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g = Overview

BAN2024%F, WEAWMAT IEAAFT—RIEFEH
MoEE. ZMNER, REANGFESIMNBHZHFAFIE
. FHATHNEZZHBREEN.

As we approach 2024, many corporations and profes-
sionals are preparing for a new economic cycle.Despite
concerns about the external environment, the labor
market continues to exhibit its own unique vitality.

ATH—TRERFNNTHNBE. HE. AT RDF
WIRKREE, BATFILEAMHE4006 > WHRE & T 317
TET. Ei, ET2023FEEANERATRMRAY
FREE, UERRBIBERAFENTVIBER RN T
THMIEE, ®IEd (2024 EHMiEE) .

To gain deeper insights into the current state and trends
of recruitment, salaries, and talent mobility in the labor
market, we recently conducted a survey involving
nearly 400 HR professionals and employees from
various organizations. The "2024 Salary Guide" is
based on the findings of this survey and our latest
global reports, along with salary data from over 1,000
successfully placed positions in 2023, and market
insights from LHH FESCO recruitment experts.
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LHH FESCO 2024 Salary Guide is designed to help you:

» Familiarize yourself with the salary data you need to hire and
retain top professionals in your field.

» Equipping your business leaders with the skills to negotiate sala
ries more effectively.

» Develop stronger hiring and retention strategies.
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Key Findings

HERRBRAOZHARTES, RMNER:

Based on the survey conducted,the following key findings were identified:
B Fim:

1.3%-8%:220235F K £ £ 4b W & I B9 2K 1R

22024F e WIRIE A E MR NS, FortBin SN AL A I B EEEIE
BAFEERRE LW AIRB AL N HEIEA &AL

On the employer's side:

1.The majority of companies increased salaries for all staff members by 3% to
8% in 2023.

2.Hiring trends for 2024 are polarizing, with job expansion and reduction being
almost equal in numbers.

3.Talent matching remains the biggest challenge faced by companies when
recruiting new talent.

LHH FESCO
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LEFARTESETEESRZE. SR, MR&AE
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FRREZK
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On the employee’s side:

1.High-income population is primarily found in the fields of Life
Sciences, High-tech and New Energy & Automobiles industries.

2.Year-end bonuses continue to be the primary method used by
enterprises to incentivize employees’ performance, followed by
allowances and subsidies.

3.Salary increases for employees in 2023 have stabilized, with
over 30% of employees experiencing no change in their salaries
from 2022.

4.More employees are staying with their current employer in
2023, but only if given upskilling and career opportunities.

BXEHABOEN: RNGARERAT— —LEHEERA
TG, EARET, BERERACOTARTRMEAR
R BB

Note: In this report, high-income individuals are defined as
those with a fixed annual income of RMB 600,000 and
above, based on data samples and rough statistics such as the
cost of living in first-tier and second-tier cities.

LHH FESCO
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Meet Our Respondents

KB Type of Enterprises
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FEBETI Industries

BR%/°&18 Service/Consulting 13%
#reER/ 5% New energy/automobiles 12%
S8HF High-tech 1 ].%

4 apRlEt Life Sciences ].].%

EEEHIE Smart manufacturing 11%
4R R % Financial services 10%

REFE FMCG retai 90s

838¢ T Energy & Chemical 490
HB/AEERFIERIT Education/non-profit sector 4%
#3% Logistics 3%

s others 11%
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The Status of Salary Adjustments in 2023

3%-8% 2 K 22 Hi AV I 1Y i 1 T i
In 2023, the majority of companies increased
salaries for all staff members by 3% to 8%.

LN RRBEAE, APz — MW E2023FERKS, BtV %HH
& AT 3%-5% (8], TikEr15% I A &y Eb 2%,

Regarding salary adjustments for all staffs, approximately one-fifth of companies
did not raise salaries in 2023. More than one-third of companies raised salaries
between 3% and 5%, and 2% of companies raised salaries by over 15%.

20234F Zif 4k I E 18 49 F7 7 3K 4 -

The average salary increment of the surveyed companies are as follows:

XEZ 1 Nochange mmaeeEseEEsEEEEsmmmmmm 26%

0%-3% mee—— 12%

3%-5% I 34%
6%-8% I 16%

9%-10% mmmE 4%
10%-15% I 6%

>15% HH 2%




#% 300 B THEEFLH%

Industries with salary increment of 3% and below

Q

25% 22% 13%
AR &51& HeEFIE RHEE
Service/Consulting Smart manufacturing FMCG retail

s 9% B rHETEF VS

Industries with salary increment of 9% and above

30% 20% 20%
=SRHY HapilE HE/AEEFMBL /AL
High-tech Life Sciences Education/non-profit sector

LHH FESCO
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Employer Hiring Trends in 2024

ANBZ GV HEBEREREERTHFRE

About 80% of the surveyed companies have the same or even tighter hiring
budgets compared to last year.

BT 20234, A4/\pid W HBEEMERFAZHE PR,

IE%EPEE%{E&ILS 2 % LX&&F?&iE)[kB 1 %

Compared to 2023, approximately 80% of companies have either main-

tained or reduced their hiring budgets. This trend is particularly promi-

nent in private enterprises (52%) and foreign-funded enterprises

(31%).

20244 £ MV HRES T H 82023 4F
Corporate hiring budgets for 2024 compared to 2023

BB H0 Increased

21%

{R#5 A2 Unchanged

36%

LHH FESCO

BFrRE >
Reduced

42%
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AREMERDHRFATHLLH, ERTIWDHT:

Among the companies with reduced or unchanged
hiring budgets, the main affected industries are:

BREHIE Rl AR5 &1

16% 15% 15%

HERBMEEMNEYH, FEGTYLHT:

Among the companies with increased hiring budgets,

the main affected industries are:

AR PSEES

17% 17%

LHH FESCO
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Hiring Trends in 2024:
A Polarizing Outlook

BMNOBMERRA, E=02Z2—HNeVE2024F N BBES ZFERFHTE,
FBREERR AN HEERAEY, RENT:

Our survey revealed that around one-third of companies intend to keep their
hiring levels consistent with the previous year. At the same time, an equal
number of companies are both increasing and decreasing their workforce.

i 72024 AR TR
Hiring plan for 2024

TR IE KL Plan to increase headcounts: 38%
T {¥ Remain the same: 28%

THR48 R 54 Plan to reduce headcounts: 34%

12
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HHEENRMNEENTERAE, UK. =&F; T
BMEARNVNEREREGR, WITE. HR. MFHF.

The jobs to be added primarily focus on middle desk
positions, such as R&D and product development. On

the other hand, positions to be reduced mainly consist of
back-office roles like administration, HR, and finance.

“ATEEE"REVEAZRBASHERENRARER, HXZ2
“HRMENERY TSR MR BERRE, HEE".

The main challenge companies face when hiring talent is
"Talent Matching," followed by the "Gap between salary
budgets and the current market situation” and "Urgent
hiring needs with limited time".

I REE B A A B m I A R A HRER

Biggest challenge in hiring talent includes:

5 TR A A b 7 9 %

Fewer suitable talents in the markets

semmrematansas 540/
The gap between salary budgets and
the current market situation

mEEEk A, A 46%

Urgent hiring needs with limited time

13
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Salary Status and Prospects
of Talents

HEXBESR, TANAEE AT IILNRRAZFRAE
BEEMTYRS. SHFEARETEEGREZE. S8
K. HR&RE.

Among the respondents, it was found that employ-
ees in certain industries tend to have higher
iIncomes compared to others. The industries with a
higher income group mainly include Life Scienc-
es, High-tech, and New Energy & Automobiles.

SHEMN2023ERAETERA (ART) -

The distribution of fixed annual income before
taxes (RMB) in 2023 is as follows:

33%
26%
15%
13%
10%

6% 6%
A&QO\QQQ :LQQ‘QQQ o AQ()‘QOQ ’6()0960 Q’%QQ‘QQQ XQQQ\QQO @ ((\'\\\'\0(\

Pl 70

Q 0
APV RN N P

LHH FESCO
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Industry distribution with an annual salary of 600,000 and above is as follows:

g S

Life Sciences

SR

High-tech
WEER&RE

New energy/automobiles
BR&51°& 1)
Service/Consulting
SRIfRS

Financial Services
PoEE
FMCG/Retail
ErekE

Smart Manufacturing
Wik

Logistics

Hith
Others

AL

High-income Industries are primarily:

P

EawpE

Life Sciences

LHH FESCO

2%

5%

18%

12%
11%
11%
11%

11%

€§>

WHER&RE

New energy/automobiles

B
High-tech
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BREIEFH AN, ALtBMRIFFER, RIMNETHRE/H
NF, FTETVEFESHENEGRSE, BNRILAR
[ 2 #F RN

Apart from fixed salaries, about 70% of employees receive
year-end bonuses, while only 10% have stocks/share
options, primarily in the High-tech and Life Sciences indus-
tries. Additionally, 9% of employees rely solely on their fixed
salaries for income.

BR [ E # 5 SN B SMEA -

Additional income apart from the fixed salary includes:

Firy . 69 %

Hipznssixig, nmaaeeeeeeessssss 36%

EENF/LH e 35%

MESS&yEs e 2 3%

PnyEEE s 13%
B /HRAY s 10%
x 9%

LHH FESCO
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The salary increment of employees in 2023
have plateaued.

B=0zZz—HNRITRRMNE2023FEMNFHHER2022FR LK ETH; LH16%HI R TH
BEER; 50w A THABARAREENIEK.

More than one-third of employees reported no change in their salaries from
2022, while around 16% experienced salary reductions and approximately
50% received varying degrees of salary increases.

HBETF2022F, FiHEFE2023FMNFHEETHL

BEAE 0% - 10% 7%
B 10% - 20% 4%

FEAF20% M 5%

EARHF 35%

1B4<0%-10% 31%

184 10%-20% 10%

1K 20% M _E 9%

LHH FESCO
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Top reasons for salary increases

rassere: 271 %0

B T1E: 2 7 %

razenn 21 %0

SEFHRFEROIT=KAHNEREE ‘

Top reasons for salary cuts

REZERR: 50%

B T1E: 3 2 %

PAGROTE: 7 %

RINTHRHBOFRER AL, BFBR THFHKER6%-20%.

Employees have realistic expectations for salary increases, with more than

half anticipating an increase ranging from 6% to 20%.

RhBERFERK 6%-10%
— R HYFR AR IR
10%-20%
20%-30%
3%-5%
30%-40%

40%-50%

> 50%

LHH FESCO




2023 FH L 2 i LM,
B HT e 5 2 B T Re s THAR Y & e bl
More employees are staying with their

current employer in 2023 but only if given
upskilling and career opportunities.

BRENEALHN—TNLRKBARAER (BE2310EK, 30000557 T)
BR, T3 R THE2023F®FERELN P, X—LEHIE2022FRHA
12%, £RRTETEEENRANEERY & TEFER TEOEESE.

According to a recent global survey conducted by the Adecco
Group, which covered 23 countries and involved 30,000 employ-
ees, 73% of employees chose to stay with their company in 2023.
This represents a 12% increase from 2022. The higher rate of
employee retention reflects the cautious approach employees are
adopting when considering new job opportunities.

LHH FESCO 19
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Summary of staying or leaving intentions

73% 22% 61% 33%

B E B E

2023 = 2022
REMEMNENAENTE 35%
BRENMMEN NS/ BE—EHSL 21%

R YRIATREH TERSRER A/ S REE 16%

BRER—RATHA—HTIE
B BIE T ATHERR L 4%
BB
BIRLEAE 3%

BIBEK 1%

* 20225 R E PR IF R LR Not asked in 2022

** KR Source: 2023RREIKFF NIk
2023 Global Workforce of Future Report)

LHH FESCO 20
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2022 EAME ., EAERIE, 2023F, AIERNEERER
ATESHFK, EYRTIHNAENEEIRIFERN, HFKER
ME TR AL,

BT #HKZIN, BERTHRENEELRZEFEERERIES.
FHREFEXNRUNRERRVER.,

TAG global survey further analyzes the reason why employees
quit or stay, broadly the same year on year. The top reason to
quit is for a better salary in 2023, but salary drops to ninth
place in reasons to stay when workers are happy with their
current employer.

After salary, the most common factors driving workers to other
companies include pursuing development opportunities seek-
ing more meaningful roles and escaping burnout.
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About The Guide & Data Methodology

BMNET2023FEERINEEATRNRMAFHEERE, MUKXLHH FESCOBEERE
RARNZUVWENFHZAERER, SEBREHMNTHMERE, BT
MARTBMEKIRGE: KEQHER. RELTI. TEHEM. SRKRS.
SREESEEFE. £HRE US55t ANWKE. 255688, HES
TiIHEHEMERESYR.

The data of "2024 Salary Guide" is based on salary information from over
1,000 matched jobs in 2023 and market insights provided by LHH FESCO
recruitment experts. It offers comprehensive salary data for six indus-
tries and five functions, including Automotive & New Energy, Energy &
Chemicals, Retail Consumer Goods, Financial Services, High-tech &
Intelligent Manufacturing, Life Sciences, Finance & Accounting, Human
Resources, Legal & Compliance, Sales & Marketing, and Supply Chain &
Logistics.
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Ré&:
BRERBEEHFHEINER, ERERRTERE. #
M. REF

—&iE: b LR
ZERIET . HUBA TN E31IME T

=L
M. 85I, BN, L. EWEBSNEH

— =W AR RIR:
BxGitE

The guide provides information on basic fixed annual salaries,
which refer to a fixed yearly income in addition to bonuses. Bonus-
es are included in the annual package, which may consist of vari-
ous components such as bonuses, share options, and stocks.

First-tier cities, including Beijing, Shanghai, Guangzhou, and
Shenzhen, are covered in the guide. It also includes second-tier
cities like Suzhou, Hangzhou, Chengdu, Chongqging, and Ningbo,
etc,as well as third-tier cities such as Yangzhou, Zhenjiang, Wen-
zhou, Lijiang, and Jilin and so on.The classification of cities into
first, second, and third tiers is based on the National Bureau of Sta-
tistics.

LHH FESCO
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Auto & New Energy

e

A e
Function

TAREEEIR

Working yrs

7 L Hictt: Full Vehicle and Fittings

F A i 72 4F #r

Basic Annual Salary

BAr. NRMt (CNY)

AN

Bonus

Bt J@ 3 i

Location

ZipE=ta 15+ 500,000 - 700,000 100,000 - 150,000 ~ —ZKIH™
R&D Director Second-tier
RRNA LR 12-14 500,000 - 700,000 100,000 - 150,000 AT
Senior test manager First-tier
FEmAR AR 9-11 400,000 -500,000 100,000 - 150,000  _ ZHT
Vehicle Testing Manager First-tier
. e
AR 15+ 500,000 - 700,000 200,000 - 300,000  — X
Software Architect Second-tier
U =} — 2 N s
AT TR . 6-8 300,000 - 400,000 100,000 - 150,000 _’iiﬁkﬁi.
Software Engineer Second-tier
- s
e LRI . 6-8 300,000 - 400,000 100,000 - 150,000 _jiiﬁkﬁj_.
W Hardware Engineer Second-tier
P AR LR KW
Research BRI L2 . 6-8 400,000 - 500,000 100,000 - 250,000 .’Ji A
Embedded Engineer First-tier
RG34 — LT
System Architect 12-14 400,000 - 500,000 100,000 - 150,000 T
RERFRETRED — L4
Automotive Electronic Software Engineer 6-8 350,000 - 500,000 100,000 - 200,000 First-tier
ME TR — LT
R&D Engineer 6-8 350,000 - 450,000 100,000 - 200,000 First-tier
BMS T2/ —ER T
BMS Engineer 6-8 350,000 - 500,000 100,000 - 200,000 First-tier
=R AIE — LT
Product Manager 12-14 400,000 - 500,000 100,000 - 200,000 First-tier
ThEE MR T2 — L4
Function Test Engineer 6-8 250,000 - 400,000 100,000 - 150,000 First-tier
CECA$E 12-14 400,000 - 700,000 100,000 - 200,000 LM
Lean Management First-tier
REEE 15+ 350,000 - 550,000 100,000 - 200,000 ~ —Z&HH
Quality Manager Second-tier
hEIEE WRERE 15+ 400,000 - 600,000 100,000 - 200,000 ~ — AT
Manufacturing Logistics Manager Second-tier
Ry IR 15+ 400,000- 600,000 100,000 - 200,000 ~ — XA
Purchasing Manager Second-tier
8 2 — g
lxéélfi 15+ 400,000 - 700,000 100,000 - 200,000 _,&'iﬁk?ﬁ.
Equipment Manager Second-tier

25



Hfi. ARMIT (CNY)

IR AE TAEMERR AR 2 4 7 ¥& B @3 i
Function Working yrs Basic Annual Salary Bonus Location
MEEE 12-14 400,000 - 500,000 100,000 - 200,000 ~ —Z&HHT
Project Management Second-tier
BEDHT 9-11 300,000 - 500,000 100,000 - 150,000  _ Z&HM
Data Analyst First-tier
BERE 15+ 500,000 - 1,000,000 100,000 - 200,000  — 2T
Operation Director Second-tier
S T —H- —op g
s T2 %18 9-11 300,000 - 400,000 100,000 - 150,000 ~ — 2T
Manufacturing Process Manager Second-tier
A R/ 1 2K e
Manufacturif fliinisio 400,000-500,000 100,000 - 150,000 A
Production Project Manager Second-tier
S p— "
*HWIQLTI$EW. . - 250,000 - 400,000 100,000 - 150,000 - §W$
Mechanical Design Engineer Second-tier
= = | I — Q s TR
EE'_LI$£}Fﬁ . 6-8 250,000 - 400,000 100,000 - 150,000 _’iiﬁkﬂj—
Electrical Engineer Second-tier
WA EE — L
Cost Control Supervisor o <LEARY - S N ORE = AVBL00 First-tier
BARM — 2T
Technical Purchasing 6-8 250,000 - 500,000 100,000 - 150,000 First-tier
B EE ML Intelligence Network
BB maiE 9-11 350,000 - 500,000 100,000 - 200,000  —Z&HH
Autopilot Product Manager First-tier
RGRMER 6-8 400,000 - 600,000 100,000 - 200,000 2T
System Architecture Expert First-tier
B BR TR 3-5 250,000 - 450,000 100,000 - 150,000 2T
Autopilot Engineer First-tier
- N —h2m b
A ERAx AR SRAASE 6-8 400,000 - 600,000 100,000 - 200,000 “SRAT
Autopilot related Autopilot Project manager First-tier
=40 S 3 At kb
A BRI ATE 68 350,000 - 500,000 100,000 - 200,000 S
Autopilot Technical Supervisor First-tier
5k T2 b
dJﬁtI*i.ﬁ-ﬁ 3-5 250,000 - 400,000 100,000 - 150,000 .'&iﬁxﬁj—
Test Engineer First-tier
e 26 5 o) 2l
A ERNERS LR -8 400,000 - 600,000 100,000 - 200,000 Resille
Autopilot Functional Safety Engineer First-tier
BRERTREE 6-8 350,000 - 500,000 100,000 - 200,000 I
Intelligent Cabin Product Manager First-tier
RGRMER 9-11 400,000 -500,000 100,000 - 200,000 &M
EHEEAAE R System Architecture Expert ' ’ ' ' First-tier
Intelligent Cabin related N o TN
BREE TR 35 350,000 - 500,000 100,000 - 200,000 2™
Smart Voice Engineer First-tier
NLPEATREE 68 400,000 - 500,000 100,000 - 200,000 2™
NLP Algorithm Engineer First-tier

26



HifE

Function

ZEBN TR
loV Engineer
R A EE
ZEBE R/ Software Project Management
IOV/Testing EHEBANERE

Vehicle Communication Network Satety

HENIK TEID

Simulation Test Engineer

TAREER

Working yrs

TAREER

Working yrs

6-8

6-8

6-8

350,000 - 500,000

400,000 - 500,000

350,000 - 500,000

350,000 - 500,000

AR [ % 4F- Hr

Basic Annual Salary

A i 7 4F #r

Basic Annual Salary

Hfi. ARMIT (CNY)

100,000 - 200,000

100,000 - 200,000

150,000 - 200,000

100,000 - 200,000

Fit @y i

Location

T8
Second-tier
— LRI
First-tier
— &
First-tier
— Ry

First-tier

Fit @k i

Location

6V New Energy

B TED 35 350,000 - 500,000 100,000 - 200,000 2
Cell Engineer Second-tier
B TR _ 6-8 300,000 - 400,000 100,000 - 150,000 — 4w
Electrical structure engineer First-tier
BiE TR , 6-8 300,000 - 400,000 100,000 - 150,000 —4m
Electronic Control Engineer First-tier
BHRRGATED 6-8 400,000 - 600,000 100,000 - 200,000 — LT
Battery System Engineer First-tier
o 42 T
7 IR 6-8 400,000 - 600,000 100,000 - 150,000 S
Product Manager First-tier
T# 4% Commercial
kst 15+ 1,500,000+ 1,000,000 + — &I
VP First-tier
EER RN 12-14 1,000,000 - 2,000,000 300,000 - 600,000 — 2
Operation Risk Director First-tier
RRF A EE 12-14 600,000 - 800,000 100,000 - 300,000 — 4
Product Planning Senior Manager First-tier
W= mE A EE 9-11 600,000 - 800,000 100,000 - 200,000 — R
New Product Release Manager First-tier
e b S -
LHEmRIETUAE 9-11 800,000 - 1,200,000 200,000 - 300,000 — 8T
Distributor Strategy Planning Manager First-tier
42 TR
K& P& 12-14 500,000 - 700,000 100,000 - 200,000 ~LeiT
Key Account Manager First-tier
o EPTOI
HERL 12-14 600,000 - 900,000 100,000 - 300,000 “HAT
Sales Director First-tier

27



i, ARMIT (CNY)

TARAFIR EEH e it s 3 i

Working years Basic Annual Salary Location

HERE 6-8 500,000 - 700,000 100,000 - 300,000 —HHT
Sales Manager First-tier
rMfeiEaE 12-14 500,000 - 700,000 100,000 - 150,000 —&HH
Brand Communication Manager First-tier
&R 6-8 400,000 - 800,000 100,000 - 200,000 — 4w
Marketing Manager First-tier

il R BE Supporting Functions

BERANTRE 12-14 1,200,000 - 1,800,000 300,000 - 600,000 — ST
CHRO First-tier
AN BRI 12-14 1,000,000 - 1,200,000 200,000 - 300,000 —4m
HRD First-tier
REHE 9-11 300,000 - 550,000 100,000 - 150,000 — 4T
Legal Manager First-tier
£ 04 _pne
e 15+ 500,000 - 800,000 200,000 - 300,000 ZWm
Finance Director First-tier
Ny =2z _ opar
Wi 954212 9-11 400,000 - 600,000 100,000 - 200,000 ~HelT
Financial Manager First-tier

28



RedR A ATk

Energy & Chemical Industry

TAREER

Working yrs

HEA i 7 4F Hr

Basic Annual Salary

A NRMJt (CNY)

Y7 A
e

Bonus

P Je 3 i

Location

REJEIR 4T Energy & Environmental Protection

Gue Il

=/ o

Sales Director

SRHELE
Senior Sales Manager

TinhREE

Marketing Development Manager

SHERE

Sales Manager

RRTE £

Senior Project Manager
InE &1

Project Manager

BRI ZEE

Senior Process Engineer
ITZ2IREm

Process Engineer
MRTZ TR

Junior Precess Engineer
Wit Tz

Design Engineer
TRIEM

Proposal Engineer

Wiz TREH
Site Engineer

IR T2 Im

Creative R&D Engineer
RERETIEM

Equipment Installation Engineer
R TREm

Comissioning Engineer

B TR

Eletrical Engineer

Bai{t TRIH

Automation Engineer

INE IS
Supply Chain Director

ARATION 38
Cost Forecast Manager

15+

12-14

6-8

6-8

15+

9-11

15+

9-11

9-11

9-11

15+

15+

360,000 - 516,000

300,000 - 384,000

216,000 - 300,000

216,000 - 300,000

360,000 - 504,000

264,000 - 360,000

360,000 - 480,000

180,000 - 240,000

240,000 - 180,000

120,000 - 180,000

240,000 - 300,000

120,000 - 180,000

120,000 - 180,000

120,000 - 180,000

120,000 - 180,000

216,000 - 264,000

216,000 - 264,000

420,000 - 600,000

360,000 - 480,000

90,000 - 250,000

50,000 - 150,000

36,000 - 100,000

36,000 - 100,000

72,000 - 300,000

52,800 - 90,000

36,000 - 72,000

18,000 - 36,000

10,000 - 30,000

10,000 - 30,000

24,000 - 60,000

72,000 - 90,000

50,000 - 80,000

72,000 - 90,000

72,000 - 90,000

36,000 - 40,000

36,000 - 40,000

126,000 - 180,000

110,000 - 150,000

— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— IR
First-tier
— IR
First-tier
— IR
First-tier
— 2RIk
First-tier
— IR
First-tier
— IR
First-tier
— IR
First-tier
2 4]
First-tier
— IR
First-tier
— 4RIk
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR

First-tier
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Working yrs Basic Annual Salary Location
MERBEE 9-11 240,000 - 312,000 25,000 - 52,000 —HHm
Project Purchasing Manager First-tier
HYHREEELE 9-11 192,000 - 276,000 20,000 - 41,000 — 4T
Supplier Quality Management Director First-tier
RMWIEmM 35 144,000 - 216,000 15,000 - 43,000 —&Hm
Purchasing Engineer First-tier
ITE®E 9-11 240,000 - 300,000 25,000 - 52,000 —&HT
IT Supervisor First-tier
INERRRETHE 9-11 216,000 - 264,000 21,600 - 39,600 —&Hm
EHS Supervisor First-tier
AL 9-11 240,000 - 360,000 25,000 - 45,000 —&Wm
Planner First-tier
SIFSRR TR 6-8 180,000 - 240,000 18,000 - 36,000 —4Hm
Sustainable Development Engineer First-tier
XHEER 6-8 180,000 - 240,000 18,000 - 36,000 —&Ym
Document Controller First-tier
mAREE 12-14 216,000 - 300,000 27,000 - 50,000 —HHm
Procedure Manager Second-tier
hREIE 12-14 216,000 - 300,000 27,000 - 50,000 -~z
System Manager Second-tier
EARE _ 12-14 240,000 - 360,000 30,000 - 60,000 —HHm
Head of Operation Second-tier
HEEEEE 12-14 240,000 - 360,000 300,00 - 60,000 ot
Strategic Operations Manager Second-tier
BREE 9-11 180,000 - 300,000 22,500 - 50,000 —HIT
Investment Manager Second-tier
LT 47k Chemical Industry
TZZe8E 9-11 250,000 - 450,000 44,000 - 78,000 —&HH
Process safety Director First-tier
IZIEm 0-2 100,000 - 180,000 25,000 - 43,000 —HHm
Process Engineer First-tier
PEB 9-11 300,000 - 500,000 70,000 - 150,000 —HHET
Research & Development Director First-tier
gt 68 240,000 - 360,000 60,000 - 110,000 — 4
Research & Development Manager First-tier
R HHRRA 35 130,000 - 250,000 20,000 - 40,000 —&HET
Formula Researcher First-tier
EHST®E 6-8 200,000 - 300,000 30,000 - 55,000 —HHT
EHS Supervisor First-tier
R TREE 6-8 200,000 - 320,000 55,000 - 80,000 —&HET
Electrical control Engineering Manager First-tier
REEF TR 0-2 95,000 - 170,000 30,000 - 50,000 —&WH
Safety Engineer First-tier
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Working yrs Basic Annual Salary Location
PR 35 200,000 - 300,000 25,000 - 60,000 —HHEm
Product Manager First-tier
BARS LM , 0-2 70,000 - 100,000 15,000 - 30,000 —&Hm
Technical Service Engineer First-tier
wEIREm 35 120,000 - 200,000 33,000 - 50,000 —HHEm
Equipment Engineer First-tier
EpETED 0-2 80,000 - 170,000 27,000 - 50,000 —&Hm
Production Engineer First-tier
i hRERE 6-8 210,000 - 300,000 30,000 - 65,000 —Hm
BD Manager First-tier
HEEE 6-8 180,000 - 360,000 36,000 - 80,000 —HHEm
Sales Manager First-tier
HETREIM 0-2 60,000 - 100,000 15,000 - 30,000 —&Hm
Sales Enginerr First-tier
M FHERAE Supporting Functions
5 SR E — 24
BRANHRR 15+ 800,000 - 1,100,000 150,000 - 260,000 _’ﬂwﬁ
CHRO First-tier
SRIE 4k ki
)\jj'}.}’ﬁ’“‘*]m 9-11 470,000 - 700,000 60,000 - 100,000 _’ﬁiﬁm?
HR Director First-tier
SR E LR by
AR 6-8 240,000 - 400,000 30,000 - 68,000 Rl
HR Manager First-tier
B Ak A __ghan
ATIFHR A 25 K FE 9-11 250,000 - 420,000 26,000 - 68,000 _gﬁw_ﬁﬁ
HRBP First-tier
TIHE b
AT RS LTE 6-8 216,000 - 360,000 20,000 - 56,000 _’iiﬁxﬂ?
TA Manager First-tier
N Ty
R 6-8 200,000 - 360,000 25,000 - 75,000 _gﬂwﬁ
C&B Manager First-tier
| > TN
e 6-8 250,000 - 360,000 20,000 - 60,000 _’iiﬁxﬂ?
OD Manager First-tier
SE& Ik TN
A% = 15+ 600,000 - 840,000 100,000 - 200,000 _’iﬁ?ﬁ
Legal Director First-tier
p= R e PTSN
'E’&_’j&—” el 9-11 264,000 - 432,000 23,760 - 64,800 _’ﬁw_ﬁﬁ
Senior Legal Counsel First-tier
T b
7425 BRIE] 6-8 216,000 - 300,000 19,440 - 48,000 il
Legal Counsel First-tier
A 52 24 15 b
}‘j;” Bl . 15+ 720,000 - 960,000 200,000 - 240,000 _"J%iﬁmj_
Finance Director First-tier
s bt
M%’éﬂ 6-8 240,000 - 350,000 22,000 - 50,000 _’ﬁiﬁxﬂ?
Finance Manager First-tier
N TN
it 2R 6-8 200,000 - 350,000 20,000 - 50,000 i
Audit Manager First-tier
e __pmn
ks 6-8 200,000 - 350,000 20,000 - 50,000 _%iﬁm?
Tax Manager First-tier
45 A s — i
{TEZT“I“I. 15+ 350,000 - 610,000 60,000 - 120,000 _’iiﬂ.ﬁﬁ
Admin Director First-tier
T 6-8 177,000 - 310,000 20,000 - 50,000 — S
Admin Manager First-tier
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Basic Annual Salary Bonus
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Working yrs Location

/R HAL Food/Beverage/Cosmetics

RREE 12-14 750,000 - 850,000 100,000 - 130,000 2l
Senior Manager First-tier
232 9-11 450,000 - 550,000 60,000 - 80,000 —4Hm
Manager First-tier
EiELIE 6-8 250,000 - 300,000 35,000 - 50,000 — 4T
Assistant Manager First-tier
ES- 6-8 200,000 - 250,000 25,000 - 35,000 —4Hm
Supervisor First-tier
REMREERREE 15+ 620,000 - 700,000 180,000 - 210,000 — 4T
Channel/District Sales Senior Manager First-tier
RIEAXIHELIE 9-11 400,000 - 470,000 120,000 - 150,000 — 4T
Channel/District Sales Manager First-tier
REMXHEEEIE 9-11 200,000 - 250,000 60,000 - 90,000 —H4T
Channel/District Sales Assistant Manager First-tier
REMRBETE 6-8 150,000 - 200,000 45,000 - 600,00 —4Hm
Channel/District Sales Supervisor First-tier
B R/EE Retail

B 12-14 700,000 - 1,500,000 100,000 - 200,000 —Hm
Merchandising First-tier
AEPRE 15+ 700,000 - 1,050,000 300,000 - 450,000 —&HH
KA Director First-tier
AEFEE 12-14 420,000 - 560,000 180,000 - 240,000 —Hm
KA Manager First-tier
AEPRE 9-11 350,000 - 490,000 150,000 - 210,000 —&Hm
KA Manager First-tier
AEPRIE 6-8 245,000 - 385,000 105,000 - 165,000 —HIT
KA Manager First-tier
REHEEE 6-8 210,000 - 350,000 60,000 - 150,000 —&Hm
Channel Sales Manager First-tier
X HEEE 9-11 250,000 - 350,000 10,000 - 150,000 — 4
District Sales Manager First-tier
WX EETE/RRE 6-8 200,000 - 300,000 80,000 - 130,000 —&Hm
District Sales Supervisor/Manager First-tier
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Fir @kt

Location

K
Shop Manager

EK
Shop Manager

K
Shop Manager

EK

Shop Manager

BERITIHEAIE

Trade Marketing Manager
RS (Bl) £1E

Customer Service (Deputy) Manager

XWEMRSREE

Purchasing/Logistics Senior Manaeger

KM 5YREE

Purchasing/Logistics Manager

YRR

Supply Chain Manager
e

Merchandising VP

[GEEM S UESY:A

Product Merchandising Director
Bt ieREE

Product Merchandising Senior Manager
[GEE =S E

Product Merchandising Manager
B EE

Product Merchandising Supervisor
it S

Planning Director

Bt UEREE

Planning Senior Manager
Bt EE

Planning Manager

Bt EE

Planning Supervisor

BRI R
Buying Director

BmXMSREE
Buying Senior Manager
B R 2R

Buying Manager

BmXMEE
Buying Supervisor

15+

12-14

9-11

6-8

15+

12-14

9-11

6-8

12-14

9-11

6-8

3-5

12-14

9-11

6-8

3-5

480,000 - 720,000

360,000 - 480,000

210,000 - 300,000

120,000 - 240,000

300,000 - 450,000

200,000 - 300,000

700,000 - 1,500,000

350,000 - 500,000

300,000 - 500,000

1,000,000 - 2.000,000

650,000 - 1,000,000

500.000 - 650,000

350,000 - 500,000

180,000 - 350,000

650,000 - 1,000,000

500.000 - 650,000

350,000 - 500,000

180,000 - 350,000

650,000 - 1,000,000

500.000 - 650,000

350,000 - 500,000

180,000 - 350,000

320,000 - 480,000

240,000 - 320,000

140,000 - 200,000

100,000 - 160,000

45,000 -67,500

20,000 - 30,000

100,000 - 200,000

35,000 - 50,000

30,000 -50,000

500,000 - 1,000,000

150,000 - 200,000

100,000 - 150,000

50,000 - 100,000

20,000 - 50,000

150,000 - 200,000

100,000 - 150,000

50,000 - 100,000

20,000 - 50,000

150,000 - 200,000

100,000 - 150,000

50,000 - 100,000

20,000 - 50,000

— IR
First-tier
— 4RI
First-tier
— IR
First-tier
— 43T
First-tier
— IR
First-tier
— 2T
First-tier
— &R
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— L
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2RI

First-tier
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B aniE E B A 12-14 650,000 - 1,000,000 150,000 - 200,000 —4h
Allocation Director First-tier
BmEEBRERE 911 500.000 - 650,000 100,000 - 150,000 — 4
Allocation Senior Manager First-tier
B iz B A E 6-8 350,000 - 500,000 50,000 - 100,000 —4dih
Allocation Manager First-tier
BaEEEE 35 180,000 - 350,000 20,000 - 50,000 — 4T
Allcation Supervisor First-tier
= 6-8 150,000 - 200,000 280,000 - 350,000 —4dih
Senior Livestream Host First-tier
PR L5 35 100,000 - 150,000 210,000 - 280,000 —&Wm
Middle Livestream Host First-tier
LCES 0-2 60,000 - 100,000 140,000 - 210,000 —4dih
Junior Livestream Host First-tier
ERBEERE 6-8 350,000 - 500,000 50,000 - 100,000 —&Wm
Livestream Operation Manager First-tier
HEREEERE , 0-2 70,000 - 100,000 20,000 - 50,000 —Hdih
Livestream Operation Assistant First-tier
FaBEBRAE 9-11 600,000 - 800,000 50,000 - 100,000 — 4T
Platform Operation Senior Manager First-tier
FRBERE 6-8 400,000 - 600,000 20,000 - 50,000 —Hdih
Platform Operation Manager First-tier
FRBEEE _ 35 200,000 - 400,000 0 - 20,000 —4T
Platform Operation Supervisor First-tier
BRIBFRAR 6-8 400,000 - 600,000 100,000 - 200,000 — 4
Public Relationship/Customer Relationship First-tier
SREW _ 6-8 400,000 - 600,000 100,000 - 200,000 —&Hm
Memberhip Marketing First-tier
HBEERR 6-8 400,000 - 600,000 100,000 - 200,000 —4Hm
Customer Research First-tier
AR AR o 6-8 400,000 - 600,000 100,000 - 200,000 —&HT
Brand Communication First-tier
&R 6-8 400,000 - 600,000 100,000 - 200,000 — 4T
Marketing Manager First-tier
Z 5 Luxury
LESEIRES S 15+ 1,200,000 - 2,000,000 200,000 - 400,000 —4T
Public Relationship/Customer Relationship First-tier
WXHE 12-14 600,000 - 900,000 60,000 - 180,000 —&Ym
District Sales First-tier
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Working yrs Basic Annual Salary Location
|/ 4k N
B 9-11 200,000 - 500,000 100,000 - 400,000 AT
Shop Manager First-tier
A SR el SRS
=AEH _ 6-8 400,000 - 600,000 100,000 - 200,000 i
Memberhip Marketing First-tier
. N e
HEEMR 6-8 400,000 - 600,000 100,000 - 200,000 i
Customer Research First-tier
o s s eren
B R . 6-8 400,000 - 600,000 100,000 - 200,000 “LAT
Brand Communication First-tier
v e
TiH&IE 6-8 400,000 - 600,000 100,000 - 200,000 i
Marketing Manager First-tier
il AERAE Supporting Functions
SRIE 4 Ik _ L
ANFRZ & 15+ 1,000,000 - 1,200,000 200,000 - 240,000 -~
HR Director First-tier
AN FREIE 9-11 480,000 - 600,000 72,000 - 90,000 — 4T
HR Manager First-tier
2R B i) {2 — e
ANFRW K 9-11 480,000 - 600,000 72,000 - 90,000 S
HRBP First-tier
2 h=n _opin
AT RERREE 12-14 550,000 - 720,000 100,000 - 130,000 AT
Senior TA Manager First-tier
. e
AT RIEEIE 9-11 360,000 - 480,000 54,000 - 72,000 SR
TA Manager First-tier
&8Ik _ oo
MERE 12-14 500,000 - 700,000 50,000 - 100,000 AT
Finance Director First-tier
. e
W35 4232 68 250,000 - 400,000 30,000 - 80,000 kad
Finance Manager First-tier
ot e
it R-BEaE 3-5 200,000 - 380,000 30,000 - 60,000 sl
Audit Supervisor-AM First-tier
a e
THEIE 6-8 200,000 - 400,000 20,000 - 50,000 kad
Admin Manager First-tier
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K Insurance
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Working yrs
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W I

Bonus

Pt J@ 3 i

Location

BREE 15+ 900,000 - 1,800,000 900,000 - 1,800,000 AT
Chief Actuary First-tier
o e = _ opib—
K 5 RBITRTA 12-14 600,000 - 900,000  200,000-500,000  _ 2%
5] Head of Department First-tier
Actuarial . JrS
S=HIE 9-11 300,000- 700,000  150,000-300,000  _ 2D
Actuarial Manager First-tier
- TR
TR 35 160,000 - 350,000 80,000 - 150,000 S
Actuary First-tier
HREMEE 15+ 900,000 - 2,000,000 900,000 - 2,000,000 £
CFO First-tier
W % W35 B 12-14 450,000 - 900,000 150,000 - 300,000 ~ _ ZHT
Finance Finance Director First-tier
W55 6-8 250,000 - 450,000 100,000 - 250,000  _ ZxHM
Finance Manager First-tier
#IIRTA 12-14 350,000 - 800,000 200,000 - 400,000 ~ —EHH
Head of Department First-tier
RS EE .
Risk Management -2 LI 911 300,000 - 700,000 150,000 - 300,000 ~ _ ZH
Risk Manager First-tier
REER 35 150,000 - 350,000  75,000- 150,000 2T
Risk Specialist First-tier
#IIRTA 15+ 450,000 - 800,000 150,000 - 400,000 LI
Head of Department First-tier
4R s s
Underwritin BRZRA 9-11 300,000 - 600,000 150,000 - 250,000 W
g ; . il
Senior Underwriter First-tier
ZRA 6-8 150,000 - 300,000 100,000 - 200,000 2T
Underwriter First-tier
RiE DAT)RRIE —& W
Dictibotion iy 15+ 500,000 - 1,200,000 500,000 - 2,000,000 [ e
BATIRZ/ XA Investment Banking, PE/VC
fﬁ?%ﬁﬁéﬁ%*/ oo 15 1,200,000 - 1,800,000 1,500,000 - 1,800,000 F—?%*fm
anagin Irector artner Irst-tier
ARTES 9ng
RMB Funds  HES/SAE LS 12-14 960,000- 1,200,000 1,000,000 - 1,500,000 _ 22T
Executive Director / SVP First-tier
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SRR B 9-11 600,000 - 960,000  600,000-800,000 2™
Senior Manager/ VP First-tier
ARTES o e
oMB Fund SRl B 6-8 360,000 - 600,000 400,000 - 600,000  _ xHTH
unds Associate VP First-tier
ST 35 180,000-360,000 300,000 - 400,000 XA
Analyst First-tier
EZREBEUA 15+ 1,440,000 - 1,800,000 1,500,000 - 1,800,000 — 2T
Managing Director / Partner First-tier
PTERBRERR 12-14 1,080,000 - 1,440,000 1,000,000 - 1,500,000 _ X
Executive Director / SVP First-tier
e
7(75%% = =) S YA
USD Funds  C RAIRIEIEBE 9-11 720,000 - 1,080,000 600,000 -800,000  _ A
Senior Manager/ VP First-tier
o 24 40 T
Ejﬁimwﬁ 6-8 480,000 - 720,000 400,000 - 600,000 _—‘f*ﬁW
Associate VP First-tier
| T
AT 35 240,000 - 720,000 300,000 - 400,000 i
Analyst First-tier
?M?%%/E_éﬁﬁﬂ%ﬁ 15+ 1,200,000 - 1,800,000 1,000,000 - 1,500,000 __gﬁiﬁm
Executive Director / SVP First-tier
ey SRAE/E B — 3T
o =X 9-11 960,000 - 1,200,000 700,000 - 1,000,000
BREXR Senior Manager/ VP First-tier
Investment
) . =) 4 £ —ob
Relationship ~ S32EI 3L 6-8 480,000- 960,000 300,000 - 600,000  _ AT
Associate VP First-tier
, TR
AT 35 240,000 - 480,000 100,000 - 300,000 s
Analyst First-tier
4R BHY:  Finance Tech
PEERREA 12-14 600,000 - 800,000  300,000-500,000 2™
Product Leader First-tier
]ﬁ: s = =] L r
Broduct BRI mARE 9-11 400,000 -550,000 250,000 - 350,000 XA
Senior Product Manager First-tier
o TSR
PR 6-8 300,000-450,000 100,000 - 200,000  _ XA
Product Manager First-tier
BERE 12-14 600,000 - 800,000  300,000-500,000  _ ZHH
E-commerce Operation Director First-tier
EE N e
Onerat BRTEAE 9-11 400,000 - 550,000 250,000 - 350,000 X
peration Senior E-commerce Operation Manager First-tier
- s
BEEE _ 6-8 250,000 - 350,000 100,000 - 200,000 AT
E-commerce Operation Manager First-tier
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RREYEE 12-14 400,000 - 600,000 300,000 - 500,000 &M
Principal Financial Planner First-tier
B = o
= BRBY LT 9-11 300,000 - 400,000  250,000-350,000  _ AT
Financial Planner Senior Financial Planner First-tier
B 4212 68 200,000-300,000  100,000-200,000  _ LT
Financing Manager First-tier
R 2 12-14 600,000 - 700,000 300,000 - 450,000 2™
Risk Director First-tier
A B o g
vy R EREE 9-11 400,000- 550,000  150,000-250,000 ~ _ AT
Senior Risk Manager First-tier
R 232 6-8 300,000 - 450,000  100,000-200,000  _ 2
Risk Manager First-tier
W #4Eh Consumer Finance
BERE 12-14 600,000 - 800,000  300,000-550,000 2™
E-commerce Operation Lead First-tier
Fm5iEE e .
Product & BRZEEE 9-11 400,000 -550,000 120,000 - 240,000 kT
A Senior E-commerce Operation Manager First-tier
Operation
EERE 6-8 250,000 - 350,000 100,000 - 200,000  _ 2
E-commerce Operation Manager First-tier
FEERIIEA 12-14 600,000 - 800,000  300,000-550,000  _ ZHH
Product Leader First-tier
o N e
Onerat B~ REE 9-11 400,000- 550,000 150,000 -250,000  _ ST
peration Senior Product Manager First-tier
AR 6-8 300,000 - 450,000 100,000 - 200,000  _ 2™
Product Manager First-tier
BREMFR 12-14 600,000 - 800,000  300,000-500,000  _ ZHH
Data Scientist First-tier
8 8 s ——
- BABEMT 9-11 400,000 - 550,000 120,000 - 240,000 M
ata Senior Data Analysis First-tier
AR 6-8 300,000 - 450,000 100,000 - 200,000  _ 2™
Data Analysis First-tier
FRTHH 1214 600,000 - 800,000 300,000 - 550,000 W
Principal Market Analysis First-tier
LR A =y SN
_ BRTHNH 911 400,000-550,000 150,000 - 250,000 ~ _ 2
Market Analysis  genjor Market Analysis ' ' ' ' First-tier
A 6-8 300,000 - 450,000 100,000 - 200,000  _ 2T
Market Analysis First-tier
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AXHTA o 12114 600,000 - 700,000 300,000 - 600,000 2™
Head of Province/Region First-tier
% ~ —
i 4232 9-11 400,000 -550,000 200,000 - 400,000 ~ _ XA
ales City Manager First-tier
RIEH _ 6-8 360,000 - 480,000  100,000-300,000  _ 2
Channel Promotion First-tier
RRREPHE 12-14 600,000 - 800,000  300,000-550,000 2™
Principal KA Sales First-tier
AEFHE =y <o e
BAREFHE 9-11 400,000 -550,000 150,000 - 250,000 ~ _ 2
KeyJiceuntBSales Senior KA Sales ' ' ' ' First-tier
e mens
REPHE 6-8 360,000 - 480,000  100,000-200,000  _ 2T
Key Account Sales First-tier
TRAFGRER 12-14 600,000 - 700,000 300,000 - 550,000 ST
Principal User Experience Expert First-tier
ilalxs BRAAEEER 9-11 400,000 - 550,000 150,000 - 250,000  _ 2T
User Experience Senior User Experience Expert First-tier
g e
RS 6-8 300,000 - 450,000  100,000-200,000  _ 2
User Experience Expert First-tier
R-TR _ 12-14 600,000 - 700,000  300,000-550,000 2
Principal Collection First-tier
g e —
ol BE-s% 9-11 400,000-550,000 150,000 - 250,000  _ XM
ollection Senior Collection First-tier
N pepn
e 6-8 300,000 - 450,000 120,000 - 240,000  _ 2T
Collection First-tier
Rizeis- B 12-14 600,000 - 800,000  300,000-550,000 AT
Risk Control-Director First-tier
R b A EPTS
Rick RIze1%- £IR 9-11 400,000-550,000 120,000 - 240000  _ ZxHM
IS Risk Control-Manager First-tier
et pepn
PUBRICLR 6-8 300,000 - 450,000 100,000 - 200,000  _ 2
Risk Control-Specialist First-tier
BRI R-B A 12-14 600,000 - 800,000 300,000 - 550,000 ST
Policy Study-Director First-tier
B % - einn
A< BURHR -1 9-11 400,000-550,000 120,000 - 240,000  _ ZxXHM
olicy stuay Policy Study-Manager First-tier
BRWA-TR 6-8 300,000-450,000  100,000-200,000  _ A
Policy Study-Specialist First-tier
Ko EH Asset Management
P4 S _ opibsa
B ABIIRFA 15+ 1,200,000 - 2,000,000 1,200,000 - 6,000,000 — 2™
Investment Head of Department First-tier
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BB s 12-14 1,000,000 - 1,500,000 1,000,000 - 6,000,000 _ 2
Deputy Head of department First-tier
. BRESEE 9-11 600,000 - 1,100,000 600,000 - 3,000,000 _ 2T
B & Senior Fund Manager First-tier
Investment > 1k
4 _
RE LI 9-11 500,000 - 1,000,000 500,000 - 2,000,000 _ 2T
Middle level Fund Manager First-tier
RESZ — 245,
MREREIE 6-8 400,000 - 600,000 400,000 - 1,500,000 _ XM
Junior Fund Manager First-tier
e 12-14 600,000 - 1,500,000 600,000 - 2,600,000 _ ZHT
Research Director First-tier
EIEY 9-11 500,000 - 750,000 500,000 - 2,000,000 _ ZHH
Deputy Head of department First-tier
ﬁ% 3'_‘-?1 —‘—2 oo = S T
BRHTF A 6-8 400,000 - 600,000 400,000 - 1,500,000 _ .M
XTI Senior Researcher ' ’ ' o First-tier
B 5 .
RERBSE R 35 300,000 - 500,000 300,000 - 1,000,000 _ kT
Middle level Research First-tier
— g
RS 0-2 200,000 - 400,000 200,000 - 900,000 e
Junior Researcher First-tier
a7k 15+ 600,000 - 1,200,000 600,000 - 1,800,000 ST
Trader Director First-tier
- e
&l B _ 9-11 400,000-700,000 400,000 - 700,000 XM
Associate Trader Director First-tier
§ % g — =] — 24
S RS 6-8 300,000-500,000  300,000-500,000  _ 2
Senior Trader First-tier
91 R = by
PR 5 R 35 200,000-300,000 200,000 - 300,000  _ XD
Middle Trader First-tier
N ey
MR A R 0-2 100,000 - 200,000 100,000 - 200,000 Nl
Junior Trader First-tier
mhRE 15+ 500,000 - 1,200,000 500,000 - 1,800,00 ~ _ ZxHH
Marketing Director First-tier
- ern
Bl o 12-14 400,000 - 600,000 400,000 - 900,000 S
Associate Marketing Director First-tier
W % .y err
Marketing BAMHLEE 9-11 300,000-500,000  300,000-700,000  _ AT
Senior Marketing Manager First-tier
iR e
PEMIGEE 6-8 200,000- 400,000 200,000 - 400,000  _ AT
Middle Marketing Manager First-tier
NRTIHE ki
NRMHLE 3-5 120,000 - 300,000 120,000 - 300,000 G
Junior Marketing Manager First-tier
FIIRTA 15+ 500,000 - 1,000,000 600,000 - 4,500,000 2T
MASEEE Head of Department First-tier
Institutional sales =1 84 Ik by
I 12-14 400,000 - 700,000 400,000 - 1,700,000 2
Associate Director First-tier
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HAE [iAY VA TAEERR AR e ®& It J& 3 i
Function Title Working yrs  Basic Annual Salary Bonus Location
BREE 6-8 300,000 - 600,000 300,000 - 1,200,000 &
Senior Manager First-tier
YA E thig 218 T
i gz 35 200,000-500,000 200,000 - 800,000 XA
Institutional sales  \igdle Manager First-tier
- o
MREE 35 120,000 - 300,000  120,000-300,000  _ 2
Junior Manager First-tier
HIIRTA 15+ 500,000 - 1,000,000 600,000 - 3,300,000 2T
Head of Department First-tier
o4 et g e
Bl % /X 12-14 400,000 - 600,000 400,000 - 1,400,000 _ T
Associate Director/Regional Head First-tier
SEMEYE . s
KIE = = 08 _
BREE 6-8 300,000 - 400,000 300,000 - 600,000 HAAm
Channel Sales Senior Manager ' ' ' ' First-tier
oz .
RREIE 35 200,000 - 360,000 200,000 - 360,000 S
Middle Manager First-tier
X5 42 — 2RI
NAEE 35 120,000 - 300,000 120,000 - 300,000 o
Junior Manager First-tier
PamREA 15+ 600,000 - 1,000,000 600,000 - 2,500,000 _ ZHT
Head of Product First-tier
Gl S 9-11 500,000 - 800,000 400,000 - 1,400,000 _ 2™
Associate Director First-tier
& o e
St SR IR 9-11 400,000- 600,000 400,000 - 800,000  _ AT
Senior Product Manager First-tier
4 B4z .
R R 1R 6-8 300,000 - 400,000 300,000 - 400,000 i
Middle Product Manager First-tier
N——— T
MR i 35 200,000 - 300,000 200,000 - 300,000 e
Junior Product Manager First-tier
BRRARA 15+ 500,000 - 1,000,000 500,000 - 2,000,000 2T
Head of Compliance First-tier
ok e e
IR 12-14 400,000-900,000 400,000 - 1,100,000 _ XM
Associate Director First-tier
& A B LAATE —
Compliance =) R AL AL 9-11 300,000 - 600,000 300,000 - 600,000 i
Senior Compliance Manager First-tier
ST AN 42 2
q].‘& ~ *)“’IE -8 200,000 - 400,000 200,000 - 400,000 ) 'W.ZFE
Middle Compliance Manager First-tier
25 A F 42 — 22
nha ﬂ’lﬁ 3-5 120,000 - 240,000 120,000 - 240,000 il
Junior Compliance Manager First-tier
RAERFTA 15+ 500,000 - 800,000 500,000 - 1,600,000 AT
Head of Risk Control First-tier
s e e
N Y 12-14 500,000 - 700,000 500,000 - 1,000,000 _ 2T
K 3= Associate Director First-tier
Risk Control
=y 73 — sk
RE = 9-11 400,000 - 600,000 400,000 - 800,000 “SRAT
Senior Risk Control Manager First-tier
FHR IR TS
PRRIELEIR 8 300,000- 400,000 300,000 - 400,000  _ XL
Middle Risk Control Manager First-tier
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Function

[iAY VA
Title

TARFR

Working yrs

HEA i 7 4 Hr

Basic Annual Salary

i, ARMIT (CNY)

R At

Location

A MRMIEEIE 35 200,000 - 300,000 200,000 -300,000 2D
Risk Control Junior Risk Control Manager First-tier
EEREN 15+ 600,000 - 1,000,000 600,000 - 1,400,000 _ ZHTH
Head of Operation First-tier
o 4 TR
IR 12-14 450,000 - 600,000 450,000 - 600,000  _ ZxXHM
Associate Director First-tier
iz E EE — 24
- RAEREIE 9-11 300,000 - 400,000 300,000 - 400,000  _ D
Operation Senior Operation Manager First-tier
R s
EP.’&E S4E . -8 200,000 - 300,000 200,000 - 300,000 . 'Jiiﬁj.ﬁﬁ
Middle Operation Manager First-tier
S 4 — ki
NREREE 35 120,000-200,000 120,000 - 200000  _ ST
Junior Operation Manager First-tier
ERHEARIRA 15+ 600,000 - 1,100,000 600,000 - 1,500,000 AT
Head of IT First-tier
=) 4 15 gk
BEk 15+ 450,000 - 600,000 600,000 - 1,400,000 _ XA
Associate Director First-tier
FEHEA =442 Y
B A 9-11 300,000- 400,000  400,000-800,000  _ XA
IT Senior Manager First-tier
s o
EP,"&’I}E 6-8 200,000 - 300,000 300,000 - 500,000 . 'iiﬁkﬂ]—
Middle Manager First-tier
NS b
mﬂ&'lii 3-5 120,000 - 200,000 200,000 - 400,000 .’i ﬁkTﬁ
Junior Manager First-tier
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0ok
He
High-tech & Smart Manufacturing

J‘ﬁ:

TAREER

Working yrs

HEA i 7 4F #r

Basic Annual Salary

Y7 A
%4

Bonus

FALL

ARMst (CNY)

FI Je 3 i

Location

Tok#ili&E Industrial Manufacturing

Iel_é\éé-fi
General Manager

HERAH
Sales VP

R

=/ an
Sales Director
ZERIER
Operations VP
l_#;)é\ll:llg
Operations Director
RRGE
Senior Manager
%18
Manager
K
Plant Manager
s TEAEE
ME Manager
T TREE
IE Manager
HIETIEID
Engineer

Bai (L £IE

Automation Manager

EHSZ 18
EHS Manager

EHS T2 /m

EHS Engineer
YR ATE
Logistics Manager
B &1

Project Manager

IR G TIEIM (MES)

Software/System Engineer (MES)

BIHRG TR (SCADA)

Software/System Engineer (SCADA)

15+

15+

12-14

15+

12-14

9-11

6-8

15+

12-14

12-14

3-5

9-11

9-11

9-11

9-11

9-11

1,200,000 - 1,500,000

1,000,000 - 1,200,000

800,000 - 1,000,000

800,000 - 1,500,000

600,000 - 1,200,000

300,000 - 700,000

200,000 - 300,000

600,000 - 800,000

500,000 - 650,000

350,000 - 450,000

120,000 - 180,000

300,000 - 450,000

300,000 - 450,000

120,000 - 180,000

300,000 - 450,000

300,000 - 400,000

180,000 - 300,000

180,000 - 420,000

300,000 - 500,000

200,000 - 400,000

200,000 - 400,000

300,000 - 800,000

200,000 - 500,000

100,000 - 200,000

20,000 - 40,000

150,000 - 250,000

50,000 - 200,000

50,000 - 100,000

30,000 - 45,000

50,000 - 150,000

50,000 - 200,000

30,000 - 45,000

100,000 - 150,000

50,000 - 150,000

45,000 - 75,000

45,000 - 105,000

— IR
First-tier
— IR
First-tier
— 2RIk
First-tier
— IR
First-tier
— 2
First-tier
— IR
First-tier
— 2
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR

First-tier
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TAEERR TR [E i S H FIr J& 3 T

Working yrs Basic Annual Salary Location
BTG 35 120,000 - 200,000 30,000 - 50,000 — 8T
Electrical Engineer First-tier
BEHTRE 35 180,000 - 300,000 45,000 - 75,000 — 4
Motor control Engineer First-tier
TZTRm 35 120,000 - 180,000 30,000 - 45,000 —4Hm
Process Engineer First-tier
NATEE 35 120,000 - 180,000 30,000 - 45,000 — 4w
Application Engineer First-tier
AEE TG 35 120,000 - 180,000 30,000 - 45,000 — 4T
Automation Engineer First-tier
BAETRM 35 180,000 - 360,000 45,000 - 90,000 — 4
Software Engineer First-tier
Hhefiift: Smart Hardware
PR 15+ 600,000 - 1,200,000 200,000 - 500,000 —&HT
R&D Director First-tier
ipa=ta 12-14 400,000 - 550,000 100,000 - 200,000 —HHT
R&D Manager First-tier
RRTREE 15+ 400,000 - 600,000 100,000 - 200,000 —HHm
Senior Engneering Manager First-tier
MEEE 6-8 350,000 - 400,000 50,000 - 100,000 —HHT
Project Manager First-tier
A i 68 350,000 - 450,000 100,000 - 200,000 —&WH
Product Manager First-tier
Wik AR 12-14 400,000 - 550,000 100,000 - 200,000 —Hm
Testing Manager First-tier
T BRI 12-14 800,000 - 2,000,000 300,000 - 1,000,000 MW
Industrial Design Lead First-tier
TAoigitEE 9-11 600,000 - 800,000 200,000 - 500,000 —HAT
Industrial Design Manager First-tier
TWgt TRIE 68 300,000 - 450,000 50,000 - 150,000 —HT
Industrial Design Engineer First-tier
EmIEm 6-8 350,000 - 400,000 50,000 - 150,000 —&A
Mechanical Engineer First-tier
WFTREM 68 350,000 - 450,000 50,000 - 150,000 — 4
Hardware Engineer First-tier
AT TR 6-8 350,000 - 450,000 50,000 - 150,000 —&HET
Firmware Engineer First-tier
P maE 35 240,000 - 600,000 100,000 - 200,000 —&Hm
Product Manager First-tier
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TAREER

Working yrs

HEA [ 7 4 Hr

Basic Annual Salary

L

: ANRMJt (CNY)

Pt @Skt

Location

HiEk % Overseas Business

BRERERRA

Cross-Border e-Commerce Lead

Fﬁ):'iﬁ"ij\)\

User Growth Lead
I ERINEE

Ad Serving Manager
iR

Brand Manager

B M

Product Manager for Official Website

BIMAEEREIE

Overseas Sales Country Manager

BIMEEEIE

Overseas Sales Manager
mEHEE

GTM

wINEHEE

Overseas Marketing Director

BINETHEIE

Overseas Marketing Manager

e

2Y: [
Function

fEREBCR 1T

15+

12-14

6-8

6-8

6-8

15+

6-8

9-11

12-14

TAREEIR

Working yrs

600,000 - 1,000,000
500,000 - 750,000
300,000 - 450,000
300,000 - 450,000
300,000 - 450,000
800,000 - 1,200,000
400,000 - 700,000
350,000 - 500,000
600,000 - 800,000

300,000 - 500,000

FEA i 72 4F #r

Basic Annual Salary

200,000 - 500,000

200,000 - 300,000

50,000 - 150,000

100,000 - 200,000

50,000 - 150,000

200,000 - 500,000

150,000 - 300,000

100,000 - 200,000

200,000 - 300,000

100,000 - 200,000

&

Bonus

— &
First-tier
— LR
First-tier
— &
First-tier
— R
First-tier
— &
First-tier
— LR
First-tier
— &
First-tier
— LR
First-tier
— &
First-tier
— LR
First-tier
Fr J& 3k i

Location

BREAE 15+ 1,000,000 - 3,000,000 500,000 - 3,000,000 %
CTO/VP First-tier
BARE 9-11 650,000 - 1,500,000 250,000 - 900,000 T
Director First-tier
BAZE 6-8 300,000 - 600,000 100,000 - 200,000 2T
Technical Manager First-tier
Bk S e
Technology ~ T RmELEM 6-8 144,000 - 180,000 40,000 - 60,000 =&Em
District Sales Engineer Third-tier
SR — 4k
HELE 6-8 350,000 - 400,000  80,000-100,000 ST
Sales Manager First-tier
X - e
BRTIR LIER 6-8 240,000 - 300,000 50,000 - 90,000 el
Solution Engineer First-tier
7 > = — 4k
BAETT R LRI _ 6-8 240,000 - 300,000 50,000 - 80,000 Rl
Software Development Engineer First-tier
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Function

HRA7
Title

TARFR

Working yrs

HEA i 7 4 #r

Basic Annual Salary

Hfir. ARMIT (CNY)

P I 3 i

Location

FEEEAR IT
ME%HE 6-8 300,000 - 350,000 60,000 - 80,000 —&HH
PM First-tier
HELREM 6-8 300,000 - 350,000 60,000 - 100,000 —Hm
AR Sales Engineer First-tier
Technolo == bk
¥ EREXR 9-11 350,000 - 420,000 90,000 - 120,000 “BT
Product Expert First-tier
7= IR 35 200,000 - 300,000 50,000 - 80,000 —HIAT
Product Manager First-tier
HRESRE 15+ 1,000,000 - 2,500,000 500,000 - 2,500,000 %
CPO First-tier
o - e
= B 9-11 650,000 - 1,200,000 250,000 - 800,000 ~HdHT
Product Management Expert First-tier
FamER 6-8 300,000 - 600,000 100,000 - 200,000 =™
Senior Manager First-tier
AR T A 15+ 1,000,000 - 1,200,000 600,000 - 1,000,000 3T
Head of Lab First-tier
. BrkE 12-14 800,000 - 1,000,000 400,000 - 500,000 ™
&% Algorithm Director First-tier
Algorithm ey A TN
BReEmmMFER g9 400,000 - 800,000 100,000 - 300,000 T
Algorithm Expert/Scientist First-tier
ETRIE 68 300,000 - 600,000 80,000 - 200,000 XM
Algorithm Engineer First-tier
BB 9-11 350,000 - 800,000 100,000 - 300,000 &M
20 4 Chief Architect First-tier
Architech A 9-11 300,000 - 700,000 80,000 - 200,000 — &
Architect First-tier
AIBIER 12-14 600,000 - 800,000 100,000 - 300,000 &M
Director/Expert First-tier
B BuRiZiE 6-8 400,000 - 500,000 80,000 - 100,000 —&HET
iR Data Mining First-tier
Data IR AMEATE —
B E AT 6-8 240,000 - 300,000 60,000 - 70,000 ~Z
Data Compliance Manager First-tier
BRE 6-8 300,000 - 400,000 50,000 - 80,000 —Hm
Database First-tier
B4 TREM 3-5 150,000 - 180,000 30,000 - 40,000 =4
fafi L4 Operation Engineer Third-tier
Privacy Security & 224 TH2)H 3-5 150,000 - 180,000 30,000 - 40,000 22
Network Security Engineer Third-tier
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i, ARMIT (CNY)

TAREER

HEA [ 7 4 Hr Pt @Skt

Working yrs Basic Annual Salary Location

iR AE Supporting Functions

ERANTRE 15+ 1,000,000 - 1,200,000 500,000 - 700,000 —&HH
CHRO First-tier
ANFR2 B 12-14 600,000 - 800,000 200,000 - 400,000 —HHT
HR Director First-tier
AN AR 9-11 500,000 - 600,000 100,000 - 150,000 — S
HR Manager First-tier
ANFRA 5 & 1EIKRE 6-8 400,000 - 450,000 100,000 - 110,000 —&TH
HRBP First-tier
AT BB EIE 68 400,000 - 450,000 100,000 - 110,000 —&WH
TA Manager First-tier
HEF 23R 6-8 400,000 - 450,000 100,000 - 110,000 —&HH
C&B Manager First-tier
HRBAT K REIE 68 400,000 - 450,000 100,000 - 110,000 —&WH
OD Manager First-tier
RIXARZE 68 400,000 - 450,000 100,000 - 110,000 —&HT
ER Manager First-tier
TEEH 15+ 700,000 - 720000 160,000 - 180,000 —&HET
Admin President First-tier
AR 12-14 500,000 - 600,000 120,000 - 150000 —HHT
Admin Manager First-tier
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Life Sciences A

TARER

HEA ] 7 4F #r

Basic Annual Salary

FIT I 3 i

Working yrs Location

EWEiR/HH 25 Biotechnology/Pharma
AR 15+ 900,000 - 1,300,000 200,000 - 400,000 2l
RA Director First-tier
R 911 400,000 - 600,000 100,000 - 150,000 —4dim
Senior RA Manager First-tier
AR 6-8 250,000 - 400,000 100,000 - 150,000 —&HT
RA Manager First-tier
ARER 35 150,000 - 250,000 50,000 - 100,000 —4IT
RA Specialist First-tier
RRImA B 5 R 3-5 200,000 - 350,000 20,000 - 40,000 2l
Senior Clinical Research Associate (SCRA) First-tier
IR 55 R 0-2 100,000 - 200,000 10,000 - 30,000 —HHm
Clinical Research Associate (CRA) First-tier
ARMRIE B 15+ 1,200,000 - 1,500,000 150,000 - 300,000 —&HT
Senior Clinical Project Director (Sr PD) First-tier
MATLE B 5 12-14 900,000 - 1,200,000 100,000 - 200,000 — 4T
Clinical Project Manager Director(PMD) First-tier
RRIEATALZE (SCPM) 9-11 600,000 - 800,000 50,000 - 100,000 —&Hm
Senlor Clinical Project Manager First-tier
AR E 232 (CPM) 6-8 400,000 - 600,000 30,000 - 60,000 —4m
Clinical Project Manager First-tier
MAEE fFA 15+ 1,500,000 - 3,000,000 300,000 - 500,000 —&HH
Clinical Operation Head First-tier
[R5 N 12-14 900,000 - 1,200,000 100,000 - 200,000 — 4T
Clinical Research Director (CRD) First-tier
RRMEAF RS 9-11 600,000 - 800,000 50,000 - 100,000 — 4
Senior Clinical Research Manager (SCRM) First-tier
RIS EIE 6-8 400,000 - 600,000 30,000 - 60,000 — 4T
Clinical Research Manager (CRM) First-tier
e AR 5 R N 35 250,000 - 400,000 50,000 - 100,000 —&HT
Clinical Research Physician First-tier
I PR 5 B U - 0-2 200,000 - 250,000 30,000 - 50,000 — 4T
Clinical Research Physician First-tier
EFRE 12-14 800,000 - 1,300,000 100,000 - 200,000 — 4T
Medical Director First-tier
BB , 15+ 800,000 - 1,200,000 160,000 - 240,000 — 4T
Pharmacovigilance Director First-tier
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TAREER

Working yrs

HEA [ 7 4 Hr

Basic Annual Salary

Hfi, ARMIT (CNY)

Pt @t

Location

ERE B
Pharmacovigilance Associate Director

HYEREE
Pharmacovigilance Manager

MERSREE
Pharmacovigilance Senior Manager

HYERSRER

Senior Pharmacovigilance Specialist

HYERSRER
Senior Pharmacovigilance Specialist

HYWERETR
Pharmacovigilance Specialist

HYERER
Pharmacovigilance Specialist
EH¥ES

Medical Science Liaison (MSL)
E¥E%H

Medical Science Liaison (MSL)
SREFES

Senior Medical Science Liaison (MSL)
SREFES

Senior Medical Science Liaison (MSL)
BREFES

Senior Medical Science Liaison (MSL)

EFEFEIE
Medical Science Liaison Manager

SREFEFEE

Senior Medical Science Liaison Manager
EF¥ESRKE

Medical Affairs Director
SBREEESL

Senior Medical Affairs
E¥ES

Medical Affairs (MA)
EYGEIteRAL
Biostatistics Senior Director
EYsatak

Biostatistics Director
EYGEITSREE
Biostatistics Senior Manager

EMGIH RIBRRE W FAT D

Biostatistics Manager/Principal Biostatistician

SREMGITID

Senior Biostatistician

6-8

9-11

15+

9-11

6-8

15+

12-14

9-11

6-8

3-5

550,000 - 800,000

200,000 - 400,000

400,000 - 550,000

120,000 - 180,000

100,000 - 150,000

100,000 - 150,000

80,000 - 130,000

200,000 - 250,000

180,000 - 230,000

250,000 - 350,000

230,000 - 330,000

330,000 - 400,000

350,000 - 450,000

450,000 - 580,000

580,000 - 1,000,000

450,000 - 580,000

350,000 - 450,000

1,000,000 - 1,800,000

700,000 - 1,000,000

500,000 - 700,000

400,000 - 550,000

300,000 - 420,000

110,000 - 160,000

40,000 - 80,000

80,000 - 110,000

24,000 - 360,000

20,000 - 30,000

20,000 - 30,000

16,000 - 26,000

30,000 - 50,000

25,000 - 40,000

35,000 - 60,000

30,000 - 50,000

40,000 - 80,000

70,000 - 90,000

90,000 - 120,000

120,000 - 200,000

90,000 - 120,000

70,000 - 90,000

300,000 - 800,000

210,000 - 300,000

100,000 - 140,000

80,000 - 110,000

60,000 - 80,000

— IR
First-tier
— IR
First-tier
— IR
First-tier
— IR
First-tier
TR
Second-tier
— 2RIk
First-tier
ZET
Second-tier
— IR
First-tier
23]
Second-tier
— 4RIk
First-tier
—ET
Second-tier
]
Second-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2

First-tier
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TAEER FER[E i S H FIr J& 3 T

Working yrs Basic Annual Salary Location
gt o 12-14 600,000 - 1,000,000 180,000 - 300,000 — 8T
Statistical Programming Director First-tier
GitmpESRER 911 400,000 - 600,000 80,000 - 120,000 — 4
Statistical Programming Senior Manager First-tier
Geit IR AR _ 6-8 350,000 - 480,000 70,000 - 100,000 —HHm
Statistical Programming Manager First-tier
BRGIRER 35 200,000 - 350,000 40,000 - 70,000 —4h
Senior Statistical Programmer First-tier
BIEEER A _ 12-14 600,000 - 1,000,000 180,000 - 300,000 —4IT
Data Management Director First-tier
HREESHRE 9-11 400,000 - 600,000 80,000 - 120,000 — 4T
Data Management Senior Manager First-tier
IR ERAIE 6-8 350,000 - 480,000 70,000 - 100,000 —4Hm
Data Management Manager First-tier
BREEEER 35 200,000 - 350,000 40,000 - 70,000 — 4T
Senior Data Administrator First-tier
54 2/ BD/Sales
ERBEE _ 15+ 1,800,000 - 2,400,000 1,000,000 - 2,000,000 T
Chief Comerical Officer First-tier
b 5540 R 23 15+ 1,500,000 - 1,800,000 800,000 - 1,000,000 W
BD VP First-tier
R RS 12-14 1,300,000 - 1,500,000 500,000 - 800,000 — 8T
BD Director First-tier
W RS HREE 9-11 800,000 - 1,300,000 200,000 - 300,000 —4TH
BD Sr. Manager First-tier
o 55 R 6-8 600,000 - 800,000 120,000 - 200,000 —4Hm
BD Manager First-tier
UL 12-14 1,500,000 - 2,000,000 300,000 - 500,000 —&Wm
Marketing Director First-tier
AR 6-8 800,000 - 1,000,000 200,000 - 300,000 —4Hm
Marketing Manager First-tier
P s 23 400,000 - 500,000 100,000 - 200,000 —&Hm
Product Manager First-tier
HE RS 9-11 800,000 - 1,200,000 500,000 - 1,000,000 ~ —E&HH
Sales Director First-tier
HERE 9-11 500,000 - 1,000,000 400,000 - 800,000 —HYm
Sales Director Second-tier
X 4 58 6-8 400,000 - 700,000 300,000 - 500,000 — BT
Regional Sales Manager Second-tier
X232 3-5 180,000 - 400,000 120,000 - 300,000 —5m
District Manager Second-tier

20



TAREER

Working yrs

Basic Annual Salary

Hfi, ARMIT (CNY)

Pt @kt

Location

X £
District Manager

AEFEIE

Key Account Manager

REFEE

Key Account Manager

[CEREYS
Business Director

X542

Regional Business Manager/Assistant Manager

X # 55 R Z A
District Business Manager

TIHENEE

Market Access Director

TIHENSREE
Market Access Senior Manager

THENRIZIE/IZTE

Market Access Manager/Assistant Manager

i
Supervisor
TE
Supervisor
TR

Specialist

TR

Specialist

—&HE BR)

Sales (Senior Representative)

—4HE BR)

Sales (Senior Representative)

&y
HH[:

Function

B=Pi Hospital

6-8

15+

12-14

12-14

9-11

6-8

TAEEEIR

Working yrs

150,000 - 300,000

200,000 - 480,000

150,000 - 350,000

700,000 - 1,000,000

400,000 - 700,000

180,000 - 400,000

1,200,000 - 1,500,000

600,000 - 900,000

300,000 - 600,000

180,000 - 250,000

145,000 - 180,000

145,000 - 180,000

120,000 - 145,000

96,000 - 145,000

84,000 - 120,000

FEA i 7 4 #r

Basic Annual Salary

50,000 - 100,000
100,000 - 200,000
50,000 - 100,000
300,000 - 500,000
200,000 - 300,000
100,000 - 200,000
300,000 - 500,000
200,000 - 300,000
100,000 - 200,000
60,000 - 90,000
60,000 - 90,000
40,000 - 70,000
40,000 - 70,000
30,000 - 60,000

30,000 - 60,000

W
Bonus

23]
Second-tier
— &
First-tier
23]
Second-tier
— 4RI
First-tier
— IR
First-tier
— 4RI
First-tier
— IR
First-tier
— 2T
First-tier
— IR
First-tier
— 2T
First-tier
23]
Second-tier
— 2T
First-tier
23]
Second-tier
— 2T
First-tier
2]

Second-tier

Bt J@ 3 i

Location

MRELE

Physician/Internist

FEEI
Chief

Bl F{EEH
Associate Chief
FeEm
Doctor-in-charge

15+

12-14

6-8

500,000 - 700,000

300,000 - 500,000

200,000 - 400,000

100,000 - 200,000

100,000 - 150,000

50,000 - 100,000

— &
First-tier
— Ry
First-tier
— L

First-tier
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Hige

Function

Bt Hospital

TAREER

Working yrs

FEA i 7E 4F #r

Basic Annual Salary

Hfi, ARMIT (CNY)

Pt J@ 3 i

Location

THEEID 15+ 600,000 - 1,000,000 300,000 - 600,000  _ XHT
Chief First-tier
SIMIEE = T
S aalJiﬁ_leﬁi _ 12-14 400,000 - 700,000 200,000 - 500,000 _'wﬁﬁ
urgeon Associate Chief First-tier
N TN
£ @U.ﬂi 6-8 300,000 - 400,000 100,000 - 300,000 .’ﬁﬁxﬁj—
Doctor-in-charge First-tier
R e
EEEIEW 15+ 500,000 - 800,000 200,000 - 400,000 .’ﬁiﬁxﬁi
Chief First-tier
R B AFEE I — i
H = £
Emergency Department  Associate Chief 12-14 400,000 - 500,000 100,000 - 200,000 First-tier
RV A 1 — 4k
+iH Ej.ﬂi 6-8 300,000 - 400,000 80,000 - 150,000 .’iiﬁ?ﬂ?
Doctor-in-charge First-tier
by
IEEW 15+ 500,000 - 1,000,000 150,000 - 300,000 _”%i’ﬁxﬁj_
Chief First-tier
JLREE BRI — L4
Pediatrician S S 12-14 400,000 - 600,000 100,000 - 200,000 Firettier
N e
A 'EW 9-11 300,000 - 400,000 100,000 - 150,000 .'*‘*ﬁm
Doctor-in-charge First-tier
R e
EEEIEW 15+ 600,000 - 1,100,000 200,000 - 400,000 riiﬁj_i?ﬁ
Chief First-tier
MR E B E IR — i
Ophthalmology Associate Chief 12-14 500,000 - 800,000 150,000 - 250,000 First-tier
34 1 — 4
+iH Ej.ﬂi 9-11 300,000 - 500,000 500,000 - 150,000 .’ﬁiﬁxﬂi
Doctor-in-charge First-tier
by
IEEW 15+ 700,000 - 1,500,000 300,000 - 500,000 _”%j’ﬁx?ﬁ
Chief First-tier
NEMEE  pxaER — L4
Stomatology Associate Chief 12-14 400,000 - 900,000 200,000 - 300,000 First-tier
N e
A Ej.ﬂi 9-11 400,000 - 700,000 100,000 - 200,000 _,ézﬂi}_z’rﬁ
Doctor-in-charge First-tier
. bp
EEEW 15+ 1,000,000 - 1,200,000 500,000 - 800,000 _Mﬁf
RERRIEAE Chief First-tier
(EXT@) BEEER ]
Derm_atolog;_/ _ Associate Chief 12-14 800,000 - 1,000,000 300,000 - 600,000 First-tier
(Aesthetic Medicine
Direction) A TS
A Ej.ﬂi 9-11 300,000 - 600,000 200,000 - 300,000 .’ii’ﬁx?ﬁ
Doctor-in-charge First-tier
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Hfi, ARMIT (CNY)

R TAEFR  HEAREH & 5 K4 Jir J& 3k T
Function Working yrs  Basic Annual Salary Bonus Location
TAEER M 15+ 700,000 - 1,500,000 300,000 - 500,000 X
Chief First-tier
BEERPNELE Bl EFEEH — Ry
H 12-14 500,000 - 1,000,000 200,000 - 300,000 Naotn
Otolaryngology  Associate Chief First-tier
AN 4By
A Eu.ﬂi 9-11 200,000 - 600,000 100,000 - 200,000 _"%ﬁ?ﬁ
Doctor-in-charge First-tier
T
IEEW 15+ 700,000 - 1,000,000 300,000 - 500,000 _"%WFE
Chief First-tier
BHMEE  gxaEm — T
Psychiatrist Associate Chief 12-14 500,000 - 800,000 200,000 - 300,000 First-tier
FEE — &
Doctor-in-charge 9-11 300,000 - 500,000 100,000 - 200,000 First-tier

TAELEIR

Working yrs

HA i 7 4F #r

Basic Annual Salary

Fit @y i

Location

74 Nursing

e 15+ 1,200,000 - 1,800,000 400,000 - 600,000 —&Hm
Chief Nursing Officer First-tier
EEPIT 12-14 600,000 - 1,200,000 200,000 - 300,000 —&HEm
Nursing Director First-tier
FEBNRE 12-14 500,000 - 1,000,000 200,000 - 300,000 —&Hm
Nursing Education Director First-tier
RARTEPIN 9-11 450,000 - 600,000 150,000 - 200,000 —&HT
Nursing Sr. Manager First-tier
":Q S _ N N

e gl 6-8 250,000 - 350,000 100,000 - 150,000 ~H T
Nursing Manager First-tier
£ B R4 Patient Service

AR S A 2 15+ 1,000,000 - 1,200,000 300,000 - 400,000 —HHET
Patient Service VP First-tier
ERRERL 12-14 600,000 - 1,000,000 200,000-300,000 ~ _ZHW
Patient Service Director First-tier
RREBRSEE 9-11 350,000 - 550,000 150,000 - 250,000 —HHT
Patient Service Sr. Manager First-tier
B8 ARk 55 4232 6-8 250,000 - 350,000 100,000 - 200,000 —&H
Patient Service Manager First-tier
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TAEFR FEALH 5 F H X& Pt J@ ki

Working yrs Basic Annual Salary Bonus Location

iz’ Operations

. e
BREER _ 15+ 1,200,000 - 1,800,000 300,000 - 600,000 “BdT
Chief Operation Officer First-tier
NI e
IEEE R 12-14 600,000 - 1,200,000 200,000 - 400,000 RS
Operation VP First-tier
S I by
EERE 9-11 500,000 - 1,000,000 200,000 - 400,000 “BT
Operation Director First-tier
AREELE 6-8 400,000 - 500,000 100,000 - 300,000 — 4
Operation Sr. Manager First-tier
N e
EEEEN AR 35 300,000 - 400,000 100,000 - 200,000 2
Operation Manager/Clinic Manager First-tier

il ERAE Supporting Functions

SRIEF M Ik — e
ANAR R 15+ 1,000,000 - 1,400,000 100,000 - 300,000 BT
HR Director First-tier
ANFRERE 9-11 700,000 - 900,000 70,000 - 180,000 —&Wm
HR Manager First-tier
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W55 5 =it

Finance & Accounting

TARER

Working yrs

HEA i 7 4F #r

Basic Annual Salary

BAr. NRMt (CNY)

L RS T

Bonus Location

4% 54t Finance & Accounting

HRUSE
CFO

W55 B SIS BRSE

Finance Director / Strategy Leader

MERAE
Finance Controller

SR M5 EIE

Senior Finance Manager

W55 438

Finance Manager
WS P ER
Controlling Specialist
it

Accountant

BEals

Tax Director

BRHSEE
Senior Tax Manager
BELEE

Tax Manager
HitEk

Audit Director

SR EITEE

Senior Audit Manager
HitEE

Audit Manager
mESE

Treasury Director

B AR

Treasury Manager

15+

9-11

6-8

3-5

0-2

12-14

9-11

12-14

9-11

6-8

12-14

6-8

1,000,000 - 2,500,000

600,000 - 1,500,000

400,000 - 800,000

300,000 - 600,000

250,000 - 400,000

100,000 - 150,000

100,000 - 150,000

500,000 - 1,200,000

300,000 - 800,000

250,000 - 500,000

500,000 - 1,200,000

300,000 - 800,000

250,000 - 500,000

500,000 - 1,200,000

250,000 - 800,000

500,000 - 2,000,000 —&Hm
First-tier
200,000 - 1,000,000 — 2T
First-tier
200,000 - 500,000 -zl
First-tier
100,000 - 300,000 — LI
First-tier
50,000 - 200,000 -zl
First-tier
10,000 - 50,000 — 2T
First-tier
10,000 - 50,000 -zl
First-tier
200,000 - 400,000 —Z T
First-tier
100,000 - 300,000 —&Hm
First-tier
50,000 - 200,000 —Z
First-tier
200,000 - 400,000 —&Hm
First-tier
100,000 - 300,000 —Z
First-tier
50,000 - 200,000 —&Hm
First-tier
200,000 - 400,000 —Z
First-tier
50,000 - 200,000 —&HH
First-tier
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Human Resources e AR ()

TAREER HEA i 7 4F Hr L& P Je 3 i

Working yrs Basic Annual Salary Bonus Location

AN J7% 3 Human Resources

B BRERANTRE 15+ 1,000,000 - 2,000,000 100,000 - 400,000 4T
HRVP/CHRO First-tier
= _ L
2ERRA 15+ 720,000 - 1,500,000 60,000 - 300,000 ~H
Country Lead First-tier
FHIZRPOCRTA 12-14 720,000 - 1,080,000 60,000 - 270,000 — 4T
COE Head First-tier
R SRR TR 12-14 600,000 - 840,000 50,000 - 210,000 —4Hm
HRD/HRBP Head First-tier
ARUSFUFARBEEBE g4y 400,000 - 600,000 35,000 - 150,000 4
Senior HRBP/Senior HRM/Deputy HRD First-tier
b S5 fkpFIE TR 6-8 250,000 - 420,000 20,000 - 105,000 —4Hm
HRBP/HRM First-tier

HMEF) Compensation & Benefit

= S s
ATA 12-14 600,000 - 1,200,000 60,000 - 240,000 — 4w
Head First-tier
TRIEE 9-11 400,000 - 600,000 40,000 - 120,000 —&HH
Expert/Manager First-tier

HA K NA K Orgnization Development/Talent Developemt

= T
AZzA 15+ 800,000 - 1,500,000 80,000 - 300,000 — 4w
Head First-tier
23 9-11 500,000 - 800,000 40,000 - 200,000 —4Hm
Manager First-tier
BIEeRiR 6-8 300,000 - 500,000 25,000 - 100,000 — 4w
Assistant Manager First-tier

ANA#H# Talent Acquisition

BEA 15+ 800,000 - 1,200,000 80,000 - 200,000 —&HH
TA/Recruitment Head First-tier
SREIE 12-14 600,000 - 800,000 50,000 - 150,000 — 4w
Senior Manager First-tier

26



i, ARMIT (CNY)

TAEERR FI J& 3 i

Working yrs Basic Annual Salary Location
235 9-11 400,000 - 600,000 40,000 - 100,000 — 4T
Manager First-tier
EniELeIE 68 250,000 - 400,000 20,000 - 800,000 — 4
Assistant Manager First-tier
M T X% Employee Relationship
RIXFASBERVANTRARA 154 550,000 - 800,000 55,000 - 200,000 S
ER/SSC/HR Operation Head First-tier
BREIR/IRIE 12-14 360,000 - 550,000 36,000 - 135,000 —&Hm
Senior Manager/Manager First-tier
BRaE 68 240,000 - 360,000 20,000 - 60,000 — 4
Assistant Manager First-tier
TABATEEHATEIH  Office Admin & EA
SHE b
B b 15+ 360,000 - 500,000 30,000 - 50,000 BT
Admin Head First-tier
IS4 s
it 9-11 216,000 - 360,000 18,000 - 36,000 sl
Admin Manager First-tier

L e

B 35 144,000 - 360,000 12,000 - 36,000 BT
EA First-tier

5%
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Legal & Compliance R

TAREER HEA i 7 4F #r & P I 3 i

Working yrs Basic Annual Salary Bonus Location

IS HT (ERR/ANE) 1 # Law firm (Foreign invested)/Advisory

HIKA 15+ 2,000,000 - 3,000,000 1,000,000 - 3,000,000 AT
Partner First-tier
PR [B)/ R 9-11 1,000,000 - 1,500,000 400,000 - 500,000 —4Hm
Salary Partner/ Counsel/ Senior Associate First-tier
PRI 6-8 500,000 - 1,000,000 200,000 - 300,000 —HHm
Mid-Level Associate/ Managing Associate First-tier
W ERIm _ 35 300,000 - 500,000 100,000 - 200,000 — 4w
Junior- Level Associate First-tier
IR 0-2 200,000 - 300,000 50,000 - 100,000 2l
Legal Assistant/ Paralegal First-tier

IS (W) /%% Law Firm (Domestic invested)/Advisory

RamaRA 15+ 1,000,000 - 3,000,000 1,000,000 - 3,000,000 2T
Equity Partner First-tier
e S IR E) FAR R 9-11 600,000 - 1,000,000 400,000 - 500,000 — 4
Salary Partner/ Counsel/ Senior Associate First-tier
"R ERIM 6-8 400,000 - 500,000 200,000 - 300,000 — 4T
Mid-Level Associate/ Managing Associate First-tier
W ERIm , 35 200,000 - 300,000 100,000 - 200,000 —4Hm
Junior- Level Associate First-tier
rimsE 0-2 100,000 - 200,000 50,000 - 100,000 —4IT
Legal Assistant/ Paralegal First-tier

3554 R4 17k In-House: Financial Services Industry

BRI 15+ 1,500,000 - 2,000,000 500,000 - 1,000,000 AT
General Counsel First-tier
LREFRRA _ 12-14 1,000,000 - 1,500,000 500,000 - 800,000 —&Hm
Head of Financial Legal Affairs First-tier
g% Rk 9-11 800,000 - 1,200,000 400,000 - 600,000 — 4w
Legal Director First-tier
KRS 6-8 400,000 - 800,000 200,000 - 500,000 — 4T
Senior Legal Counsel First-tier
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TAEER FER[H 2 A H ¥ & FIr J& 3 Tl

Working yrs Basic Annual Salary Bonus Location
aRRRAN GRS 15+ 1,000,000 - 1,500,000 500,000 - 800,000 —HHEm
Chief Compliance Officer/ Compliance Director First-tier
ERBRAE 9-11 400,000 - 800,000 200,000 - 500,000 —&m
Senior Compliance Manager First-tier
R ERE] 35 200,000 - 500,000 200,000 - 300,000 —HHEm
Legal Counsel First-tier
5~ R4k In-House: Life Sciences Industry
RERE 15+ 1,500,000 - 2,000,000 500,000 - 1,000,000 &M
General Counsel First-tier
BB 12-14 1,000,000 - 1,500,000 500,000 - 800,000 —HHm
Legal Director First-tier
KRAS 9-11 800,000 - 1,200,000 400,000 - 600,000 — 8
Senior Legal Counsel First-tier
R E) 6-8 400,000 - 800,000 200,000 - 500,000 —&Hm
Legal Counsel First-tier
ERRRNEA RS 15+ 1,000,000 - 1,500,000 500,000 - 800,000 — 4
Chief Compliance Officer/ Compliance Director First-tier
ENBREE 9-11 400,000 - 800,000 200,000 - 500,000 — 4
Senior Compliance Manager First-tier
25— H M+ k In-House: Internet Industry
RIERRIE] 15+ 1,500,000 - 3,000,000 500,000 - 2,000,000 AW
General Counsel First-tier
R B 12-14 600,000 - 1,500,000 200,000 - 800,000 —Hm
Legal Director First-tier
RS 9-11 400,000 - 600,000 100,000 - 200,000 —HAAT
Senior Legal First-tier
IFREE 911 400,000 - 600,000 100,000 - 200,000 — YA
Lawsuit Director First-tier
RIEBRERIA 9-11 400,000 - 600,000 100,000 - 200,000 — 4
Head of Integrity Investigations First-tier
IRNES &l 200,000 - 300,000 100,000 - 200,000 —4h
Legal - Lawsuit First-tier
35-FE 5P T\ In-House: FMCG & Retail Industry
EERRNESRE 15+ 600,000 - 1,500,000 200,000 - 800,000 — 4
Head of Legal/ Legal Director First-tier
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TAEFMR FEA[E] 5E B A Fit J 4 i

Working yrs Basic Annual Salary Bonus Location
RRES 9-11 400,000 - 600,000 100,000 - 200,000 —4H
Senior Legal First-tier

245~ Tk 5#liE Tl In-House: Industrial/Manufacturing Industry

BRI 15+ 600,000 - 1,500,000 200,000 - 800,000 —HHEm
General Counsel First-tier
EEUTNEERE 12-14 500,000 - 700,000 200,000 - 300,000 — 4
Head of Legal/ Legal Director First-tier
RR R 9-11 400,000 - 600,000 100,000 - 200,000 —&HEm
Senior Legal Counsel First-tier
) 6-8 200,000 - 500,000 100,000 - 200,000 — &
Legal Counsel First-tier

3551 5 Tk In-House: Property & Construction Industry

EFERTA 15+ 500,000 - 1,000,000 200,000 - 500,000 —HHEm
Head of Legal First-tier
S BREE 12-14 400,000 - 600,000 100,000 - 200,000 — 4
Senior Legal Manager First-tier
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Sales & Marketing

HD ab

A e
Function

.

TAREEEIR

Working yrs

F A i 7 4 #r

Basic Annual Salary

5 2FH A Information Technology/E-commerce

SIS TMTAT )

BAr. NRMt (CNY)

W I

Bonus

Bt J@ 3 i

Location

FEA 15+ 1,200,000 - 1,500,000 300,000 - 500,000 ~ _ XHTH
Head First-tier
2 I _ pmpe
B 12-14 800,000 - 1,000,000 200,000 - 300,000  _ 2™
Director First-tier
THEE ., e
Marketing BREE 9-11 400,000-600,000 100,000 - 200,000  _ XM
Senior Manager First-tier
R i
ZIRITR 6-8 240,000- 400,000 100,000 - 200,000  _ XL
Manager/Expert First-tier
a P
ATy 35 180,000 - 250,000 50,000 - 100,000 kil
Specialist First-tier
B 15+ 600,000 - 900,000  50,000-100,000  _ Z&H®
Director First-tier
DNHEER £ 9-11 400,000- 600,000  30,000-50,000 ~ _ ZAW
R Manager First-tier
- e
TR 3-5 250,000 - 350,000 20,000 - 40,000 e
Specialist First-tier
A 15+ 1,000,000 - 1,200,000 200,000 - 300,000 AT
Delivery Director First-tier
s X e
Afteroal ERBAIIEE 9-11 500,000 - 600,000 50,000 - 150,000 ~H
er-sales After-sales supporting manager First-tier
s TS
TUH BIELIE 6-8 300,000 - 450,000 50,000 - 100,000 R
Project Manager First-tier
B 15+ 900,000 - 1,100,000 300,000 - 400,000 AT
Director First-tier
238 9-11 500,000 - 700,000 100,000 - 150,000  _ ZH®
=31 Manager First-tier
Pre-sales BRI RAAB TR 9-11 400,000 - 600,000 100,000 - 200,000 X
Solution Architect First-tier
X e
PAjE) 6-8 200,000 - 400,000 50,000 - 100,000 S
Consultant First-tier
£EREHE 15+ 1,200,000- 2,000,000 500,000 - 1,000,000 — AT
National GM First-tier
o K53 —
Sales AT 12-14 800,000~ 900,000 200,000 - 300,000 ~ZeH
Regional Head First-tier
e e
o 9-11 600,000 - 800,000 200,000 - 300,000 N
Director First-tier
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Function Title Working yrs  Basic Annual Salary Location
AEFEIE 6-8 400,000 - 500,000 200,000 - 400,000 AT
. KA Manager First-tier
= e
Sales Wistasd 3-5 250,000- 400,000  150,000-250,000  _ XD
Commercial Manager First-tier
=l — 24
e 12-14 650,000 - 900,000 100,000 - 150,000 -,i;iﬁXﬁi
Director First-tier
BREE — 4
o 11 - .
BFEH Senior Manager ° 500,000 - 700,000 100,000-150,000 i/t tier
Digital Marketing .
42 3 — 2k
HIEITR 6-8 400,000 - 550,000 50,000 - 100,000 .’i% ﬁk?ﬁ
Manager/Expert First-tier
BT R — 4
Data Analyst 0-2 150,000 - 250,000 30,000 - 50,000 IS g
Tk Gaming
, fEA 15+ 800,000 - 1,200,000 200,000 - 400,000 ™
TmiHEH Head First-tier
Marketing = __pmpns
BREE 9-11 500,000 - 650,000 100,000 - 200,000  _ 2™
Senior Manager First-tier
BN 12-14 900,000 - 1,500,000 300,000 - 500,000 2™
Game Producer First-tier
i it : — sy
o] £ o/ 9-11 500,000 - 800,000 200,000 - 300,000  _ XA
esign Lead Designer First-tier
maTsRs 68 300,000-500,000 100,000 - 200,000  _ ST
Executive Designer First-tier
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TAREER HEA i 7 4F #r L& FIr J@ ik i

Working yrs Basic Annual Salary Bonus Location

#tpi%% Supply Chain

TR s
HERAE R 15+ 1,000,000 - 2,000,000 100,000 - 300,000 — 4T
Head/VP First-tier
B 1214 800,000 - 1,200,000 100,000 - 200,000 —4Hm
Director First-tier
SIRITR 9-11 500,000 - 800,000 30,000 - 50,000 — 4w
Manager/Expert First-tier
Y2

K Procurement

Bl 12-14 800,000 - 1,000,000 100,000 - 200,000 —&Hm
Director First-tier
BRAE 9-11 500,000 - 700,000 40,000 - 80,000 —&HT
Senior Manager First-tier
23 6-8 300,000 - 500,000 30,000 - 60,000 —4Hm
Manager First-tier
RI%E R 3 200,000 - 400,000 20,000 - 40,000 — 4w
Buyer First-tier
YR Logistics

B 12-14 500,000 - 700,000 50,000 - 100,000 —&HT
Director First-tier
%38 9-11 300,000 - 400,000 35,000 - 70,000 —&Hm
Manager First-tier
TR 3-5 200,000 - 300,000 30,000 - 60,000 —&HT
Specialist First-tier
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About Us

LHH FESCORHEEAMANKREE S AR, T20214
FEIEFHERTWENA N FIFEEE2AEThe Adecco Group
(EREH) N=KFLVHBZ—HLHHSPEA N KIRRSTT
WEFFlEMF LS WFESCO R M . TV FLEIES
Ein AL R, REXESRE. SSHXRUREREAS
S RIAE.

:mll.

LHH FESCOst R E AN T I EES . SRRV
M RGBT A XY, BERERTFRIVEGEEEHN—
MRANKERS, BBIEA. BEAURRIR IR REK
kiR, FREERFLLVANMIALAEEELR.

LHH FESCO is an HR management consulting joint ven-
ture founded in Beijing in 2021 by LHH under the
Adecco Group, and FESCO, a pioneer and leading inte-
grated HR solution provider in China. Our service lines
include Recruitment Solutions, Career Transition &

Mobility, Leadership Development and Legal Consulting.

LHH FESCO combines local expertise, global infrastruc-
ture, and industry-leading technology. By providing
one-stop HR services throughout the career life cycle,
we help clients, candidates and internal staffs meet the
challenges for the future, and ultimately facilitate the
transformation and development of organizations and
individuals.

LHH FESCO

HEBTRES
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