300 360 Account Director RS 300 500 600
anager
Business Development = 42
Sales Director S A 420 600 800 Manager WshREE 129 e A
S eSS Dy el WEEiRREYs 360 430 500
Technology & Pirector
N -
Telecommunications BASHRE Product Director o 360 580 800
BASE SALARY RANGE
ROLE BRI MIN MED MAX
Account Manager BPEIE 180 240 300
Sales Manager HELIE 180 240 300
Sales Director HE SR 420 600 800
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Secretarial &
Office Support

20%

Hiring trends Average salary 15% 15%
_ increase when
Employers are more demanding itchi iob
of secretarial and office support switc INg JOBS
candidates regarding educational Junior Mid Senior

background and personality.

With bigger budgets, companies
are willing to offer attractive Skills in demand Roles in demand
remuneration packages for

administrative personnel who have

comprehensive capabilities and a Ability to react quickly Executive Assistant to CEO
team of junior staff.
Coordination Senior Administration Manager

Companies are highly interested in
candidates with work experience
in large conglomerates or well-
known companies.

Leadership Administration Director

Top Hiring industries
New Energy and Materials
Bio-pharma

Fintech
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Secretarial & Office Support | HAETESENE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Administration Officer TRER 84 110 144
Administration Supervisor ~ {TEEE 168 180 240
Administration Manager TR 180 220 300
Administration Director TEEE 300 450 600
Office Manager DREZIE 180 240 450
Secretary e 100 240 350
Executive Assistant WITBNIE 120 240 300
Personal Assistant B 120 240 300
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25-30%
BEEEE 18-25%  18-20%

BTy
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Digital

25-30%

Hiring trends Average salary 18-25%  18-20%

: : o increase when
Talent with working experience in itchi iob
Internet companies, especially at switc INg JOLS
well-known companies, are sought Junior Mid Senior
after by employers.
Employers are looking for talent
i et Gl g et Skills in demand Roles in demand

experience.

. . Social Media and E-commerce Social Commerce Director
Companies often seek candidates
who have experience managin .
0 have experience managing Community Group Purchase and E-commerce E-commerce General Manager
teams composed of post-1995

generation employees.

New Media Product Operations Director

Top Hiring industries

Retail

FMCG
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Digital /

HF

User Experience / User FRF{#L | BFPSRE (UX/
Interface (UX / Ul) Designer  Ul) i&it1f 1E2 e Aol
Senior User Experience SEEPGR / BRRE
/Usgr Interface (UX / UI) (UX / UI) @it 200 400 540
Designer
User Experience / User P& / ARSRE (UX/
Interface (UX / Ul) Manager Ul) £32 530 e 590
User Experience / User BRAER/BRRTE (UX/
Interface (UX / Ul) Director ~ Ul) 2 £l e e
Visual Designer i angii 200 230 270
Visual Design Manager Mo ITE IR 270 330 400
Visual Design Specialist MBI+ ER 330 480 550
Visual Creative Director MR B 600 800 1000
Digital &
120 ety = Aobr e W

Performance HFEEMEH
Marketing

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Digital Marketing Manager ~ ¥{FEHEIE 300 500 700

Digital Marketing Director

700 1000 1440

Growth Marketing Manager

350 600 800

Advertising &

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Advertising Manager [TEEE 300 360 420
Content AR

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Senior Content Editor BRANB HRE 120 240 350
Content Manager AREZIE 240 270 360
Content Director AR RS 360 500 700
Design &t

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Creative Designer Al 200 240 280
Creative Manager =R 280 400 520
Creative Director BIREE 800 1000 1200
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Digital /

E-commerce

HF

BF 55

BASE SALARY RANGE

CImD D

ROLE BRfiL MIN MED MAX

Mmoo £ commerce BEEFHSEE 400 500 600

E-commerce Manager B HEEE 500 600 800

Mamagey mmeree BREFHSEE 550 650 750

E-commerce Director BFESRK 1200 1400 3000

Head of E-commerce HBFESHRa 1200 1400 3000

Eﬂ'acr?a”;':frce CEErE BFRESSEE 1200 1400 3000
Product & O ==k
. FmS5iEE

Operations

BASE SALARY RANGE

D D

ROLE BR{iI MIN MED MAX

Operations Manager BEXIE 250 350 400

Senior Operations Manager =RIZELEE 400 500 600

Ol RS CEnEE B RATE 1200 1400 3000

Manager

Operations Director BEERE 800 1000 1200
Product Operations AT 350 450 600
Manager
Product Manager FEEmRE 500 600 800
Senior Product Operations R S e 550 650 800
Manager =
Search Engine
reh Eng BRBIZ MR
Optimisation (SEO)
(SEO)
BASE SALARY RANGE

ron 2vowris X vaooo
ROLE BR(i MIN MED MAX
SEO Manager RS |ZMIEE 480 540 600

. . ——
Social Media 13 9E(E
BASE SALARY RANGE

ron 2vonris X veooo
ROLE BR{i MIN MED MAX
Social Media Manager R ERE TR 400 500 600
SRS LA el B RIS e 550 650 800
Manager
Social Media Director AR B 800 1000 1300

Associate Operations
Director

650 800 1000
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10-15% 10-15%

0-10%
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FURER{L
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Finance &
Accounting

10-15% 10-15%

Hiring trends Average salary 0-10%
‘ , increase when
Companies look for finance

candidates with in-house switching jobs ‘

experience in similar industries. Junior Mid Senior

There is a growing demand for
hiring from small and medium-sized

private enterprises. Skills in demand Roles in demand

Digital transformation in finance
requires financial talents to
think strategically and

optimise operations.

Financial Analysis CFO

Cost Control and Management Risk Control

Financing Financial Analysis

Top Hiring industries

Industrial & Manufacturing
FMCG & Retail

E-commerce
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Finance & Accounting /| ME5%1t

Analytics pariil

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Financial Planning and WS FKIFN 47 (FP&A) o o 0
Analysis (FP&A) Analyst E A Hrim
Financial Planning and WS MEIF 2T (FP&A)
Analysis (FP&A) Manager 238 e <120 =00
Senior Financial Planning SR ERIF S
and Analysis (FP&A) (FP&A) 218 420 600 720

Manager

Financial Planning and

TSR (FP&A)

800 1000 1200

Analysis (FP&A) Director B

Reporting Manager R|RETE 350 450 480
Senior Reporting Manager  EZ&IRFKRERE 500 650 800
Reporting Director RREME 800 1000 1200

. =1 =

C-Suite = e =

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Chief Financial Officer BEWSE 1200 2000 4500

. A -~

Accounting =it

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Accountant =it 90 126 180
ég;gglr‘eta”t' AEEELTIS R MRS 1t 96 126 180
égzgi‘j/r;tslgt' g R RS 96 126 180
Senior Accountant EE=ITm 108 150 192
Accounting Supervisor KITEE 150 200 240
ﬁgggﬂg:':ga“c:gﬁege“ R MERAZ IR 300 400 500
Accounting Manager, I T 42 T
Accounts Receivable R RREEIE <109 A =ity
Accounting Manager RITEIE 300 400 500
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Finance & Accounting /| ME5%1t

. o o Corporate || k8
Audit & Control BNl P 257
Strategy
BASE SALARY RANGE BASE SALARY RANGE
ROLE A1l MIN MED MAX ROLE A1 MIN MED MAX
Auditor Hit5 96 10 120 Investor Relations Manager RHBEXREIE 400 500 600
Senior Auditor SR E I 150 240 300 Investor Relations Director ~ RHBEXREM 800 1000 1200
Audit Manager HITEIE 400 600 700
q q s . =4S
Audit Director Bt 800 1000 1200 Credit 15 Lo
Senior Internal Auditor SE = 180 200 270 BASE SALARY RANGE
Internal Audit Manager RERER T2 12 300 400 500
: : N i ROLE BR({i MIN MED MAX
fﬂzr:g;";tema' AUkl BRAE IR 400 540 720
Credit Service Manager ERRS & 180 200 300
Internal Audit Director AIEBERIT R 800 1000 1200 .
: - Credit Control Manager EREHIEIE 300 360 500
Financial Controller s EE 400 600 900 . )
Assistant Credit Control e mscenypzme 2 2y 400 500 600
Financial Control Manager WS EIR&EIE 300 400 500 Vice President
Internal Auditor ER 120 150 300 g’ed.‘; C‘i””"' Vice ERESIRIRE 450 600 800
residen
Internal Control Manager ISR H 218 240 400 600 N
2 R Credit Analyst BRI 220 300 350
Senior Internal Control 4T o SR 4R . . .
Manager RANERIEE 500 600 800 f/le”'” CIGEIT AT E T BRIERADITEE 350 500 500
anager
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Finance & Accounting / & 51t

Finance 535

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Assistant Finance Manager  BiI2N15542 18 200 250 300
Finance Manager WS4 350 400 500
Senior Finance Manager RS EIE 500 550 600
Associate Finance Director W S5EIE 1 600 700 800
Finance Director [ EFSY 800 1000 1200

Operations
N ~ Y

& Process BESRIEMNL
Improvement

BASE SALARY RANGE
ROLE BAfiL MIN MED MAX
(ooess mprovement R KRR 200 500 750
AL G ORI EIS e EESUSRM 800 1000 1200

Finance

Mergers &
Acquisitions HM (M&A)
(M&A)

BASE SALARY RANGE
ROLE AR MIN MED MAX
M&A Manager HLiR 450 600 750
M&A Director H 2 900 1200 1500

o 1A\ I

Risk Management X[&EIE

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Compliance Manager EHEE 300 400 600
f/lenlor Risk Management S R S TR 350 400 450

anager

Due Diligence Analyst RERBAZE S 100 160 250
Know Your Customer (KYC) “THMIHER”(KYC) 100 105 120
Associate BhIE
Know Your Customer (KYC) QZTWWFE’\JEF' (KYC) 200 o 560
Manager 238
Know Your Customer (KYC) “Tﬂ@f’]‘ﬂ’\JEF”(KYC) Bh
Assistant Vice President HRISE - e .
Know Your Customer (KYC) “TfBIREIZEF” (KYC) =0 500 .

Vice President

U’L\ﬁ
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Finance & Accounting /| ME5%1t

Regulatory Compliance

Manager HEGMEIE 300 400 500
Tax M5

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Tax Specialist HESER 100 150 160
Senior Tax Specialist BEMSER 150 200 300
Assistant Tax Manager BnIERi S AEIE 200 250 350
Tax Manager SRR 300 400 500
Senior Tax Manager SRS EIE 400 600 800
Associate Tax Director BNIERISS B 700 800 900
Tax Director SR 800 1000 1200
Treasury A&

BASE SALARY RANGE
ROLE BR(i MIN MED MAX
Treasury Supervisor REEE 200 250 300
Treasury Manager REEIE 300 400 500
Treasury Director RESIE 800 1000 1200
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Human Resources

Hiring trends

As the business world is full of
uncertainties, enterprises now pay
more attention to HR candidates’
organisational management skills.

As the external economic
environment worsens, companies
will focus on adjusting their
organisational structure, optimising
talent allocation, and improving
efficiency, which will also be the
essence of HR work.

Employers seek to hire HR
talent who excel in organisation
management, talent motivation,
data and finance.

10-15% 10%

Average salary
increase when

switching jobs 0%
Junior Mid Senior
Skills in demand Roles in demand

Organisation Development HRVP

Talent Development

I
o)
O

Change Management

Top Hiring industries

New Energy (Materials, batteries)
High-end Manufacturing

New Retail
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Human Resources | A& E

Corporate Culture

. s =
C-Suite aEE

BASE SALARY RANGE
ROLE BRfi MIN MED MAX
Deputy Chief Human
Resources Officer BIEEANERE 1000 1200 2000
8?;iecfe':“ma“ HESELTEES BREANSRE 1500 2000 2500
Compensation & Sty

P & EF (C&B)

Benefits (C&B)

BASE SALARY RANGE
ROLE BRI MIN MED MAX
C&B Manager B gy €23 250 300 400
Senior C&B Manager BRI SRS 300 400 500
C&B Director FNES LR IE 650 750 850

sz ikfE T
& Employee E£E
. PARS

Relations

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Corporate Culture Manager B¢ 238 240 300 400
Corporate Culture Director XX E 400 500 550
SNISIIEEIEIS RIXREE 240 325 400
Manager -
Senior Employee Relations =, SRR T A RRZE 300 350 400
Manager - T
Human Resources 3
Business Partner ANFRUZE

{E{kf¥ (HRBP)

(HRBP)

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
HRBP HRBP 300 400 450
HRBP Director HRBP 215 700 800 850
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Human Resources | A& E

Human Resources

ANFEIR (HR)

(HR) Generalists 4%&

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Al eEhTTEE e YL iikei: = 300 450 500
Manager
HR Administration Director ~ AAZR{TEUE I 450 525 600
HR Supervisor ANEBREE 250 350 400
Senior HR Manager BRANZREE 500 650 750
HR Director ANZFRBE 600 700 800
HR General Manager ANZFRREE 800 900 1000

HR Vice President

ANHERE S E

1000 1500 2000

Human Resources
Information
Systems (HRIS)

AjjJ\Iﬁt:Ilu\
4 (HRIS)

Learning & L R
Development

BASE SALARY RANGE
ROLE BAi1 MIN MED MAX
Learning and Development 5] 5% FRARTE 250 350 400
Manager
Senior Learning and BREISERAE 450 550 650
Development Manager
L{aarning and Development S SR REEE 500 700 800
Director
Organisational OB R

—I\

Development

BASE SALARY RANGE
ROLE BR({if MIN MED MAX
Organisational Development A0 RIZTE 500 650 700
Manager -
Senior Organisational =R AR S R ARTE 600 700 850
Development Manager
Organisational Development 0 R s 500 700 800

Director

BASE SALARY RANGE
ROLE BRI MIN MED MAX
HRIS Manager ANABRERRGEE 300 400 450
HRIS Senior Manager ﬁg ARERRARR 400 500 500
HRIS Director ANBRERRFLE 500 600 600
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Human

Resources | A& R

Payroll i

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Payroll Manager S 350 450 500
Talent Acquisition AZ1GEE

BASE SALARY RANGE

FOR 12 MONTHS RMB’'000

ROLE BR({i MIN MED MAX
Recruiter BEEE R 200 250 300
Talent Acquisition Manager AZBE4£IE 250 350 400
Senior Talent Acquisition SR AABEEZE 400 450 500
Manager

Talent Acquisition Director ~AZ#BEEE 500 600 700
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Legal

15-20% 15-20% 15-20%

Hiring trends Average salary

, , increase when
Companies, especially MNCs, are itehi iob
seeking candidates with relevant switc INg JOLS
experience in internal compliance Junior Mid Senior
and risk control as they focus more
on these areas.

EemESTE SenmpEni=s ey Skills in demand Roles in demand
their business abroad require

professionals who understand

international legal policies. Data Compliance General Counsel

L International Law Overseas Legal Counsel
Employers prefer talent with in-

house legal experience. . .
Investment Law Compliance Director

Top Hiring industries

Industrial and Manufacturing
FMCG and Retail

E-commerce
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Legal / %%

In-house
/\ PA

Corporate - ek P ERIR T
Lawyer

BASE SALARY RANGE
ROLE BA{i MIN MED MAX
'F\,‘g‘g'y Qualified -2 years s 5 spnyyznig 150 200 300
3-5 years PQE 3-5 FHAVEE 250 500 600
6-8 years PQE 6-8 R HE 450 600 900
8-10 years PQE 8-10 k& 600 900 1300

10-15 years PQE

10-15 FHlk AR

800 1300 2000

15+ years PQE 15+ LB 800 1200 3000
Legal Secretaries EEMWP
Private Practice =~ fA AR (323
(US Law Firms) EL))

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
Junior Legal Secretary (13 ynupssmwgn (13 4F) 100 110 120
years)
Legal Secretary (3-5 years) & (3-5 ) 130 160 200
Senior Legal Secretary (5+  zpypsgim oy (5+ 45) 200 300 350
years)
Partner Secretary (5+years) &{KA#T (5+5F) 190 250 300
Office Manager VIYNEL St 300 500 700

15+ years PQE 15+ EHALE 1000 1500 4800
In-house Financial ..z p
X SRR

Services — Lawyer

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
'I;‘g"E‘"V Qualified =2 years  gx 5 my % 160 190 350
3-5 years PQE 3-5 EH LA 250 380 500
6-8 years PQE 6-8 FE LA 350 500 800
8-10 years PQE 8-10 MV & 450 750 1000
10-15 years PQE 10-15 FHVERE 650 800 2000
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Legal [ 7£%

Private Practice

_ il b
(Non-US AL (EFF Paralegal RImENEE
International Law  fEFf, JEX&
. . . PA
Firms) Private Practice = FAABILRIM
BASE SALARY RANGE
BASE SALARY RANGE
R
ROLE BR({iL MIN MED MAX ROLE B
i MIN MED MAX
Junior Legal Secretary (1-3 srg 5
years) g / MR EIH (1-3 ) 60 70 95 Paralegal (0-5 years) 2)mEnEE (0-5 ) 100 200 400
Legal Secretary (3-5 years)  &fR3HE (3-5 5F) 85 95 125 Senior Paralegal (5+ years) =& =MBENEE (5 FLLE) 150 250 600
Senio)r Legal Secretary (5+ 4Bk R SOR (5+ 4F) 100 150 200 Translator (1-5 years) TEEENE (1-5 F) 190 200 350
ears
Y Translator (5-8 years) JEEENE (5-8 ) 200 350 450
Office Manager DIYNEZS L 300 350 450
- Translator (8+ years) EEENR B FELLL) 300 400 600
Private Practice ~ FAARIL (B n-h
. . S PA -
(Major Domestic ~FEHARES gor::rsa(:e AR
Law Firms) Ffr)
BASE SALARY RANGE BASE SALARY RANGE
ROLE il MIN MED NS ROLE Rl MIN MED MAX
n _ Legal Assistant / Paralegal /| ERBNIE [ JESBIF /&
;gg'r‘;)r Legal Secretary (1-3  yppopie i (1-3 ) 30 45 70 Legal Specialist 2ER e e 22l
Legal Secretary (3-5 years) AR (3-5 &) 70 90 125 ;gg:l'ezlgfew‘w [Senior srmae ) mmESHF 200 250 300
Senior Legal Secretary (5+  grapsip et (5+ %) 120 150 200
years)
Office Manager DREZIE 200 300 400
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Legal / %%

Large Domestic

Private Practice =~ fAA#IL
Non-US >
. . EEAEFR

International Firms

BASE SALARY RANGE
ROLE BR{iL Indicative
Associate 1 year 1 FRAEN 85
Associate 3 years PQE 3 FLREIM 100
Associate 5 years PQE 5 FELRRIM 110
Associate 7 years PQE T FREID 150
Partner B EUA 235
Intellectual s

HIIRF~=HY (IP)

Property (IP)

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
IP Specialist FPRFEINER 200 250 300
IP Manager FIRF=AEEE 300 450 500
IP Director FIRFAR NS 500 550 600

Firms EREE=REFR

BASE SALARY RANGE
ROLE BAfi MIN MED MAX
Newly Qualified wF 260 260 260
Associate 2 years PQE 2 FFLRTRIM 312 312 312
Associate 4 years PQE 4 FELR TR 400 400 400
Associate 6 years PQE 6 SRR 550 550 550
Associate 8 years PQE 8 FRFEIM 680 680 680
Salary Partner BEaikA 1300 1300 1300
Lawyer 2Im

BASE SALARY RANGE
ROLE BR(i MIN MED MAX
Associate Blfazm A 100 200 250
Lawyer 2)m 300 350 450
Partner afkA 600 800 900
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Legal / %%

S~/ kN

Legal Counsel FE 1R ]

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Legal Counsel SRR ] 100 150 150
Senior Legal Counsel EREERIR 200 250 300
Legal Manager HSEIE 250 250 350
Senior Legal Manager BRESEIE 350 400 800
Legal Director ES R 800 900 1300
General Legal Counsel TR SR 1000 1400 1800
Mergers &
Acquisitions FH (M&A)
(M&A)

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
M&A Legal Counsel FME R S A 300 350 400
M&A Legal Manager HMESEIE 400 500 550
M&A Legal Director HES B 550 700 1800
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HiEH

25-30%
BEEfa 18-25%  18-20%
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Marketing

25-30%

Hiring trends Average salary 18-25%  18-20%

, o increase when
Talent with experience in new itchi iob
product development or product switc INg JOLS
launch in new markets are Junior Mid Senior
sought after.
Marketing leaders from trending
local brands are sought after. Skills in demand Roles in demand

The increasing demand for
consumer brands to expand
internationally has led to a greater
need for talent with overseas
market experience.

Social Media and E-commerce CMO
ROl Management Marketing Director

Product Innovation Product Director

Top Hiring industries

Consumer
Retail

E-commerce

Page Insights & (/M) k% | China (Guangzhou) Salary Guide 2023 | 160



Marketing / i EH

. ==

C-Suite = e =

BASE SALARY RANGE
ROLE Al MIN MED MAX
Chief Marketing Officer HEEHE 1200 2000 4500
Advertising &

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Media Buying Manager 1B RIGEIE 220 330 440
Media Planning Manager IESI IS EESE 280 540 600
Media Director AR 650 750 850
Affiliate & &

q (=]

Partnerships

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Partnership Marketing AR 400 500 600

Manager

Brand O g s
Management i

BASE SALARY RANGE
ROLE BAfi MIN MED MAX
Assistant Brand Manager BhIRmhR R IR 400 500 600
Brand Manager ERhEEATE 500 600 700
Senior Brand Manager SRk mEEE 600 700 800
Brand Director LT SE 800 900 1000
Content AFN

BASE SALARY RANGE
ROLE BAfiz MIN MED MAX
Copywriter X 96 150 200
Copywriting Manager eI 240 360 450
Copywriting Director P E Y 400 500 650
Social Media Manager HRIEREIR 450 550 650
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Marketing / i EH

Marketing Rl iR
. . =
Communications
BASE SALARY RANGE
ROLE BR{if MIN MED MAX
Marketing Manager EHEAE 480 720 960
Senior Marketing Manager &R EHEIE 600 780 1032

Marketing Director

EHEN

800 1000 1400

Marketing Vice President

EHEISH

1200 2000 4500

Product Marketing

i

il

#H

. =

Creative tI=

BASE SALARY RANGE
ROLE BRfi MIN MED MAX
Creative Director =¥y 600 800 1200
Design Director it RN 600 800 1200
Customer
Relationship BERXREZIE
Management (CRM)
(CRM)

BASE SALARY RANGE
ROLE BR{iI MIN MED MAX
CRM Manager CRM &£18 450 550 650
Senior CRM Manager =4k CRM 218 550 650 800
CRM Director CRM 215 700 850 1200

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Product Marketing Manager F=aEHEIE 450 550 650
Senior Product Marketing Y S 550 650 800

Manager
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Marketing / THiZEH

Public Relations
(PR)

Strategy & s =S
gy LR EE SR
Research

BASE SALARY RANGE
ROLE BR{il MIN MED MAX
Market Research Manager ~ MiZEREE 300 450 550
Senior Market Research = 7 AR 500 600 200
Manager
Market Research Director LN EIISE 800 1000 1500
Consumer Insights Manager JHEEERNEE 300 450 550
Senior Consumernsights g s scmmeze 500 600 700

Manager

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Public Relations Manager NREZIE 400 500 600
Senior Public Relations O g 500 600 700
Manager - B
Public Relations Director YNCSSY 600 800 1200
Government Relations B % R 218 500 600 200
Manager -
Sl OIS BRBAXREE 600 800 1200
Relations Manager
Government Relations B 2SS 800 1000 1500

Director
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Procurement &

Supply Chain

Hiring trends

The booming RTC (ready-to-cook)
industry has led to a surge in hiring

demand for businesses in this field.

Companies focus on reshaping
supply chain systems due to the
pandemic environment.

Digital supply chain management
remains hot, especially for
e-commerce companies
exporting shoes, clothing, and
household appliances.

25-30%
Average salary
increase when
switching jobs
Junior

Skills in demand

Lean Operations Experience
Intelligent Manufacturing

Product Whole Process Control

Top Hiring industries

New Energy (Materials, batteries)
RTC food (Ready-to-cook)

Healthcare and Life Sciences

15-20% 15-20%

AA

Mid Senior

Roles in demand

Lean Expert
Quality Expert

Product R&D

Page Insights & (/M) k2 | China (Guangzhou) Salary Guide 2023 | 165



Procurement & Supply Chain /| XMW 5#H N 5%

C-Suite

ROLE

Chief Operations Officer

BASE SALARY RANGE

FOR 12 MONTHS RMB'000

MIN MED MAX

800 1500 2000

Operations =

BASE SALARY RANGE
ROLE il MIN MED MAX
Operations Manager BEEAE 300 350 400
Senior Operations Manager =RIZEEE 350 400 500
Order s

TTRER

Management

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Customer Service Manager ZAREE 200 300 400
Order Management TR EIREE 200 300 400

Manager

Logistics i

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Logistics Manager YmATE 200 350 500
Senior Logistics Manager ERYIETE 250 400 700
Logistics Director MIm s 450 650 1000
Logistics General Manager  ¥ImE&E 450 650 1200
fﬂzﬂgé;{a“po”a“"” BREHEE 200 300 450
Warehouse Specialist CiEER 100 180 250
Warehouse Manager CHEEIE 200 300 500
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Procurement & Supply Chain /| XMW 5#H N 5%

Supplier
Development &
Quality

HYBHRS

g

Sourcing,
Purchasing & P30
Procurement

BASE SALARY RANGE
ROLE A1l MIN MED MAX
Sourcing Manager RMGLEIE 250 350 400
Senior Sourcing Manager ERRETR 350 450 500
Sourcing Director R B 450 550 650
Sourcing General Manager  RWE&1E 500 600 700
Head of Sourcing KMAZzEA 600 700 800
Buyer XM 5 150 180 200
Indirect Procurement AR R 250 350 400
Manager
Senior Manager Indirect SRR 350 450 500
Procurement
Procurement Manager RIEIE 250 350 400
Senior Procurement = iR 350 450 500
Manager
Procurement Director RIS 450 550 650
Purchasing Manager KR 250 350 400

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
Supplier Quality Engineer R RE T2 150 200 250
Supplier Quality Manager H R REEE 300 350 400
Senior Supplier Quality BRMNERBEE 400 450 550
Manager
Supply Chain :
PPy Iy B iR

Management

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Demand Planning Manager &R KIZIE 300 450 600
Demand Planning Director  #3R¥XIZ 4 500 750 1200
Planning Manager HKIZIR 300 450 600
Senior Planning Manager ERIKIETE 350 550 600
Senior Production Planning =R SRR 300 450 600
Manager
Supply Chain Associate R HEBN IR 120 180 250
Supply Chain Manager A 5E5IE 250 400 550
Senior Supply Chain BRI AT 300 500 650

Manager
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Procurement & Supply Chain /| XMW 5#H N 5%

Supply Chain Director R 5SS 450 600 800
Supply Chain Planner Rz FERL X 5 180 250 300
(g € R PETE RS R 250 400 550
Manager
Supply Planning Director R SRR S AR 450 700 1000
Trade & Customs HABHMEX

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Import / Export Manager #HO/ BORE 240 350 500
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Sales

Hiring trends

Hiring by small and medium-sized
Hong Kong-funded enterprises,
domestic companies, and SOEs
is increasing.

More companies are focusing on
candidates’ ability to expand small
and medium-sized businesses.

More employers expect candidates
to have the ability to boost both
sales and revenue.

, | 00-30%  25735%
verage salary
increase when A
switching jobs -18-20%
Junior Mid Senior
Skills in demand Roles in demand

P&L Management SEICIAY
Community Group Purchase Operation VP
New Business Development Sales General Manager

Top Hiring industries

Consumer
Retail

Manufacturing
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Sales | HE

xHY
hii g
i
&

Bx

Sales Director 1000 1200 1600

Business Services &R

xHY
dk
i
il
&

2

Sales Vice President 1200 1500 2600

BASE SALARY RANGE
Sales Manager HELE 250 400 660
ROLE BA{i MIN MED MAX Sales Director HERR 600 800 1500
Account Manager EREFIE 300 480 500 Sales Vice President HERISH 1200 1500 2000
,\Bﬂﬁggﬁ Development W SEREIE 240 300 480 )
Entertainment & y;;]: / y;ﬁs
. 7N\
Bgsmess Development WV IER S 550 200 1000 Media
Director BASE SALARY RANGE
Chief Sales Officer HESHEE 1200 1500 2000
n ke
Sales Director e s 1000 1200 1600 ROLE AL MIN R
Sales Manager HELE 250 300 480 SEIE LT ilati 250 300 380
sy . i HERI
Sales Vice President HERIBE 1200 1500 2000 Sales Director e 600 800 1000
Sales General Manager HEREKRE 1200 1500 2000
Consumer e e
HEm
Products
BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Key Account Executive AREFEE 80 150 200
Key Account Manager REFEZE 180 300 450
Key Account Director AEF RS 500 650 800
Sales Specialist HEZR 50 156 240
Sales Manager HEZE 180 360 500
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Sales | HE

. . . = Manufacturing & .
Financial Services ERiARS . 9 &S Tk
Industrial
BASE SALARY RANGE BASE SALARY RANGE
ROLE BRfi MIN MED MAX ROLE BAfiL MIN MED MAX
Business Development VEIERES 180 225 270 Account Manager BPEIE 240 300 400
Specialist
Business Development E/IL;Sr:ZeSe? pevelopment WshRER e <30 <l
: P WSHREY 500 650 800 9
Director
Business Development % &4 Il
Sales Manager SH eI 300 450 600 Director WSsthER S A 7y ey
Sales Director HESE 360 600 800 Key Account Manager AEFEIE 200 300 400
Sales Executive HETE 180 200 240
Healthcare & EfriREE / %124 Sales Manager HELIE 200 360 500
Pharmaceutical . e s e
BASE SALARY RANGE Sales Director HER 600 800 1200
Sales General Manager HEREKE 1000 1200 1600
ROLE BR({i MIN MED MAX
Key Account Manager AEPEE 300 350 400
Sales Specialist HEZR 200 225 250
Sales Manager HELIE 350 500 800
Associate Sales Director HERSE 400 740 800
Sales Director HERE 500 800 1000
Pre-sales Manager EfEE 360 480 600
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Sales | HE

Professional
. B ARS

Services

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BEPEIE 240 420 500
Key Account Manager REFEZE 180 240 300
Business Development WEIFREE 240 300 360
Manager -
SRS Dl sl WEiRREYS 500 550 600
Director
Sales Manager HELE 200 250 300
Senior Sales Manager ERHELE 300 410 500
Sales Director HERK 600 880 1000

Sales General Manager

HESEHE

=5

1000 1200 1600

Technology & FER(E

.. FEARMEBE
Telecommunications

BASE SALARY RANGE

ROLE BR({i MIN MED MAX
Account Director ERPEE 600 700 800
Key Account Manager ABEFEIE 240 350 450
f/lear:]'gggfy HEEETE BRARPEZIE 350 550 600
Key Account Director ABEFRE 600 750 1000
E;;ﬂggif Development VS RREE 200 265 360
senior Business BRI SERAE 300 400 550
Development Manager
g;‘fg;‘fﬁ e UESHRE M 600 750 850
Sales Manager HERE 180 330 400
Senior Sales Manager ERHESE 300 500 600
Sales Director HERK 500 700 800
Sales General Manager HERELE 800 1200 1400
Sales Vice President HERIRE 800 1200 1400
Sales Engineering Manager HET24&1E 250 300 400
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Digital

Hiring trends

With the rise of social e-commerce
platforms such as TikTok and
Kuaishou, many companies

are increasing investment in
building their own in-house social
e-commerce teams.

Competition in traditional
e-commerce channels is becoming
increasingly fierce, and employers
are more likely to choose
candidates with extensive

industry experience.

Increased demand for cross-
border e-commerce talent with
overseas experience.

Average salary
increase when
switching jobs

Skills in demand

P&L Management
Platform Network

Communication

Top Hiring industries

Cosmetics / Personal Care
Food and Beverage

REET

15-20%

Junior

AAa

Mid Senior

Roles in demand

Social Commerce Manager
Digital Product Manager
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Digital /

HF

. =
C-Suite B E =

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
Chief Digital Officer BEXTE 2500 3000 3500
EA'°°mmer°e Gzl B REE 2500 3000 3500

anager

E-commerce Vice President EBEEISE 2000 2500 3000

Analytics &
Intelligence

ROLE

Data Analytics Manager

HIEASERE

BA(i1

RO EE

BASE SALARY RANGE

FOR 12 MONTHS RMB'000

MIN MED MAX

500 600 700

Data Analytics Director

HED TS

850 1000 1200

Business Insight Manager ~ EAREE 500 600 700
Head of Data BB RA 1500 2000 2500

.
Content AR

BASE SALARY RANGE
ROLE BR{if MIN MED MAX
Content Manager AREIE 300 400 500
Senior Content & Insights = RRNASAREE 450 550 650
Manager
Content Director AR R 600 800 1000

. \n ~

Design ®it

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
User Experience / User P& / BRRE (UX/
Interface (UX / Ul) Designer  Ul) &3t/ It 00 20
User Experience / User AR /AR RE (UX
Interface (UX / Ul) Manager /Ul) &2 <100 e 72
User Experience / User AF#% / AR RmE (UX
Interface (UX / Ul) Director ~ /Ul) S5 70 800 1000
Digital Creative Director HFEEAFA 700 800 1000
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Digital /

HF

Digital &

= =y
Performance BFEEMREH
Marketing

BASE SALARY RANGE

ROLE BAfi MIN MED MAX
Digital Director HFUEE 1500 1800 2000
Growth Director SV 1000 1200 1500
Head of Digital HELHEA 1500 2000 2500

Digital Strategy

5 &l

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Digital Transformation HEURES 1500 2000 2500

Director

Digital Strategy Director

a1 ISE

1500 2000 2500

E-commerce Manager BFEsEE 450 500 550
senior E-commerce BRETHSEE 600 700 800
Manager
E-commerce Director BrEsaik 1000 1300 1500
- commerce General BFHEREE 1500 1800 2000
anager
Social Commerce Manager 3 EBEFEE 400 500 600
EC Marketing Manager HFUREHESE 400 500 600
EC Marketing Director EEEHELE 1000 1200 1500
Product & .
: Fm5iEE
Operations
BASE SALARY RANGE
ROLE Al MIN MED MAX
Product Manager FEmmEE 400 500 600
Senior Product Manager SR A 600 700 800

E-commerce

B R5S

Product Director / Owner

800 1300 1800

Operations Manager

400 500 600

Senior Operations Manager

600 700 800

Operations Director

1000 1500 2000

BASE SALARY RANGE
ROLE BR{iI MIN MED MAX
Assistant E-commerce BhIE TR A1 250 300 350

Manager
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Finance &
Accounting

Hiring trends

Employers have higher
requirements for financial digital
management experience and
implementation ability.

Having strategic vision, the ability
to drive business and refined
management skills are critical
requirements for finance
executive talents.

Finance now plays a more
significant role in a company’s
strategic decision-making process,
especially in the capital market.

15-20%
Average salary 10-15%
increase when 0-10%
switching jobs A‘
Junior Mid Senior
Skills in demand Roles in demand

Finance Business Partner Financial Controller
Strategic Thinking FP&A Manager

Digitalisation Chief Finance Officer

Top Hiring industries

Industrial and Manufacturing
Logistics and Freight Forwarding

FMCG / Retail
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Finance & Accounting /| ME5%1t

Analytics pariil

BASE SALARY RANGE
ROLE BAfi MIN MED MAX
Business Analyst [SEpatii il 150 250 300
Senior Business Analyst TORE S DM 200 300 360
Cost Analyst B AN 5347 U 120 180 220
Senior Cost Analyst SRS AT 150 200 300
Financial Reporting Manager WSRzEE 400 450 550
Head of Financial Reporting MRz &K 1000 1250 1500
wesmaent  pssmmaeR w0z o
;T:I;Z:?('Izll;agzi)nguine?'visor M (FRLA) =ik 220 260 e
wcamend  ssoncewes a0 wo o

S : : T TPEPIN

S CEES @
Pricing Analyst EM DT 120 150 180
Assistant Pricing Manager ~ BIEEMEIE 300 400 450
Pricing Manager EMEFIE 400 450 600
Pricing Director EMN SIS 600 720 900

. =1 =

C-Suite = e =

BASE SALARY RANGE
ROLE Al MIN MED MAX
Chief Compliance Officer HESHE 1000 1500 2200
Chief Financial Officer BHEWSE 1500 2800 4000

. AN,

Accounting =it

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Accountant =it 80 150 200
Accountant, Accounts RS 80 150 200
Payable
Accoyntant, Accounts RIS 80 150 200
Receivable
Senior Accountant BRIt 180 220 300
Accounting Supervisor RITEE 200 250 320
Accounting Manager RITEIE 300 380 450
NSRBI HENEEES, ISR A 1212 300 350 450
Accounts Payable
AEBITIIY WETEEET, Rz EReZ TR 300 350 450
Accounts Receivable
Accounting Director RITRE 650 850 1100
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Finance & Accounting /| ME5%1t

. Ny Corporate || kg
Audit & Control Hit5iEH P 257
Strategy
BASE SALARY RANGE BASE SALARY RANGE
ROLE BA{iI MIN MED MAX ROLE BA{iL MIN MED MAX
Senior Auditor SRETTIT 250 300 350 Investor Relations Manager RHBEXREIE 350 500 700
Audit Supervisor HitEE 300 350 400 Head of Investor Relations ~ HAXRE 600 1000 1500
: . : : o
Audit Manager Hit4&EIE 350 450 600 ?réi?(gzrmRelatlons Vice BRLAT S 960 1200 2000
Senior Audit Manager SR EITEIR 500 750 900
Strategy Director BRSNS 1000 1500 1800
Associate Audit Director BhIEER TR S 800 900 1000
Audit Director HitR S 800 1200 1500
. 24
F=HAl
Costing Analyst AT R 180 250 300 Credit &5
BASE SALARY RANGE
Costing Manager R AN 2 T8 350 450 500
Financial Controller WS4l 750 900 1200 .
ROLE BRfiL MIN MED MAX
Internal Auditor ISR EE 111m 180 250 300 N
: Credit Analyst ERAIH 200 250 350
Internal Controller RIEER 180 250 300 ) ) e e
Credit Supervisor EREE 300 380 450
Internal Control Manager NEAEZS 350 500 650 N
2 - Senior Credit Analyst BRIER DT 200 300 360
Senior Internal Control = = .
N BRAEEE 500 650 800 Credit Manager EHH42IE 500 600 700
Head of Internal Control ~ PIiRRYE 800 1200 1500 Head of Credit Glate 800 1000 1300
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Finance & Accounting /| ME5%1t

Operations
Finance W55 st = SO
& Process BESREMRK
BASE SALARY RANGE Improvement
ROLE BRfi MIN MED MAX
- ROLE BRfiL MIN MED MAX
Finance Supervisor MEEE 200 260 350
Process Improvement Spezo
Assistant Finance Manager ~ BpIENf 554218 260 350 400 Manager P e 400 500 600
Finance Manager W&54218 350 450 600 f _
:i:‘icog OppeE ens 2 EEESMS AN 1000 1200 1500
Senior Finance Manager BRI SEIE 400 600 800
Associate Finance Director BRI S5 &l 600 800 1200
. A fetn
Finance Director eV 750 1200 2000 Risk Management RpEEE
Senior Finance Director ISP e sy A 1000 1500 2500 BASE SALARY RANGE
Finance Vice President et sk 1000 1800 3000
ROLE BRI MIN MED MAX
Compliance Manager EHEE 400 500 650
Mergers &
Acquisitions FH (M&A) Senior Compliance Manager =& EHEZE 550 750 850
(M&A) . .
BASE SALARY RANGE g}srsec;%arte CompErE: B EMEE 600 800 1000
[ RME000
Compliance Director =E s 800 1200 1800
ROLE BRfiL MIN MED MAX
M&A Analyst FHM DI 350 450 550
M&A Manager FH LR 450 600 850
Senior M&A Manager SR ETE 600 750 1100
M&A Director H 25 750 1200 2000
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Finance & Accounting /| ME5%1t

Tax 5

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Tax Analyst TS Hrm 150 250 350
Tax Supervisor BEEE 180 250 400
Tax Manager HBEIE 350 480 600
Senior Tax Manager RIS EIE 550 850 1200

Associate Tax Director

SRS

600 1000 1300

Head of Tax HEEE 800 1200 2000
Treasury AE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Treasury Specialist AREER 120 160 200
Treasury Supervisor REXE 180 270 350
Senior Treasury Analyst SREED I 220 300 350
Treasury Manager REEIE 300 400 700
Senior Treasury Manager BRAEEIE 500 650 900
Treasury Director rERE 650 900 1500

Page Insights 1 (_Li§) ###R% | China (Shanghai) Salary Guide 2023 | 185



10-25%

1RESEE "

?J%*E%i’g 0-25%  0-25%
ST U EEEHETIRRNEE KR E
A TRIFUESHAREAANEES y V¥ N
HE. MBS HEAL  BEAL

R REBI A0S IR TN 7. ARV R
“# BEEIE, ANETIEEFE HR (®iE

NEIRE G BIEHT. IR PABRERAL
T TA+7J B A A AN

Al EEBEFSE A N FIRTT FREVRIE N

ANZRNHE

XAIRED

AR F AR

ATk

2 A
EiEm

REETR

‘e
3
2

Page Insights & (_Ei%) R | China (Shanghai) Salary Guide 2023 | 186



Human Resources

Hiring trends

Companies value candidates with

industry experience. Understanding

industry language has become
an important consideration when
selecting talent.

Soft skills such as cultural drive,
growth mindset, and emotion
management have become
necessary metrics when
considering HR candidates.

In the current environment,
employers prefer candidates who
can deconstruct the corporate
strategy and implement human
resource plans.

Average salary
increase when
switching jobs

Skills in demand

Strategic Planning

OC/0oD

Cost Saving / Efficiency Drive

Top Hiring industries

Industrial and Manufacturing
Luxury Goods

New Energy

10-25%

Junior

0-25% 0-25%

A A

Mid Senior

Roles in demand

Head of HR
HR Business Partner
Head of Compensation and Benefits
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Human Resources | A& E

C-Suite =1 Corporate Culture 4y, gy 558 1
& Employee XE
BASE SALARY RANGE Re|ati0ns zJs

FOR 12 MONTHS RMB'000 BASE SALARY RANGE
. FOR 12 MONTHS RMB’000

ROLE i MIN MED MAX
ROLE BR{i MIN MED MAX
Deputy Chief Human BIEEANS
. 5 RIR 960 1200 1800
Resources Officer . Corporate Culture Director I Z M 480 600 720
Chief Human Resources s A zeymes 1200 1440 2640 Employee Relations RI%XAER 144 180 216
Officer Specialist
Employee Relations BT R ZZE 300 420 720
Compensation &  zxim Manager
. FrEEH (C&B)
Benefits (C&B) Senior Employee Relations =, BB T S RZIE 420 600 780
BASE SALARY RANGE Manager . .
Employee Relations Director RITXZHSK 720 960 1080
n ke
ROLE i — Ly i Expatriate Advisor HMIRFRIA] 168 240 300
i HNEFIE R o
C&B Officer ik gl 144 180 216 People Advisor ARERE] 144 180 216
C&B Manager RIS 360 480 660
People Engagement ARB5ZE 360 456 600
Senior C&B Manager R EHINERZIE 480 600 720 ITEIRE
Head of C&B HENREFI AR 600 720 1000
C&B Director MR S i 720 840 1080
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Human Resources /| AH&E

Human Resources

Senior HR Director BRANERE 1,000 1,200 1,500
HR Vice President ANHERE S 1,000 1,500 2,000
Human Resources
Information ANRRIEDHR
4 (H RIS)

Systems (HRIS)

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
HRIS Analyst ANBRIEE RGO 144 250 360
HRIS Advisor ANZERER RS 240 400 550)
HRIS Director ADBREERY 500 850 1200
Human Resources o =

q Ajjﬁ;}ﬁ\/ ~ =
Share Service o
Iy

Center

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
SSC Manager HE=LZIE 384 540 660
SSC Sr. Manager HEREZHLERZIE 660 780 840
SSC Diretcor HERSHORE 780 900 1440

Business Partner ANFRASS
pusine #Eticte (HRBP)

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
HRBP HRBP 210 240 300
Senior HRBP =4 HRBP 250 300 450
Head of HRBP HRBP fazs A 250 400 600
HRBP Director HRBP 2% 500 700 1200
HRBP Vice President HRBP Bl 2% 800 1000 1500
HR Consultant A DI ZEIRIE] 400 650 1000
Human Resources A /1#%R (HR)
(HR) Generalist 4&

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
HR Assistant ADFEIRENE 72 150 204
HR Officer ANNFRER 120 180 240
HR Supervisor ANEREE 168 226 300
HR Manager ANRREIE 300 450 660
Senior HR Manager PRSI RS 450 550 800
HR Director ANEERYS 500 750 1,000
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Human Resources | A& E

Learning &

Organisational

HAXRE

Development
BASE SALARY RANGE

ROLE BR({i MIN MED MAX
Organisational Development LRI RIZIE 360 500 660
Manager e
Organisational Development SRR R s 600 850 1000
Director e
Organisational Effectiveness ;g0 ac/23m 600 850 1000
Manager AT
People & Organisational ) = 54k m s 800 1200 1600
Development Director -
Jatent Management A EEER 180 250 300
Specialist -
LEIEOELAENEREENS AF BT 400 660 850
Manager
Talent Mobility Manager AT imenEE 400 660 850

H A
FIE5RE
Development
BASE SALARY RANGE

ROLE BA{iI MIN MED MAX
Learning and Development B354 RIZTE 300 450 600
Manager
Senior Manager Learning  passy s mizgm 450 550 850
and Development
Learning and Development  au< N e

- FIERERE 750 900 1100
Director
VIR0 DO GFEmi: AN BREGE 250 350 500
Manager
Senior Talent Development SR AA BRI 450 650 900
Manager
Talent Development Director AZ &kE& i 750 900 1100
Training Specialist HilER 180 220 300
Training Supervisor BFNEE 250 300 450
Training Manager ElZE 250 350 500
Senior Training Manager ERIEIETE 300 500 700
Training Director S 600 700 1000

Payroll FrEM

BASE SALARY RANGE
ROLE BA{iL MIN MED MAX
Payroll Executive B0 N 150 200 250
Payroll Specialist FEM %= 5 180 250 300
Payroll Manager LS IE 300 500 600
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Human Resources | A& E

Talent Acquisition

ATBSE

BASE SALARY RANGE

FOR 12 MONTHS RMB'000

Internal

L RERaE
Communications
BASE SALARY RANGE
ROLE AR MIN MED MAX
'&ﬁ;‘g(’;omm“”'ca“ons REBEIE 350 450 600
'S“;f“rg‘fu;‘:;‘g‘e‘in'cat'ons RER B REIE 500 600 780
g‘itrircnti'rcomm“”'ca“o”s IERYE 600 720 1000
. =]
Employer Branding X mh#
BASE SALARY RANGE
ROLE BR({iI MIN MED MAX
Employer Branding Manager EXmhHEE 420 600 780
mﬁgogy:rr Branding Senior  po 3 o peyssmizim 540 660 840
Employer Branding Director EEXmhEE s 720 900 1200

ROLE BR({i MIN MED MAX
Talent Acquisition Specialist AZBEZEHA 180 220 300
VN -GS AABETE 250 300 450
Supervisor
Talent Acquisition Manager AZBEEIE 300 500 800
Senior Talent Acquisition SRAABEEZE 500 750 900
Manager -
Talent Acquisition Business PN
Partner AT IBEE kR 400 500 800
Talent Acquisition Director ~AZ#BE & 800 1000 1600
Diversify & L7 & R
Inclusive

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Szl Llnealve S5l & BAEE 420 600 780
Manager
Diversify & Inclusive Senior 27 & BIBSHR 540 660 840
Manager
Diversify & Inclusive Director %7tk & BA R 720 900 1200
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Human Resources | A& E

Employee

. . RIXA
Relationships
BASE SALARY RANGE
ROLE BR({i MIN MED MAX
ER Manager RIXREZE 350 450 600
ER Senior Manager RILKXRBREE 500 600 780
ER Director RIXALRE 600 720 1000
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20-25%
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Legal

Hiring trends

More companies prefer to hire
hands-on, in-house legal counsels
rather than management-

level talent.

Compliance counsels are in
demand across various industries,
including healthcare, manufacturing
and retail.

Law firms rely on recruiting
experienced legal talent from
competitors, leading to high
demand for mid-to senior-level
legal talent at law firms and
corporate legal departments,
and a sudden drop in junior
talent recruitment.

Skills in demand

20-25%
0-15%
Average salary A —
increase when ~—
switching jobs -5-5%
Junior Mid Senior

Roles in demand

General Corporate

Patent Patent Counsel

Top Hiring industries

Industrial and Manufacturing
FMCG / Retail

Healthcare
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Legal / %%

International Firms EFR{EFR

US Law Firm ESJELE

BASE SALARY RANGE
ROLE BA(i1 Indicative
1st Year Associate 1 FR2IMm 215
3rd Year Associate 3 FREM 250
5th Year Associate 5 FREIM 335
7th Year Associate 7 FLRRIM 381

BASE SALARY RANGE
ROLE BR{if Indicative
1st Year Associate 1 FR=m 360
3rd Year Associate 3 FREIM 420
5th Year Associate 5 FREM 600
7th Year Associate (of 7 SEAR AR (FRE) 1200

Counsel)

BASE SALARY RANGE
ROLE BQfi INDICATIVE
1st Year Associate 1 FLRAEIM 120
3rd Year Associate 3 FEREIM 150
5th Year Associate 5 FREIM 180
7th Year Associate 7 FLRRIM 220
L:arge Domestic BN B2
Firms

BASE SALARY RANGE
ROLE BA(i Indicative
Newly Qualified WmF 280
2nd Year Associate 2 FREIM 350
4th Year Associate 4 LRI 450
6th Year Associate 6 FERK M 600
Counsel [F5im) 800
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Legal / %%

In-house
/\ PA

Corporate - ek P ERIR T
Lawyer

BASE SALARY RANGE
ROLE BA{i MIN MED MAX
Eg‘é"y Qualified -2 years s 5 spnyyznig 150 250 300
3-5 years PQE 3-5 FHAVEE 250 400 500
6-8 years PQE 6-8 FEHHHE 500 600 800
8-10 years PQE 8-10 k& 800 900 1000

10-15 years PQE 10-15 FH L ZEHE

900 1200 1500

15+ years PQE 15+ LB 1000 2500 5000
S/ N

Legal Counsel eI

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Paralegal / Legal Assistant  {RIBNIE / 1% 150 250 300
Legal Counsel (Legal SERITE CAS21E) 400 600 700
Manager)

. —é.—ﬁ N b~ ﬁ‘ T‘=‘Q SESZ

Senior Legal Counsel SREEME (BRES 750 850 1000

(Senior Legal Manager)

218)

15+ years PQE 15+ FHLZE

1200 2000 2500

In-house Financial SR K 1R I

Services - Lawyer

BASE SALARY RANGE
ROLE BAiL MIN MED MAX
'I;‘g"E‘"V Qualified =2 years  gx 5 my % 200 250 300
3-5 years PQE 3-5 FEHlLFE 400 500 700
6-8 years PQE 6-8 LA 500 850 1200

8-10 years PQE 8-10 FH L ZEE

700 1200 1500

Legal Director ES R 1000 1500 2000
General Counsel SIEERE] 2000 2500 3500
Intellectual s
HHIR= (IP)

Property (IP)

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
IP Specialist FHRFEE R 200 300 400
IP Manager A=A £ 38 500 600 700
IP Director HIRF=RB A 800 1000 1200

10-15 years PQE 10-15 FHVERE

900 1500 2500
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Legal / %%

Compliance =y

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Compliance Manager EMEIE 400 600 800
Compliance Director BREE 800 1200 1500
Chief Compliance officer HESHE 1200 1500 3000
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HiEH

25-30%

BEEfa 15-20%

BT o

= N=1V4 = °

R RS TR RAL O EBHR K IR

e A B T I V 9
MENF  REAL  BEAS

IR A ERHE S E

P

BB AT MR E AR TA S, 1 EE HIBER(L

EWRER BERXZAEHE
ERBER SR X el
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Marketing

25-30%
Hiring trends Average salary 15-20%
Talent with working experience mcreage V\./hen A o19%
in both MNCs and domestic SW|tCh|ng JObS ‘
companies are in high demand. Junior Mid e

Companies prefer candidates
with both traditional market

marketing experience and digital Skills in demand Roles in demand
transformation experience.

P&L Management RM
Increasing demand for candidates J c

with brand overseas expansion
experience.

Strategic Plans Product Innovation

Entrepreneurship Marketing Director

Top Hiring industries

Well-being / Healthcare
Entertainment

Industrial and Manufacturing
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Marketing / THiZEH

Strategic Partnerships

Director SRS 1000 1500 2000
Head of Partnerships SERREA 1000 1500 2000
IP Manager TR 400 500 600
IP Director RS 800 1150 1500
Brand O Jigp o
Management iR

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Brand Supervisor mEEE 200 250 300
Brand Ambassador rmhE A fE 200 280 360
Brand Manager R 300 400 600
Senior Brand Manager SRk mEEE 500 650 800
Brand Director mhd S 1000 1500 2000
Brand Marketing Manager ~ mMEHEFIE 300 450 600
Brand Marketing Director mhEEHER 1000 1500 1800
Brand Development Director mhi&RE 900 1100 1500

. —=‘.—Ir =

C-Suite S5

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Chief Marketing Officer HEEHE 2000 3000 4000
Chief Growth Officer BHEEKE 1500 2800 4000
Advertising [ &

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Media Planning Manager RIS RIZ IR 350 425 500
Media Director BRI 700 950 1200
Head of Media Planning BARERIHRTA 700 950 1200
Affiliate & &1

. (=)

Partnerships

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
,:\Afflhate and Partnerships N s 500 650 800

anager

Partnerships Director EERE 1000 1500 2000
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Marketing / THiZEH

Art Director ZAREE 800 1000 1200
Video Editor EB e L 250 350 400
Video Manager MM IRETE 400 500 600
Digital Designer & EIgItIm 200 250 300
Senior Digital Designer FiRLE Ei&itHIm 250 325 400
Graphic Design Manager TEIZITEE 250 325 400
Visual Creative Director MBI ARA 800 1000 1200
Customer
. . a?

Relationship BERXZAERE
Management (CRM)
(CRM)

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
CRM Executive CRM &5 150 175 200
CRM Supervisor CRM £%& 200 250 300
CRM Manager CRM 218 300 400 500
Senior CRM Manager =% CRM 218 500 700 900
CRM Director CRM 215 700 1100 1500
SRusl S csls CRM RAH 4212 300 400 500

Manager

Content AR

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Senior Content Specialist BERANBER 250 350 400
Content Manager AREZIE 300 450 600
Content Product Director AEFmEE 700 950 1200
Copywriter XEERA 150 200 250
Fashion Editor By e e 150 200 250
Chief Editor *4 300 400 500
Creative B

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Creative Designer BRI I 200 300 400
Creative Director BIERE 800 1150 1500
Designer pianit 150 225 300
Senior Designer =RIGTT 200 250 300
Design Director IR 700 1100 1500
Graphic Designer TEIITW 150 225 300
Senior Graphic Designer SR EIE T 180 255 330
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Marketing / THiZEH

Digital Media Planning

Digital &

= =y
Performance HFERREH
Marketing

BASE SALARY RANGE

ROLE BR({i MIN MED MAX
Senior Digital Executive BRABFEHER 300 350 400
Assistant Digital Manager ~ BIB#FEHEE 350 425 500
Digital Marketing Manager ~ ¥IFEHEZE 500 550 600
2T BFHRE R 500 600 700
Marketing Manager
SR gl LT G BRRTENEE 600 750 900
Manager
Digital Marketing Director ~ ¥MFEfHE 900 1200 1500
L PERBTIEITEE e G 800 1000 1200
Marketing Director
Growth Director B A 1000 1300 1500
Head of Digital Marketing HFEHARA 1200 1500 1800

Digital Advertising

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Pay Per Click (PPC) Manager =Efi#& & (PPC) £I1E 200 250 300

7 e WP AR 300 450 600
Media Buying Director PRATESE B i 600 700 800
Digital Media Director HFEEE S 800 900 1000
Digital Advertising Director ~#F[ HE 800 900 1000
Digital Strategy  #XFakB&

BASE SALARY RANGE
ROLE BA{iL MIN MED MAX
Digital Strategist £ a4t el i 240 300 360
Digital Planning Manager WFERNEE 500 550 600
Senior Planning Manager EREXEZE 600 700 800
Digital Strategy Director B E 1S 800 1000 1200
Digital Planning Director HFEY DS 800 1000 1200
Event “Foh
Management AR EE

BASE SALARY RANGE
ROLE BA{iL MIN MED MAX
Events Manager TR IR 300 500 700
Events Director EBNE S 800 900 1000
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Marketing / THiZEH

Market iR m:;“ae;g‘rg Communications e igizym 500 650 800
Development
BASE SALARY RANGE ; ieati

Marketing|Communications e e st 800 1150 1500
ROLE BA{i MIN MED MAX Marketing Specialist EHER 200 250 300
Market Developer TIHEEER 240 330 420 Senior Marketing Specialist =EEHER 240 270 300
Market Development HIRREE 480 540 600 Marketing Manager EHAE 700 800 900
Manager s

Senior Marketing Manager &R EHEZE 900 1050 1200
Senior Market Development = .
Manager BRMIHRREE 600 725 850 Marketing Director EHR 1000 1500 2000
Market Development HRRA 200 800 o Head of Marketing EHEHATA 1000 1500 2000
Director

. (==Y
Marketing e Product Marketing FmEH
Communications = BASE SALARY RANGE
oo SRR AT
!

ROLE BA(fi MIN MED MAX
ROLE BR{iL MIN MED MAX

Product Manager FEmEE 500 650 800
Communications Manager  f&&423E 500 650 800 N

Senior Product Manager SR AR 600 750 900
Senior Communications = N
Ve BRI rEEIE 600 750 900 Product Director e A 900 1200 1500
Internal Communications TR IR 400 500 600
Manager a -
Internal Communications SR o 1
Director PERIE I & i 700 950 1200
Marketing Communications RS R 200 250 300

Specialist
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Marketing / THiZEH

Public Relations
(PR)

Search Engine

RRIIZMK

Optimisation
P (SEO)

(SEO)

BASE SALARY RANGE
ROLE AR MIN MED MAX
Assistant SEO Manager BB ZRE | B EIE 250 300 350
SEO Manager BRI ZMIEIE 400 450 500
SEO Director BRI ZRHERE 600 700 800

. . ——

Social Media R IRIE

BASE SALARY RANGE
ROLE B MIN MED MAX
Social Media Supervisor HREEREE 250 300 350
Social Media Manager HRIFAEIE 400 500 600
SEIET Soeltl L4 e/ BRI IR 700 800 900
Manager
Social Media Director HRER RIS 900 1150 1200

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Public Relations Manager NREZIE 500 650 800
Senior Public Relations RN LRI 600 750 900
Manager
Public Relations Director RERBME 800 1150 1500
Cprporate Communications A T 800 1150 1500
Director
Sl il BRERARRE 600 700 900
Relations Manager
i L BIRFX R R 900 1200 1500
Director
External Affairs Manager FfohE S 400 500 600
External Affairs Director I ES RS 900 1200 1500
CSR Manager Pl 2 TREFIE 400 500 600
CSR Director Tl RRERE 800 1000 1200
Sustainability Manager AR R RAR IR 600 750 900
Sustainability Director AR AR SR 900 1200 1500

Page Insights & (_Ei%) k% | China (Shanghai) Salary Guide 2023 | 204



Marketing / THiZEH

Strategy & s e
gy B SRS
Research

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Market Insights Manager TiHAREE 400 500 600
Market Insights Director hipRREE 700 950 1200
Market Research Manager ~ TMiZEMEIE 400 500 600
Sh’ﬂt;f:gg;f L EEH R E R 500 650 800
fg;}'gé Sr”ateg'c Marketing  eup pypemsuizim 800 900 1000
Strategic Director KB S 1500 2250 3000
Trade Marketing REEH

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Trade Marketing Specialist ZREH E&R 250 350 400
Trade Marketing Supervisor RiEH# & 300 350 400
Trade Marketing Manager  ZRiE# &8 500 600 700
ManagerC eTeng - mpmntr 700 800 900
Trade Marketing Director REHr 2 900 1200 1500
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20%

AR 15-20%

BT o
— N 7= 7— =174 —1 (o)
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Procurement &
Supply Chain

20%

Hiring trends Average salary 15-20%
Talent with rich D2C experience increase when A o-1o%
in both traditional FMCG and 020 SWltChmg JObS A
business are sought after. The local Junior Mid Senior
recruitment market, represented by
the internet and new consumption,
urgently needs talent.

Skills in demand Roles in demand

Traditional Industrial supply chain
candidates tend to enter companies

in the new energy, ESG, and Entrepreneurship D2C Logistics / Supply Chain
semiconductor fields.

Digital Supply chain Cross-border Supply Chain Head
Candidates with cross-border Stratedic Procurement E2E S v Chain Head
working experience are sought gl CHIe upply Chain Hea

. . and Process Excellence
after by domestic companies
expanding overseas.

Top Hiring industries

ESG / New Energy
Logistics and Freight Forwarding

New Consumer
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Procurement & Supply Chain /| XMW 5#H N 5%

3rd Party E=HMH
Logistics

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Branch Manager DREBEFIE 400 650 800
fﬂzarf;ggrht AT B | SERE 400 500 650
Ocean Director HERE 600 800 1000
Air Director Tiz2ls 700 900 1200
Trade Lane Manager AR 400 600 800
U;Cn'gg e/ FProcurement RiHEHE 300 400 500
Product Manager AR 400 500 600
Customer Service Manager HHAREIE 400 500 600
Customer Service Director ~ FHREME 600 800 1200
Freight Forwarding General o4k 4219 1000 1500 2000

Manager

Freight Forwarding
Overseas Director / Vice
President

BINHIHEE / BISE

1200 1800 2000

Logistics Vice President Ml S 1500 1800 2000
Logistics Planning Manager  #7tit %212 500 600 800
Transportation Manager EHEE 300 400 500
Senior Transportation R IE IR 400 500 600
Manager
Transportation Director B 500 700 1000
Warehouse Manager CHEEIE 300 400 500
Senior Distribution Manager =R E#EEIE 480 600 800
Warehouse Director CiEEE 600 800 1000
Solution Head VESSY 600 700 800
Contract Logistics GM ERYIREEE 800 900 1000
Order 2
TTRER

Management

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Customer Service / Order g /e pnizsz3g 300 400 500
Fulfilment Manager
UGBl SR (EEDT BRI 350 500 700
Manager
Customer Service Director ~ FRE 650 800 1200

0np _ N = 5
gues s norser  BIERSESE oo e 0o
Logistics Manager YmeEiE 300 500 720
Senior Logistics Manager SRYIETR 400 600 800
Logistics Director e 800 1000 1200
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Procurement & Supply Chain /| XMW 5#H N 5%

S B9 kI
BASE SALARY RANGE Procurement

FOR 12 MONTHS RMB’'000 BASE SALARY RANGE
FOR 12 MONTHS RMB’'000
ROLE BR{iL MIN MED MAX -

Merchandiser e 200 300 400 ROLE it MIN — MAX
Senior Merchandiser = ipe — 6 00 Purchasing Engineer K TiZ)m 300 450 600
Buyer / Senior Buyer IF | BRLF 500 600 700 ,?Aztfaggg / Commodity RARGEE 450 550 700
fg;]rggégr/ RIS RIEIE 550 650 750 Senior Category Manager  =Z&kamEEE 600 700 900
Senior Sourcing / i RE 250 850 500 'M”gir:aegtefrocureme”t B4 R E R 500 600 800
Merchandise Manager

Sourcing Director e )<Y 900 1000 1500 gi?;rft%trprocurement BRI 2 900 1200 1500
Quality Manager P4 500 600 700 Procurement Manager KEE 600 800 1200
OIS PITBEKT RERE 700 800 900 Head of Procurement R 5 1000 1200 1500
General Manager REE 1500 2000 2500 Senior Procurement Director =ZkEM S 1200 1500 2000
Sourcing Development T E REE 600 800 1000 Procurement Vice President RIGEIEH 1500 2000 2500

Manager (cost saving)

SEVTTEl e SVl 21l TSR RE RS 600 800 1000
Project Manager
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Procurement & Supply Chain /| XMW 5#H N 5%

Supplier (57 > Senior Sales & Operations
W EHAS i +
Development & }éﬁ% planning (S80P) g ograted sgop /IBP EtREE 800 1200 1500
Quality b Manager
BASE SALARY RANGE
i pAEzS:
Inventory Planning Manager EEARIEE 400 450 500
ROLE BR({iL MIN MED MAX fg;:ggg:vemory Planning  erup el szie 450 500 550
Supplier Development / : R = . qnm
A e HYBHASREZE 400 600 800 Planning Manager THRIZE 400 500 600
. 5 g Sl :E\”k
Supplier Development / R 00 500 100 Planning Director TSR 800 1000 1200
e e Replenishment Manager HEEIR 300 400 500
Supplier Quality Manager HERELRE 350 500 720 Supply Chain Excell
Muaegéer ain Excefience HRFERAE ML ETE 450 550 800
Logistics & Supply Chain Manager Ry TR 400 500 600
. H Vi febe
Supply Chain M ER A, N ‘
SRR FE R TR 600 800 1000
Management Manager
BASE SALARY RANGE
o S o s
Supply Chain Director R 5SS 1000 1500 2000
ROLE ety MIN MED MAX Supply Chain Vice President R 5¥&]58 1800 2500 3000
Demand Planning Manager ~ &3R#MKIZIE 400 500 600 Logistics Manager WnEE 300 400 500
8 g q 25 Il
Senior Demand Planning R 450 500 500 Logistics Director M a s 600 700 800
Manager - B
Demand Planning Director &KX S 900 1000 1500
Sales & Operations Planning
(S&OP) / Integrated =z
Business Planning (IBP) SAORYlRk gL e A
Manager
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Procurement & Supply Chain /| XMW 5#H N 5%

Trade & Customs BHZHiEx

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Trade Compliance Manager RZ&F&EE 300 500 700
Trade Compliance Director RZ&M &M 600 800 1200
Import / Export Manager O/ HOLKE 240 360 600
Custom Affairs Director ESEISEA 400 520 720
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Sales

Hiring trends

Candidates with multi-channel sales
experience are sought after in the
consumer goods industry.

Companies are inclined to hire
managers with practical hands-on
experience in large companies
and startups.

Flat team structures are replacing
executive positions due to structural
changes and cost-cutting reasons.

20-25%
Average salary 10-20%
increase when 030
switching jobs ‘
Junior Mid Senior
Skills in demand Roles in demand

New Business Development Business Development Manager / Director
Strategic Thinking Head of Strategic Account
Entrepreneurship Sales Director / VP

Top Hiring industries

Logistics and Freight Forwarding
Renewable Energy

Healthy Food
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Sales | HE

Consumer W O Entertainment & o
HEEm . =R / LA
Products Media
BASE SALARY RANGE BASE SALARY RANGE
ROLE BR({i MIN MED MAX ROLE BR({i MIN MED MAX
Account Manager BEPEIE 240 360 460 Account Manager BPEIE 150 260 400
Account Director BERPRE 500 600 960 Account Director BERRE 400 600 800
23 i

Key Account Manager AEFEIE 300 480 600 E)L(J:lcnuetisvseDevelopment WEIEREE 200 350 500
After Sales Manager EEEE 288 324 360

Business Development = 427
Wholesales Manager L& E18 270 500 650 Manager EHhREE <0y S e
LS R s USERER 120 180 240 LBl =1V 600 800 1000
Specialist Director

; ; ; e

EAZ?EZZ? Development W EIEREE 240 450 700 Business Director NZE=35V 600 800 1500

Licensing Sales Director FRHE S 850 1200 1800
Call Center Manager ERPOEE 180 240 300

Sales Manager HELR 250 400 660
Customer Care Manager B XNREE 180 300 480

Sales Director HERDE 600 800 1500
Sales Manager HERE 240 360 480 -

Sales Vice President HERISE 1200 1500 2000
Sales Director HERE 800 1200 1600

General Manager SR 1500 2000 3000
General Manager REE 1500 2000 6000
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Sales | HE

Manufacturing &

Healthcare & Ef R | 5125
Pharmaceutical -

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BEPEIE 200 250 350
Key Account Manager ABEFEIE 350 450 800
Business Development WEIRREE 400 550 840
Manager
EIETEEE BV E B WSIRRAY 850 1200 1800
Director
Sales Engineer HETIZIM 150 180 250
Sales Manager HERE 360 480 800
Sales Director HESIE 1000 1500 2000
Sales Vice President HERISE 1500 1800 2500
General / Country Manager S22 | £EEFE 2500 3200 4500

. g 5Tk

Industrial

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BREIE 240 300 450
Senior Account Manager BREFEE 300 400 500
Account Director R R 400 500 800
Key Account Manager AEFEIE 240 300 450
Key Account Director AEF RS 400 500 800
Business Development WRILREE 300 400 500
Manager
senior Business BRI SRREE 350 500 600
Development Manager
SIS AR WSIRR A 600 800 1000
Director
Sales Engineer HETEMm 150 200 240
Sales Manager HERE 300 400 500
Senior Sales Manager BRHELSE 300 400 600
Sales Director HERK 600 800 1200
Head of Sales HEMARA 800 1200 1500
Sales Vice President HERIDE 1000 1300 1600
General / Country Manager S£1% | £E 4232 1200 1500 1800
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Sales | HE

Technology &

N =
Telecommunications BASRE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BPEIE 300 400 540
Account Director EREE 500 700 1200
Key Account Manager AEFEE 300 450 600
,\B/llfrlggi DredzlefpliEs ISEiRmEE 300 360 600
gigg;g;ﬂ:ﬁﬁanager BRI SEREZIE 400 540 700
Sales Consultant THE R 300 400 540
Sales Manager HERE 300 500 750
Sales Director HE S 500 800 1000
Head of Sales HEMR 800 1000 1200
General Manager Sales HESDEIE 1200 1500 1800

General / Country Manager

B2 | 2EEEE

2000 3000 6000

Professional
. B ARS

Services

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BEPEIE 200 360 550
Key Account Manager AEFEIE 300 400 500
Key Account Director AEF RS 500 660 800
E)‘jzé”uifje')e"e'or’me”t WERREA 180 250 360
E/IZ?SZZ? Development W EIRREE 300 360 600
g‘ijrse'gt%srs 2t rlellel el SRR A 600 750 1000
ggsglggiiﬂt”ess WEIERHFA 650 800 1200
Sales Consultant FHE R 250 360 400
Sales Manager HEZE 250 400 600
Sales Director HE SR 600 750 1000
Head of Sales HERTA 650 750 1100
Sales Vice President HERIRDE 1000 1200 1800
Chief Sales Officer HEHEE 1500 1800 2300
General Manager Sales HESDEIE 1500 1800 2300
General / Country Manager S&1E /£EEZEE 1500 2200 2700
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Secretarial &
Office Support

. 20-30% )
Hiring trends Average salary 15-30%
. 0-15%
g , increase when A
Corporate hiring volume is C e ‘
much higher than professional SWltChmg JObS
services industry. Junior Mid Senior

Local companies prefer to hire
administrative function talents who

also have business literacy. Skills in demand Roles in demand

MNCs tend to hute adm|n|§trat|vg Senior Management Team Executive Assistant
personnel for strictly administrative Support Experience
urposes. . . . .
purp Administration Officer
Executive Secretary

Multiple Language Capability

Multiple Support Capability

Top Hiring industries

Industrial and Manufacturing
FMCG / Retail

Professional Services
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Secretarial & Office Support | HAETTEHSHH

BASE SALARY RANGE

FOR 12 MONTHS RMB’'000

ROLE MIN MED MAX
Administrator THAG 120 150 180
Administration Assistant 1TELBNIE 180 210 240
Administration Officer THER 220 280 300
Administration Manager 1THEEEIE 350 450 600
Administration Director THEE 500 800 1000
Chief Administration Officer EFTHE 1000 1200 1400
Office Administrator DAEITHER 120 270 420
Office Manager DREZIE 300 500 800
Secretary S 150 450 650
Executive Assistant HATENIE 180 400 700
Personal Assistant ™ ABpE 120 300 500
Receptionist =) 96 180 250
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Digital

Hiring trends

Companies are more conservative
in making hiring decisions amidst
current market conditions.

High demand for independent
platform managers and branding
talent as the cross-border
e-commerce sector continues

to boom.

Increased demand for e-commerce
and social media marketing talent
as the consumption of social media
increases and new domestic brands
enter social commerce.

20%
Average salary 10% 10%
increase when
switching jobs A‘

Junior Mid Senior
Skills in demand Roles in demand

Independent E-commerce Advertising Specialist
Platform Head
Independent E-commerce Platform Head

Head of E-Commerce

Brand Positioning and Development

E-commerce System Development
and Channel Management

Top Hiring industries

New Consumer
Smart Hardware (cross board)

New Energy (cross board)
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Digital / %=1k

. e — a SIS
C-Suite S5 Design &it
BASE SALARY RANGE BASE SALARY RANGE
ROLE BRfi MIN MED MAX ROLE BR{iI MIN MED MAX
Chief Operations Officer BHEIZEE 800 1000 1200 Junior Graphic Designer R Ei%iTm 200 300 400
Chief Digital Officer HEHFE 1000 1200 1500 Creative Director IR 600 800 1000
Digital &
-
Content AR hr i b= 4 ey el
onte Performance HFE5E5MEH
BASE SALARY RANGE Marketing

FOR 12 MONTHS RMB’'000 BASE SALARY RANGE
a4y FOR 12 MONTHS RMB'000
ROLE B MIN MED MAX

. ROLE R MIN MED MAX
Content Specialist ABER 200 250 300

) Digital Marketing Manager  ¥{FEHEIE 300 400 500
Content Operations NAEERE 350 400 450 g e o e
Manager Digital Marketing Director ~ ¥FEHS K 800 900 1000
Content Operations Director A&EE & 500 600 700 Head of Growth Marketing ~ FAFPHSKEHHEA 800 1000 1200

Senior Content Operations =

. FARBEE RS 800 1000 1100
Director
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Digital /

Digital Strategy

HF

5 &2y

Product & RO i
q AR— =
Operations
BASE SALARY RANGE
CIEED €D
ROLE BR{i1 MIN MED MAX
Operations Manager BEEAE 300 350 400
Senior Operations Manager =RIEZEEE 400 550 700
Operations Director BERK 650 800 1000
Search Engine .
ren =ng BRIIE ML
Optimisation
(SEO)
(SEO)
BASE SALARY RANGE
Fon 2o X mueooo
ROLE BR{i MIN MED MAX
Assistant SEO Manager BIEIE RS | MR 450 550 650
SEO Manager BRI ZMIEIE 550 650 750
SEO Director BERSIZERHRE 800 950 1200

BASE SALARY RANGE
ron 2 wonms Y oo
ROLE BA{iI MIN MED MAX
Digital Strategist BFUHIEER 400 450 500
Digital Strategy Director b AN ISR 450 600 750
Digital Planning Manager HFHRLEE 450 500 550
Senior Planning Manager SRR ZIR 350 450 550
Digital Planning Director e E AT SY 450 550 650
Digital Transformation HFHREE 450 550 650
Manager
Dl el ol e M (BRI 700 850 1000
Director
E-commerce BFES
BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
E-commerce Manager HETESAIE 300 400 500
senor £-commerce BREFHSAE 400 520 600
anager
E-commerce Director BEFESEE 800 900 1000
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Digital /

Social Media

HF

L3R IE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Social Media Manager R IE R ZIE 300 400 500
Senior Social Media BRI IR I 350 450 550

Manager
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Finance &

Accounting

Hiring trends

High-tech manufacturing firms seek
IPO opportunities in the A-share
market, so there is a high demand
for finance directors and CFOs with
relative experience.

Increasing demand for finance roles
like SSC leaders to control cost,
improve efficiency and manage
transformation as businesses
develop conservatively.

Financial BP talent, especially from
well-developed MNCs and top
domestic companies, are sought
after by companies that have
survived competition in the past
two years.

Average salary
increase when
switching jobs

Skills in demand

Financial Analysis

Managerial Finance

Top Hiring industries

Manufacturing
Healthcare & Life Sciences

Business Services

10%

Junior

15%

Mid Senior

Roles in demand

FP&A Director
Finance BP Director

Finance Director

CFO
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Finance & Accounting /| ME5%1t

Audit & Control Hit5izH!

BASE SALARY RANGE
ROLE il MIN MED MAX
Auditor Ehagal 150 200 280
Audit Manager EHITEIE 350 400 550
Senior Audit Manager SREITEE 400 600 750
Financial Controller MEEE 500 600 700
Senior Financial Controller ~BAMSRE 550 750 900
Internal Auditor RERER T 180 250 300
Senior Internal Auditor SR EBER T 250 300 400
Internal Audit Manager AEBEHITEIE 360 450 600
Internal Audit Director AEBER TR 500 700 900
Financ!al Planning and WS HLIFHF (FP&A)
Analysis (FP&A) Control 600 750 900

Director

S

C-Suite aBEE

BASE SALARY RANGE
ROLE A1l MIN MED MAX
Chief Financial Officer BHEWSE 1000 1800 4000
Accounting =it

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Accountant =it 150 180 220
A TIE NGl IRt 150 180 220
Receivable
Senior Accountant BRIt 180 200 250
Accounting Manager RITEIE 360 500 600
Analytics A

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Financial Analyst W53 3 A 180 250 300
Financial Planning and W SHEIFIDH (FP&A) 260 —_ 500

Analysis (FP&A) Manager

K18
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Finance & Accounting / & 51t

Mergers &
Acquisitions HM (M&A)
(M&A)

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
M&A Director HI S 800 1000 1200
M&A Vice President FHMEIRE 900 1500 2000

Credit E5

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Credit Analyst (Bl 180 220 250
Credit Supervisor EREE 250 300 350
Senior Credit Analyst BREETD T 280 350 400
Credit Controller BEREE 400 500 600
Credit Manager EEIE 450 550 600
Head of Credit EREE 600 800 900
Finance 55

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Assistant Finance Manager  Bi21554212 250 350 450
Finance Manager WS4 350 450 550
Senior Finance Manager =SRS58 400 550 650
Finance Director W55 B 700 1000 1500
Finance General Manager WS &24&18 900 1500 2500

Operations
& Process BESRIEMNL
Improvement
BASE SALARY RANGE
ROLE BRI MIN MED MAX
DO i SN2 TR R 450 550 800
Manager
E.ead G sl e EEEMSHY 800 1000 1500
Inance
. A\
Risk Management X[&EIE
BASE SALARY RANGE
ROLE AR MIN MED MAX
Compliance Manager EREE 400 600 700
Senior Compliance Manager BRAHEIE 500 750 800
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Finance & Accounting /| ME5%1t

Associate Compliance

Director BNIEEH SN 550 750 800
Compliance Director = sEA 600 800 1000
Tax iS5

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Tax Assistant HisspiE 150 180 240
Tax Manager HBEIE 320 400 500
Senior Tax Manager RIS EIE 400 500 800
Tax Director HEEE 600 800 1500
Treasury A&

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Senior Treasury Manager BRAEEE 550 800 1000
Senior Treasury Vice BRASEISY 1200 1800 2500

President
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Human Resources

Hiring trends

Robust demand for positions
like organisational development,
compensation and benefits,

and recruitment and overseas
HRBP, as more companies refine

management and expand overseas.

HR specialists in organisational
change, efficiency improvement,
cost control and performance
management are in higher
demand and command attractive
salary raises.

Recruitment from technology
manufacturing, new energy,
robotics, and medical equipment
continues to grow. In contrast,
the recruitment demand of
traditional industries has declined
in recent years.

Average salary
increase when
switching jobs

Skills in demand

Organisation Development
Performance

Compensation & Benefits

Top Hiring industries

New Energy
Manufacturing

Technology

10%

Junior

10% 10%

Mid Senior

Roles in demand

Overseas HRBP

HRD
Organisational Development Director
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Human Resources | A& E

Human Resources

q =
C-Suite =A==

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
BeputyiCniefihiuman BIEEA NSRS 800 1500 2500
Resources Officer
Chief Human Resources BEANBEE 1300 2500 5000
Officer
Compensation & S yE

P & EF (C&B)

Benefits (C&B)

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
C&B Specialist HFHERER 120 150 240
Senior C&B Consultant =R ENEF R 240 350 400
C&B Manager MR ST 200 350 500

) ANNZRENS

Business Partner Vo (HRBP)
(HRBP)

BASE SALARY RANGE
ROLE AR MIN MED MAX
HRBP HRBP 200 350 450
HRBP Manager HRBP 18 300 450 600
Senior HRBP Manager =4k HRBP 212 450 550 700
Human Resources A71ZE (HR)

. A

(HR) Generalist é-?n:u

BASE SALARY RANGE
ROLE AR MIN MED MAX
HR Assistant ANZERENE 100 180 220
HR Manager AT RER 200 300 480
Senior HR Manager BRANRREZE 350 500 700
HR Director ANHE RS 500 800 1200
Senior HR Director BRANZRBIE 800 1000 1500
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Human Resources | A& E

Learning & s s
9 FIE5RE Payroll 4
Development
BASE SALARY RANGE BASE SALARY RANGE

ROLE BA{iI MIN MED MAX ROLE A1 MIN MED MAX
Learning and Development B354 RIZTE 240 270 300 Payroll Executive HIMER 80 120 220
Manager -

Payroll Specialist FEE R 80 120 180
Talent Development s oz
Manager A REEE 2 =0 e Payroll Manager R IR 220 300 400
Training Manager ElZE 240 320 400

Talent Acquisition AZ1EE
Organisational HAOk R BASE SALARY RANGE

Development
i

ROLE BRI MIN MED MAX Recruiter BEEAR 70 180 300
Talent Management Mo EEREE 200 350 500 Talent Acquisition Associate AZBEENE 110 135 160
Manager -

Talent Acquisition Manager AZBHEIE 250 350 500
Talent Development Director AZ kR E i 500 700 900
Organisational Development 0% RIZID 300 450 600
Manager a5
Organisational Development RS 600 800 1500
Director ARRRE
Organisational Development MERER 400 700 1000

Expert
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Legal

Hiring trends

Demand for M&A and IPO lawyers
from businesses has decreased
due to the slowdown of

business growth.

Increasing demand for lawyers
specialised in data privacy with
the promulgation of the Personal
Privacy Protection Law.

Legal professionals must possess
the business acumen to support
and advise their business teams.

Average salary
increase when
switching jobs

Skills in demand

Corporate Law
International Legal Affairs

IP Protection

Top Hiring industries

Technology
Consumer Electronics

Business Services

A

Junior

15%

10%

A

Mid Senior

Roles in demand

Legal Counsel
Legal Director
Lawyer (Foreign Law)
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Legal [ £%

p Mergers &
|
L R Acquisitions FH (M&A)
BASE SALARY RANGE (M&A)
BASE SALARY RANGE
R
ROLE AL
Associate BIEH (2/78h12) 150 250 300 :-:F:Ilﬁl‘fﬁiﬁrﬁ‘j s MING S MED S MAX
T AR BR] (& FHT
Lawyer @ 300 500 800 M&A Legal Counsel 121) 200 240 300
FHMESEIR (BREFF
Partner é{*k 500 1000 3000 M&A Legal Manager ﬂ@%ufﬁ)jj ( e 300 400 600
M&A Legal Director HM£ES S s 500 800 1200
Legal Counsel FE R ] ntellectual
ntellectua s
BASE SALARY RANGE FIR = (| P)
Property (IP)

FOR 12 MONTHS X RMB'000 BASE SALARY RANGE
ROLE :[=0v) MIN MED MAX FOR12 MONTHS X RMB'000

Legal Counsel e UG 150 200 240 ROLE BR{3 MIN MED MAX
Senior Legal Counsel BRERIIA 250 300 400 IP Specialist ALRFARER 150 240 400
Legal Manager ESEE 240 300 500 IP Manager FIRF=INER IR 240 360 600
Senior Legal Manager BEESEE 300 400 600 IP Director HIRFAR B 600 800 1200
Legal Director ES R 500 720 900
General Legal Counsel RS R] 900 1500 3000
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Legal / £55

In-house
Al EB

Corporate

BASE SALARY RANGE
ROLE BR({i MIN MED MAX

a N3~ N4 3:

Legal Assistant / Paralegal / :ﬁéﬁiﬁi/ ESEBF [ & 240 360 500
Legal Specialist BER
Legal Supervisor /Senior sy mgESEF 400 600 800
Paralegal
Large Domestic BN SEFR
Firms

BASE SALARY RANGE
ROLE BRI Indicative
Associate 1st Year 1R 180 240 300
Associate 3rd Year IFRFRIT 300 360 400
Associate 5th Year SELRFRIT 480 500 600
Associate 7th Year TERRT 600 700 800
Salary Partner BEratkA 800 1000 1200
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Marketing

5% 5% 5%

Hiring trends Average salary
, , increase when
Brand marketing candidates

are still in high demand in SWltChmg JObS
competitive industries. Junior Mid e

Marketing candidates for global
FMCG companies are preferred.

Skills in demand Roles in demand
CMOs are in hot demand.

Brand Positioning CMO

Marketing Communications Brand Director

Traffic Conversion Marketing Director

Top Hiring industries

New Energy
Consumer Electronics

FMCG
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Marketing / i EH

C-Suite

ROLE

Chief Marketing Officer

BASE SALARY RANGE

FOR 12 MONTHS RMB'000

MIN MED MAX

1200 1500 2000

Advertising &

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Media Planning Manager IRASE R E18 200 240 360
Media Director RiEB s 500 800 1200
Brand .

mhEEIE

Management

BASE SALARY RANGE
ROLE BAfi MIN MED MAX
Brand Manager mhE 4218 300 480 600
Brand Director kg R 600 800 1000
Senior Brand Director SR mhE R 800 1000 1200

.
Content AA

BASE SALARY RANGE
ROLE BR{if MIN MED MAX
Chief Editor *4 300 400 500
Copywriting Manager E LS 200 240 360
Copywriting Director P ETSY 500 800 1200
Social Media Manager R AEIE 200 240 360

. =z

Creative eIE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Creative Director EURESY 500 700 1000
Customer

. . a?

Relationship BEFRXRERE
Management (CRM)
(CRM)

BASE SALARY RANGE
ROLE BR(1 MIN MED MAX
CRM Director CRM 215 600 700 800
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Marketing / i EH

Public Relations

Marketing Gl iR
. . =
Communications
BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Marketing Manager EHEAE 300 360 500
Senior Marketing Manager =& EHEE 400 500 600
Marketing Director EHEE 600 800 1000
. [ =14
Product Marketing ~mEH
BASE SALARY RANGE
ROLE BRI MIN MED MAX
Product Marketing Manager F=mEHEE 300 360 500
fﬂe”'m Product Marketing gy 2 o amauszzm 400 500 600
anager
Product Marketing Director ~ FmEHE K 600 800 1000

I\
NS
(PR)

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Public Relations Manager NS o5 300 360 500
Public Relations Director NERR2G 600 720 800
Strategy & ELBR SRS
Research

BASE SALARY RANGE
ROLE AR MIN MED MAX
f/lt;f;egge'f LA T B N 360 480 600

. . ——

Social Media ERIR(E

BASE SALARY RANGE
ROLE AR MIN MED MAX
Social Media Manager R IR AL E 300 360 400
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Marketing / Hi%EH

Trade Marketing

ROLE

Trade Marketing Manager

Trade Marketing Director

BASE SALARY RANGE
MIN MED MAX
300 400 500
600 800 1000
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Procurement &

Supply Chain

Hiring trends

Procurement and supply chain
talent are required to have a deep
understanding of products and
specific materials of relevant
industries, and have a more
comprehensive approach to
optimising supply chain efficiency.

More and more companies
prefer candidates from brand
companies, rather than
candidates from manufacturing
enterprise backgrounds.

Companies increasingly require
procurement and supply chain
talent to have robust data analysis
and processing skills, and be
sensitive to changes in the front-
end market.

Average salary
increase when
switching jobs

Skills in demand

Supplier Sourcing

Price Negotiation

Top Hiring industries

New Energy
Consumer Electronics

E-commerce

20%

Junior

10% 10%
Mid Senior

Roles in demand

Commodity Manager
Supply Chain VP
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Procurement & Supply Chain /| XMW 5#H N 5%

Head of Buying KMAzEA 500 750 900
Procurement Officer RMER 220 250 280
Commodity Manager AR 240 350 420
Supplier .
PP HuEARSR

Development & =

q ==}
Quality

BASE SALARY RANGE

ROLE BR({i MIN MED MAX
Supplier Audit Manager R IR 180 210 240
IR i s IR BRI 180 216 300
Engineer
S (ST ETEe HEEAMEE 240 280 320
Supervisor
Supplier Quality Engineer L RETE 120 240 550

Logistics i

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Logistics Manager IR 250 300 550
Operations =g

BASE SALARY RANGE
ROLE A3l MIN MED MAX
Senior Operations Manager BRIEEEE 400 500 650
Sourcing,
Purchasing & K
Procurement

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Sourcing Specialist RBER 120 180 250
Senior Sourcing Specialist ~B&RMBER 150 200 300
Sourcing Manager RIEIE 220 300 380
Senior Sourcing Manager ERRMEIR 250 350 550
Sourcing Director R B 600 700 1200
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Procurement & Supply Chain /| XMW 5#H N 5%

Supply Chain Ry SEETE
Management

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Supply Chain Planner R EER R 52 144 192 240
Supply Planner HERZARR 53 180 240 300
Demand Planner BRALR 180 270 420
Supply Planning Manager LR RIEIE 300 360 420
Supply Chain Manager L7 5EEIR 240 350 550
Supply Chain Director R 5SS 500 800 1200
Senior Inventory Analyst SREFD I 120 200 300
Trade & Customs HAB5BEX

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Customs Compliance Officer BX&ME 180 200 230
Customs Director BREK 550 650 700
General Manager Trading R EE3E 400 550 700
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Sales

Hiring trends

Most industries still have many open
sales positions, mostly middle to
senior levels.

International talent are sought after
by companies in the export and
e-commerce sectors.

Companies prefer solution
sales candidates with relevant
product / technical experience
and knowledge.

Average salary
increase when
switching jobs

Skills in demand

Recourse Development
Deal Closing

Team Management

Top Hiring industries

New Energy
Consumer Electronics

FMCG

5%

Junior

5% 5%

Mid Senior

Roles in demand

Sales VP
BD / Sales Director
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Sales | HE

Business Services &R

Consumer ST
Products HE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BPEIE 240 360 480
Senior Account Manager BREFEE 300 500 800
EA“aﬂggﬁ Development W SRREE 240 360 480
E e USHERES 600 800 1200
Sales Manager HELE 240 360 480
Senior Sales Manager ERHESEE 300 500 800
Sales Director HERE 500 800 1200
Sales Vice President HERISE 800 1000 1500
General Manager BEIE 1500 2000 3000

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Account Manager BEPEIE 240 400 500
,\Bﬂusmess DIEEIE ET R I inREE 240 400 500
anager
g‘i‘rjgt%sf Development USHERAY 400 600 800
Sales Manager HERE 240 400 500
Sales Director HE S 400 600 800
Sales Vice President HERISE 800 1200 1500
Chief Sales Officer BHEHEE 800 1200 2000
Call Center Manager ERPOEE 180 240 300
Customer Care Manager B XNEE 180 300 480
Sales Manager HERE 240 360 480
Sales Director HEL 600 800 1000
General Manager REE 800 1000 1500
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Sales | $HE

Financial Services EriiR

Sales Vice President HERISE 800 1200 1500
General / Country Manager S22 | 2EREFIE 800 1200 1500
Manufacturing & .
CHUNNg & sl 5Tk
Industrial
BASE SALARY RANGE

o 1z wonrws Y weooo
ROLE il MIN MED MAX
Account Manager BRI 240 360 480
Senior Account Manager BREFEE 300 500 700
Account Director BERRE 400 600 800
Business Development VEIERZE 300 500 700
Manager
Business Development WEERAY 400 600 800
Director
SIEET [EUEMEES BRI SEREY 500 700 1000
Development Director
Sales Manager HELIE 240 360 480
Senior Sales Manager ERHELEE 300 500 800
Sales Director HERR 400 600 800
Sales Vice President HERISE 800 1000 1500

BASE SALARY RANGE

ronaonis % vzooo)
ROLE BR({i MIN MED MAX
Busm.esis Development VEERER 96 150 240
Specialist
g‘ijrseigt%srs DI ET IR WERREYS 400 600 800
Sales Manager HERE 240 400 500
Sales Director HERE 400 600 800
Healthcare & Eﬁﬁﬁi/ﬁuﬁj
Pharmaceutical -

BASE SALARY RANGE

ROLE BR({i MIN MED MAX
Account Manager BEFEZIE 240 400 500
Key Account Manager AEFEIE 240 400 500
,\Bﬂlfrlggﬁ DIEE TR VEiRREE 240 400 500
3??2233 POTAE T UEsinREs 400 600 800
Sales Engineer HETZIMm 96 150 240
Sales Manager HELE 240 400 500
Sales Director HERE 400 600 800
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Sales | $HE

Professional Technology & . -
; LRSS We RE5EE
Services Telecommunications
BASE SALARY RANGE BASE SALARY RANGE
ronaonis % vzooo) ron 2vowris X eooo
ROLE BR({i MIN MED MAX ROLE BR{i MIN MED MAX
i P23
’\B/It;srlr;gz? Development W EIRREE 240 400 500 Account Manager BPEIE 240 400 500
Account Director ERS 400 600 800
Business Development e &4 Il
Director ek B 400 600 800 Business Development iR
W SRREE 240 400 500
Manager
Sales Consultant HEmMIA 96 150 240
Sales Engineer HETZM 180 216 340
Sales Manager HERE 240 400 500
. Sales Manager HELE 240 400 500
Senior Sales Manager BREESRE 300 500 800 .
Senior Sales Manager SRHERE 300 500 600
Sales Director HERE 400 600 800
Sales Director HERK 400 600 800
Sales Vice President HERISE 800 1200 2000
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Secretarial &

Office Support

Hiring trends

Strong demand for executive
assistant talent in high-tech,
conglomerate companies, especially
those with relevant industry
professional experience. Stable
demand for administrative talents.

Employers are more demanding
on executive assistant candidates
for cross-sector experience and
English ability, and are willing to
extend higher salary increases for
qualified talent.

The overall demand for
administrative talent has decreased
compared to previous years.

Average salary
increase when
switching jobs

Skills in demand

Project Management
Coordinate Meetings

Plan Business Travel

Top Hiring industries

New Energy
Manufacturing

Technology

15%

Junior

15%
10%
Mid Senior

Roles in demand

Executive Assistant
Office Manager

Administration Director
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Secretarial & Office Support /| DRZEITHRSMWFH

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Administrator THRAR 96 150 200
Administration Manager 1THEEER 150 200 300
Office Manager DNAEZE 180 350 450
Secretary e 120 160 220
Executive Assistant MITBNIE 300 450 600
Receptionist =) 80 124 180
Personal Assistant ™ ABpE 144 200 350
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Finance &
Accounting

Hiring trends

Increased demand for middle

to senior management finance
professionals from listed domestic
companies to help improve
operational efficiency through
process improvement and digital
transformation.

Decreasing demand for senior-level
finance professionals from MNCs.

High hiring demand from
healthcare, life sciences, high tech,
smart manufacturing, and new
energy industries.

Average salary
increase when
switching jobs

Skills in demand

Financial Analysis
IPO / Financing

Investor Relationship

Top Hiring industries

Manufacturing
Healthcare

High Tech

30%

Junior

20%
A =
Mid Senior

Roles in demand

Financial Controller
Head of Finance

Investor Relations
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Finance & Accounting /| ME5%1t

Analytics patiil

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Senior Cost Analyst SR A 148 185 222
Costing Manager PR ASEETE 300 400 600
Head of Costing R AN 53 600 700 800
Head of Credit Analytics ERANHAR 600 700 800
Financial Planning and W EKNFI 4 (FP&A)
Analysis (FP&A) Analyst Z AL e <lold £
Senior Financial Planning B4R A S5 FRIAN 5 A
and Analysis (FP&A) Analyst (FP&A) Zdk53 4! £I0 21l Ui
Financial Planning and WSS FEIFN 34 (FP&A)
Analysis (FP&A) Manager 218 A0 o310 7
Senior Financial Planning SRS RIS
and Analysis (FP&A) (FP&A) 218 550 700 900

Manager

. =1 =

C-Suite =B E

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Chief Financial Officer BEWSE 800 1200 2500

. A ~

Accounting =it

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Accountant, Accounts R RS 96 108 120
Payable
HEBRITNG] SRS, RISt EE 180 210 240
Accounts Payable
ACCoUNtingISUpenyisar, MR R =T EE 180 210 240
Accounts Receivable
Senior Accountant BRIt 200 250 300
Accounting Manager RITEE 350 450 560
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Finance & Accounting /| ME5%1t

. ==\ ;l;.

Audit & Control BHit5iEH

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
ﬁAsasr:zt;Qrt TSI TS BB eI 200 250 300
Internal Audit Manager ANEBERITEIR 250 350 500
Moy e A BERNEEITEE 400 600 800
Internal Audit Director AZPE TS 600 800 1500
Financial Controller WMEEE 216 300 400
Financial Control Manager WS &EIT&EE 360 500 600
Manager o oConol s s 450 600 800
Financial Control Director MSERE DS 700 800 1200
Internal Controller ERI=H 52 180 210 240
Internal Control Manager AEBIEHIZZ TR 375 400 420
fﬂir;:g;'er;tema' Ceriie] BRI 600 650 700
Business Control Manager WS EITEIE 225 325 450
fﬂir;]'gég’rus'”ess Cmie! BRI S EREE 480 570 601
Business Control Director WEEREDE 800 900 1000

Corporate s
P ol B
Strategy
BASE SALARY RANGE
ROLE BRI MIN MED MAX
Investor Relations Director ~ RHAEBXRSME 600 800 1200
Finance 155
Base salary range for 12 months
(RMB'000)
ROLE BR({i MIN MED MAX
Assistant Finance Manager B2 4&12 200 300 400
Finance Manager 554538 200 400 600
Senior Finance Manager SR SEE 400 600 700
General Finance Manager W55 RETE 550 700 800
Finance Director W55 B 700 800 1500
Mergers &
Acquisitions FH (M&A)
(M&A)
BASE SALARY RANGE
ROLE BRI MIN MED MAX
M&A Director F S S 600 700 800
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Finance & Accounting / & 51t

Operations
Tax 5 e g s
& Process BESRERWK
BASE SALARY RANGE Improvement
ROLE i MIN MED MAX -
. ROLE BRfiL MIN MED MAX
Tax Supervisor BSEE 200 250 300
Process Improvement SPeFO
Tax Manager Fisszm 300 400 550 P . AT 350 500 600
Tax Director BB R 800 1000 1200 f _
- riead of Operationsand  sz5155 48 800 900 1000
Treasury AE -
i X
A SALARY RANGE Risk Management MX[2EIHE
" FOR12 MONTHS X RMB'000
ROLE BRfi MIN MED MAX — -
R ROLE BR{iI
Treasury Manager REEIE 350 450 600 MIN MED MAX
Compliance Manager EHEE 300 400 550
. = Senior Compliance Manager =&EHEE 450 550 650
Credit S U
Compliance Director SIS 650 800 1000
BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Credit Manager (EEESES 300 350 450
Head of Credit EREE 400 500 800
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Human Resources

30%
Hiring trends Average salary 20%
The demand for mid-to-senior HR increase when A 10%
positions in local startups remains SWltChmg JObS ‘
the same, with building systems Junior Mid Senior
and improving processes as
key responsibilities.
DEerEsg semens| for Seasl s Skills in demand Roles in demand

talent from MNCs.

HRBP

Industry Resources
High hiring demand from v

healthcare, life sciences, new . .
' ! Goal Development Compensation & Benefits Manager
energy and new material
chemical industries. .
Performance Assessment Human Resources Director

Top Hiring industries

Semiconductor Industry
Manufacturing

New Energy
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Human Resources | A& E

Corporate Culture

Tl 5RT
& Employee $z=
Relations -
BASE SALARY RANGE
ROLE BR{i MIN MED MAX
Corporate Culture Manager B¢ 232 280 320 360
Employee Relations BTXRER 100 180 230
Specialist - b
Human R r Sy
Buusi:esselfaorttlncz's ANFRUZE
{E{kf¥ (HRBP)
(HRBP)
BASE SALARY RANGE
ROLE BR{if MIN MED MAX
HRBP HRBP 140 300 500

. —=‘.—Ir =
C-Suite =A==
BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
BeputyiCniefihiuman BIEREANSRE 650 750 1400
Resources Officer
Chief Human Resources BEANSEE 850 950 1800
Officer
Compensation Py
pen A 1EF (C&B)
& Benefits (C&B)
BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
C&B Supervisor FREFNEE 150 180 250
C&B Manager R EAEE 250 210 500
C&B Director AR B 400 220 600
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Human Resources | A& E

Human Resources

ANFER (HR)

(HR) Generalist gE

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
HR Specialist ANERER 120 168 190
HR Manager ANFREIE 220 320 650
Senior HR Manager PR ANNEIRE 450 650 900
HR Director ADBERES 750 900 1200
Human Resources o S g
Information ANFRRERH

%t (HRIS)

Systems (HRIS)

BASE SALARY RANGE
ROLE BR{iL MIN MED MAX
Senior HRIS Analyst BRANHRIEBRE 220 280 320

DT

Learning & ax s
9 FIE5LRE
Development

BASE SALARY RANGE
ROLE BRI MIN MED MAX
Learning and Development B35 4 RZTE 240 320 400
Manager
Senior Learning and BRI 5L RERE 360 400 500
Development Manager
Talent Development AALBEES 150 280 350
Supervisor
Talent Development AA BEZRE 220 320 500
Manager
Senior Talent Development SHAA B REZIE 360 550 700
Manager o B
Training Manager EillZE 300 450 600
Senior Training Manager =RIEIEE 450 650 800
Organisational SR R

=AY

Development

BASE SALARY RANGE
ROLE BR({il MIN MED MAX
Organisational Development mERAEA 200 250 320

Supervisor
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Human

Resources | A& R

Payroll i

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Payroll Executive HMER 180 200 250
Payroll Specialist M 1 53 180 220 280
Payroll Manager e Pege 250 300 350
Talent Acquisition AZ1B%E

BASE SALARY RANGE
ROLE HR(i MIN MED MAX
VLG - EELsie AN BEA= 180 220 350
Supervisor
Talent Acquisition Manager ~AZ1BEEIE 250 300 550
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Procurement &
Supply Chain

30%

Hiring trends Average salary 20%
As the need for technical increase when A 10%
purchasing increases, the demand SWltChmg JObS ‘
for relevant candidates also rises, Junior Mid Senior
with both foreign and state-
owned enterprises scrambling to
recruit talent with strong technical
backgrounds. M .

° Skills in demand Roles in demand

The new energy industry is still

booming, and there is a high Commodity Knowledge
demand for talent from companies

in the photovoltaic, energy storage Team Managment
and lithium electricity industries.

Many traditional manufacturing End To End Supply Chain Management
companies are investing in

these industries, boosting the
hiring market.

Top Hiring industries
Achieving long-term price

advantages through VA / VE or Automotive
localisation projects has become
particularly important. Manufacturing

FMCG
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Procurement & Supply Chain /| XMW 5#H N 5%

Logistics i

BASE SALARY RANGE
ROLE BA{iI MIN MED MAX
Logistics Specialist MImE R 180 200 220
Logistics Supervisor MIREE 210 230 260
Logistics Manager LY 320 400 600
Logistics Director YRS 620 720 800
Warehouse Manager CERE 260 375 450
Senlor Distribution Centre gy agistehuly s 650 780 880
Operations BE

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Operations Manager EELE 480 550 650

Sourcing,
Purchasing & R
Procurement

BASE SALARY RANGE
ROLE BR{i MIN MED MAX
Sourcing Manager RIEIE 300 400 500
Senior Sourcing Manager ERRMGETE 500 600 700
Category Manager mAELEIE 300 400 500
Indirect Purchasing Manager [EHEXEIE 300 400 500
Procurement Manager RIGLEIE 300 400 500
Procurement Director RS 600 700 850
Supply Chain Ry S T
Management

BASE SALARY RANGE
ROLE BR{iI MIN MED MAX
Planning Supervisor MINEE 180 200 240
Demand Planning Manager &K MXIZE 320 400 450
Supply Chain Manager L EEEIE 400 500 600
IOl AR A 600 700 800

anager

Supply Chain Director R3S 600 800 1000
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Procurement & Supply Chain /| XMW 5#H N 5%

Supplier
Development &
Quality

HNMEHL
5R&

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Supplier Quality Supervisor HYEREEE 180 210 250
Supplier Quality Engineer R R R E TIZIH 180 210 250
Trade & Customs BRH58X

BASE SALARY RANGE
ROLE BR({i MIN MED MAX
Head of Import HOHKTA 300 400 500
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Sales

30%
Hiring trends Average salary 20%

, , increase when 15%
Companies are restructuring e o ‘
salaries for sales professionals, switc INg JOLS
from high-base pay to high- Junior Mid Senior

commission incentives.

Domestic companies pay

RN 19 e lEs e Skills in demand Roles in demand
record in business development,

especially their ability to acquire

new customers. New Business Development Business Development Manager / Director
Domestic companies seek growth Strategic Thinking Head of Strategic Account

opportunities within the Mainland E hi Sales Di
China and abroad, creating more e — es Director

demand for sales talent.

Top Hiring industries

Logistics and Freight Forwarding

Medical Device
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Sales [ sHE

Manufacturing &

S5 T A

Industrial
BASE SALARY RANGE
ron zvovris X eooo
ROLE BR{i MIN MED MAX
EA‘;EZ? PRI USEIRREE 250 300 350
gﬁi‘gf;s e WERRAYS 600 660 720
Sales Consultant FHE A 100 180 240
Sales Manager HERE 240 370 500
Senior Sales Manager BRHEEZE 300 600 800
Sales Director HERE 600 1000 1200

Consumer s
JHEE m

Products

BASE SALARY RANGE

CIED CID

ROLE BR{iI MIN MED MAX
Senior Sales Manager SRHERTE 300 450 600
Sales Director HERE 500 600 800
Head of Sales HERRA 800 900 1000
Financial Services ERARS

BASE SALARY RANGE
ROLE BRfiL MIN MED MAX
Business Development SR REE 300 350 500
Manager
Business Development W EIERE S A 600 750 1000
Director
Healthcare &

: EiTRE / HZ

Pharmaceutical

BASE SALARY RANGE
ROLE BAfi MIN MED MAX
Sales General Manager HEREZIE 800 900 1000

Professional
. B ARSS
Services
BASE SALARY RANGE

CEEDD D
ROLE BR{i MIN MED MAX
Business Development WV EIEREE 300 350 500
Manager
Sales Manager HELE 300 400 500
Sales Director HERE 500 800 1000
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Sales /| fHE

Technology & R SE
. . —= =]
Telecommunications
BASE SALARY RANGE
ROLE BRfi MIN MED MAX
Account Manager BEPEIE 240 330 420
Sales Director HERK 600 700 800
Sales Vice President HERSE 800 1000 1200
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BEIJING

Room 1009-1012, 10/F, West Tower, World Financial
Centre,

No.1 East 3rd Ring Middle Road, Chaoyang District,
Beijing, China 100020

T +8610 5969 0666 | F +8610 5969 0669
enquiries@michaelpage.com.cn

SHANGHAI

18/F, HKRI Centre Two

288 Shimen Road (No. 1) China
Shanghai, China 200041

T +86 216062 3000
enquiries@michaelpage.com.cn

SHENZHEN

Suite 401B-402A, Tower 1, Kerry Plaza,

No.1 Zhong Xin Si Road, Futian District
Shenzhen, China 518000

T +86 755 3396 0900 | F +86 755 3396 0901
enquiries@michaelpage.com.cn

GUANGZHOU
Suite 3301, 3308, Central Tower,
No.5 Xiancun Road, Zhu Jiang New Town,

Tianhe District, Guangzhou, Guangdong 510623, China

T +86 20 2338 5700 | F +86 20 2338 5701
enquiries@michaelpage.com.cn

SUZHOU Get Connected. Stay Ahead.
Room 1003, Tower 2, Jinghope Plaza

88 Hua Chi Street, SIPSuzhou

Suzhou, China 215028

T +86 512 6799 5300 | F +86 512 6799 5301

enquiries@michaelpage.com.cn

CHENGDU

Unit 06, 22/F, Tower 1, International Finance Square

No.1 Hongxing Road Section 3, Jinjiang District, Page
Chengdu

Sichuan Province, China 610021

T +86 28 6319 6500 | F +86 28 6319 6500 Michaelpage

enquiries@michaelpage.com.cn

www.michaelpage.com.cn
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